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qK II—*pnff 3—^T-^l fa) 

PART n—Section 3—Stib-scc 4 inn (11) 

(xwx rbmw «p> witt jttt srrtt tt 3 affaftm arr^ arte arftrgwrrq 

Statutory Orders and Notifications*issued bv the Ministries of the Government of India 

(other than the Ministry of Defence) 


fam *frm 

(tdt^ Pwr) 

*Tf fifMY, 2 1 Tr, 1984 

SfTTo *TD 249b—XRT T ^fafaTU, 19ti 1 (l9bl TT 43) 
^jrn 2 % n? (43 ^ar) tttt nff^rfr tt w*t ?p 
i*Ehr ^rw T stEfra Tfrrrtp- tt ^g-^fr vrtwt 

ft urfifi'il ti tfr srotn 1 T fan* Trt^Trr tMV £ i 

[?]o SS04 9 FTo^o J9d/ u/fiJ-VToTo fa®)] 

■§ oU^aptar, OTT*rf^T 

MINISTRY OF FINANCE 
(Depai Lment of Restnue) 

New Delhi, the 21st May, 1984 
INCOME-TAX 

S O 249^,—In exercise of the powers con ten cd bv clause 
(43 B) of Section 2 of the income-tax Act J9ol 143 of 
1961), the Central Cio\cinment hereby authorises the Com- 
nussiuntr of Income-tax, Jalandhar to excicixe the powtrx 
cf Tax Rccotc y Commissioner also. 

I No. 5804/h No. 398/14/83-1 Vi B)1 
B E. ALEXANDFR, Undei Secy 


t£ fawft, it Gprrif, m°4 
snVr 
rsrr^T 

TT 3TI 249 7.— - r *li TP fpI 'ifhfalFT 1899 \\S3) TI 

2 ) fr ypT y fr ^tot^t (i) t 7 r? (t) m~i st^t dm' ttff 

n 5RM r*'T §T f fp^T 9fr^ T r r r ^ p fir THT 

% tt frrr ttt ^ =?Yt f ^rf'ufr Tt^t Pttt fi*o arn xr^t, 
ins 1 "T tt- T r Y? ^ T"T 'o“T^r r Hf^T ^ ^T tT ttt^Y feT 
rt^r ^jT4t T 7 * TTT 3Tftlf4ir*{ T !^^rf ^ 1 

[fil^ 42/3 4^ 30 3u| ,/b4-PTo^ 0 ] 

New Delhi, the 13th July, 1984 
ORDER 
STAMPS 

SO. 2497--In cxnnsr of the powcis conteiud by clajsc 
(a) of sub-scction (1) of section 9 ct the Indian Slamp 
An. 1899 (2 of 1R Q 9A the Central Government hcreb\ r re¬ 
mits the duty with vhich the bonds ip the nalm 0 of deben¬ 
tures to the value of rupees one crore only issued in Match, 
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1984 by the Economic Development Corporation of Goa, 
Daman & Din Limited are chargeable under the said Act 

[No. 42/84-Stamps—'F. No 33/1/84-ST] 


MfMrt 19 ^rrrf i oso 

ter* 

^To FT° 249S“FTMM MMTFF 1899 (l899 TT 

2 ) Of ftct 9 Ot Tisrm f i) % m tpt wr wftMf tt 
MM fF fr?MTF*TTT Tn^rTT^Ft^ T T?7 PrHM Pm M 

MM f~f % rr MrfM ftff M 

i&PFft Ot smfir Mr | Msicrfm stti *rm fM ftf Mr 

0 : fts Fm Mr % MMr m % ^Mr % % to Mt 

(i^nr>?; rrw Prefrr Ifff 2000 fMM fT^f) it mi wfft ^7 
HTF 5PTRT 11 

[■"■ i^y^r^jo Ho 33 / 38 / 84 ] 

New Delhi, the 19+h July, 1984 
ORDER 
STAMPS 

S.O. 2498.—In e>eicise of the powers confeired by clause 
(b) of sub-section /l) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereb> per¬ 
mits the Maharasht a State Financial Corporation to pay 
consolidated stairm du'y of rupees four loVhs and n : nety five 
thousand only chargeable on account of h" stamo duty 
on bonds (Maharashtra State Financial Corporation Bonds 
2000 second Series) m the form of debentures of the face 
value of rupees six hundred and sixty lakhs to be issued by 
the said Corporalicn. 

[No 46/84-Stamps-F. No. 33/38/84-ST] 

Ml 

FTPT 

^rro mo :4 99-ftMW *£PF srfafm 1899 (1899 if 
2 ) Ot snrr 9 M ttfft ( 1 ) % (^) fft sm wfmtiF 

MM tM gR MM <*> Mri 

Mr *rrer 30 ^titt tif % ot fMM ttet ttft Ot ffw 

Mr ^ryrfir MT t M fif Pm strf fto ftp; Mf Mr ftt 

M fMf FFI Til T MlFT FgF % IFF Mt % OT F 

MrFM Pm ot ot 1977 ) it Fm % ittff 

OTTF 11 

[Fo 45/fi4-*£T*q , -<fflo Fo 3 3/3 5/1 4 ] 

ORDER 

STAMPS 

S.O. 2499.—In exeicise of the powers conferred by clause 
(b) of sub-secticn ^1) of section 9 of the Indian Stamp Act, 
1899 (2 of 18391 the Central Government hereby permits 
the Maharashtra S*?te Financial Corporation to pay conso¬ 
lidated stamp duty of rupees three lakhs and thirty thousand 
only, chargeable on account of the stamp duty on bonds 
(Maharashtra State Financial Corporation Bonds, 1977) m 
the form of debentures of the face value of rupees four 
hundred and ftr+y lakhs to be issued by the mid Corpora¬ 
tion. 

[No. 45/84-Stamps—F. No. 33/35/84-ST] 


mMr 

Frrn 

Ho 5fTo 2500—WlMl HOT FfilPm 1899 (l393 TT 

2 ) at stft 9 at fisott (i) a ws sra sra tIMf* 

H srMr TOT gnMW FCITT RsT^grTT TTH PMiF fuIF, 

cfOTf Tt %FF If FOT MM spOT MOTS FtTOTOT OTF FOT 
% fM? FTrrT M Mr I M w fMr 

gTTT 4K fM iM Ot 7r m Mr 50 Mf % RyT 

% ^yfr Mr t ft 3Jr Mr Pm 1993 ) tt 

FTPPT WF?T % £fTK*r 4PT4T 11 

[^0 4 4/8 4-Frrr ( I~TTo Fo 3 3 / 3 4/ 8 4]^. 
ORDER 
STAMPS 

S.O. 2500.—In exercise of the poweis ^onf rred bv clause 
fb) of sub-section (i) of the section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Clntral Government hereby per¬ 
mits the Maharashtra State Financial Corporation, Bombay 
t-n>/ consolidated stamp duty of rupees two lakhs twenty 
six thousand and eight hundred Seventy fme onlv chargeable 
on account of the stamp duty on bonds (M'aharashtra State 
Financial Corporation Bond, 1998) in the form of deben¬ 
tures or the face value of lupees thiee hundred iv»o lakhs and 
fifty thousand to be issued by the said Corporation. 

[No. 44/84-Stamps—F No. 33/34/84-SI] 
snMr 

UT 

TTo mo 2501 —mMTq' rTnpPT MMeIF 1899 Ot STT 9 

Ot (1) % ^ (sr) rnrr ^t^tt jtMt 

tFTK fMfM furor, 

0t MnM pnr MriM M % Mrfrr 

# fttMt # FFFfr Mr | M Ptff gro ftit fMM M 
Mr Mr? ftf fw % Mr? Mr % ^r ^ 

Mr 9T STrfT % ^TTF FFTV | I 

[To 43/8 4-^1-9^0 Fo 33 / 3 / 84 ] 
FFo TTFT, FI FfFF 

ORDER 

STAMPS 

S O. 2501 —In exercse of the povv^ers vOtiTejred by clause 
(b) of subjection (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Cential Government hereby 
permits the Mahamshtia State Financial Corporation, Bombay 
to pay consaldatec 1 stamp duty of rupees tvo lakhs forty 
seven thousand five hundred only, chargeable on account of 
the stamp duty on the debentures in the form of promis¬ 
sory notes of the face value of rupees three crores thirty 
lakhs to be issued by the «aid corporation. 

[No. 43/84-Stamns—F No. 33/3/S4-ST] 
N. RAJA, Dy Secy. 

(SZR PmIK) 

Ff ftwft, 7 ^FTf, 198 4 

m FT 250 2.—TTU^qfh, FflFTF % FfM? 7 7 % 

( 3 ) % FRFTF h" fMfri wfeM TT IFTTIMf f?FTF f 1978 

FT FMTF % Ppr flFF FlM FFTF *- 

t. ( 1 ) PrMf if fFMf ft^ fMM nr icir- 

FNF (MrHR)PfFF, 1984 |l 
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(2) q q T- mm fr ftV fr **pr i 

2. farV urVu 5fTT faqq, 1078 (V ^FTTf 

T^n^f qrr ftqq q,Tr w £ ( f ftnpr i o r tt firm (5) 
f fr (q) ir "q^rr wt” npft % t ^pt Tt qrr r^r 
f V & “TTFT ^TKT ^Tt” ¥IHT | 

3, qqq fqqq ft qqq^ 2 q ,^ T^TIqT ,, frir ^ ffq ft 
qfirferf f ptft t 7 fqrqftTfaq qfffVt ^ qqRft, wfh> 

(i) fwfrr fr qfr qq tt? ^ ttc; q ffa ftr^ q 

$rai f toftt qqmf q tt 1 

(ii) sraipTT, q’flsW q fqTff if qs 1 

4 qqr ffqqf ft 1 q Frrrufr if “qqTqf ’ fWr 

frq ft qfqfV f qqR qT PthTm V qfffterr V ^Fifr, f 
qq’iq: 1 — 

1 2 3 

i. spqrqq qqq, fVft qqq ‘V^rmf farfr ft fffqfw 

aft*rr, TTT srf* - cfta, q^ ff^ qffqqq q qqfa % V" l 
W\ tRVi srV 3 qq ttft 2000*. 

^^trt srV fqfnnr sfa qrq frr f 
frq qqq qqfar V fspm 

fq^ffr qrPjqr^r 

WFTT % \ 

qjjq qrr^ q afa Rnqt ft ffffq 

qq£ q Jirqrqf it qq { qqfa % fqrT 1 

(ii) ^ri^m 7 pt 7 V Vf) it qq ft^ q ^ *qq 

7 JK 7 T r/fT iVRT iVfr FT qqffq fffr 

>f) qqfa f IV 
fjpr f qrq qq 
fr ^7 WT f 
W ft V 
qqpf qq ^t 4 
ft wPr?r V I 
qqtt ^ V W ft fqfffV: 
VTT^'q’^Tntff qqfy f Rrrr | 
if qq 

(ii) ^tfrq ^ q ff# vfr RrW 

q frrffqqq qqfy % V 1 
5. w fqqft ft 5 it,— 

(q) qrw % FtfH tp- ffR-fqV nmft V ^rV, ^Vr 
qpft 

Wt qfqq tt fer?TF 


^ Vt ?rqpRf? 

1 2 3 

fqfrq q^-TK f f^vqq 

n) Trq^qfTqfqTTqq A qwt f ■jn ^fq-Ttr 

3nno *?o qV T 4 

(ii) 4T?q^qpi qo ^r TrVqi 

qqrqrr qnyrf^Tr Vq qm oTfq^qiqV. 

1 -r-T q jquoq^ *rfq qmq iSjOuo^ 


^ f ff'mff 100 qrqft ir 

TrVr qfq qpr 1 000 

qfRiqqTKq^ 

Mq qqqrT^ f Vr- spwqFr%ir 100 q. m qrqit ^ 

ft it ™fqqr&rs3T f qfqqrq 1000 

m q frfcqqqrqV- 

(??) qqVr it, 

(ij Tq Fmr*; « t, qV, 4 q, qrr (q) f q^T^ 
VtN Vr qv?r FJqifqq fplT ^TTF^, — 

(q) fFftq f fV Vtft rm Vt qriV W'qiT 

q qiVq ftm, wr f qrq qr Vr r <Tfir f q r ft qF^iffr 
q.T w qqf fnq it l ^tr qqrrq fqqT qrr fr qr q?r 

nqr qq ^rtt fb r.i'q q?rFT4 jT^i f'-fqfqqq 
wtt qr vTrq q^qr^* q qnqPT fqqt "fnqr qV qft FFf T r 
ynp^q q qq ^fqq lw ^TT^nT 1 W HTt'tr oottt if qqq 
qr Vr Rrt q-qr V qri r -q^q f V qqq qVq^ ffqq 
fr ^VfFTTr Tr Rr q^ f qr -ifr Vfr tfeif ^rrr 

fwrt vfy'nf^qr v wpt fft viff f qfr ft Vrr 

qfe^q jtt fqqr ^rqqrr fr t% q qft rr ViVt q ftqT, 
qpqrloq qqtfqq fqqr ^qi 1 qRmft qnq fw qr% 
Vt ^fK-Tffddt qqrqw ^ qRpn^q- vr, ^t^i q|%q rfqr 
fr qqq % qpT qT - d q + Pm 1 qfq ft fjqq ft TpTrfT ft qiqt 
^7 ^rfr fqV q^ Pttft q^q^ir 1 

(ii) "--q qqqpff 1 _1 (iii) f FFTt, ^qrq j q *'5,000'’ 
V ,f 1000’ 7 qff f ^qrq qqq "7 500 if V “2 P 000 M 

qq qrFq. 

(iii) qq qw?. u f qr^ ppq 4 q ; 2 it,— 

(r) ‘'10,000” ”2,000’’ fT't “ 1,000" ffr f ^rrq 

rp- TprFf * '25,000” ' 5000” fl r "2000” V 1 

(q) fqft qfqr^tT r ftw it fqnrfcr *prq qV Pk- 
qqft f nq ft qrqq qt <qq ntf f qRr fqqfTq ft 

qrqqr 1 q?rq fftqr jft qfr f q^fr^q fl’ qmqqTqT qft 
f 1 “«qrr n ffr Vr qq^qr; ,? 

(i) qq qqqft. 21 i^) r qrqt, ^q (4) f V 2 it, 
”2^000” f *qTq ‘10,000’' q*q qTTiqr I 

0 q^ft b t, qr™ft q ^prTtr’ Vr r ftq^? (1) 
q' qkqftq? q^t f t«rr«T T 7 ”qft^ ^'qTq qtr fqfFmr 
ftq qqr ,; ^ qn;q 1 

7 qrr fqqqf fr q^fr 7 q qrV if, 

(i) “fftn qT qrr qqfr q^qftq qrPrqi' 1 qfqfe f ^qrq 
qr ^qpq 2 q, ”<romr’ foir f qtq, (i) 
q “qF: fqfW’ f T?", “fqfqq V 
TFrqrq ^ fqfrqp' q>r qqr 1 qx 'Pj Vf, ft?; 

(ii) ‘Hrun ft pqft qr qq^qqtq dtrrr qT Vq uq 

qiffc q. ‘srsinorr' ft ’ '■+■' ^ frq qq (1) ir 

fqfr^q 1 f ^qq q^, Vrrq, q> q^qqiq ft? - 

tqfKir 5Vtqq^' f w qnfr 1 
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f^OT fUTF, 1978 ^rfsr^TT F 

opT 5TT 2131 22 SfTli 197S gTITT smfaff PR 

nir, OTnrqra; sm fen <tut i 

1 f ?rr 18S7, mffiif 9 - 6-1979 

2 m 2942, 1-9-1979 

3 sr ^rr 26ii, 4-10-1980 

4 f rr m 2104 mftm 15 - 8-1981 

5 *T T« m 2301, UTTfil 5-S-1981 

6 ^rfijg^TT *r rr m 3073 , 4 - 9-1982 

7 ^fdr^rT Fo ^rr m 4171 UKt^ 11-12-1952 

8 ^ 5TT 1314 cff^ 2 6-2-l?83 

[tf TT 1 (10)—f II (n'/g3] 

- t’lT, Wf® 

(Department of Expenditure) 

New Delhi, the 7th July, 1984 

S O 2502 —In ouisuance ol cau^e O' of article 77 of the 
Constitution of Inin, he Piesider hereby makes the follow¬ 
ing rules Iir*he r to °m a td tn* Deleg^ion of Fmaicial powers 
Rules, 1978, namely — 

1 (i) Thesv, rules may be called the delegation of Finan¬ 
cial powet« (Amendment) RuFs, i984 

(2) They shall come into force on L he dme of their publi¬ 
cation in the Official Gazette 

2 In rule 10 of die Delega ion of Financial Powers Rules, 
1978 (hereinafter referred to as the sa d rules), m sub-rule (5), 
m clause (d), foi the voids “rupees iweiny-five lakhs” where- 
ever they occrn*, he words “rupees fifty lakhs” shall be substi¬ 
tuted 

3 In Schedule II to the r aid rules in (he Table, for the 
enures a xder ’he he'd ig ‘Aim us ratoi ihe following entries 
shall be substituted, namel> — 

“(0 A^mmistrators of all the Posts in Group B, Group C 
Union Territories exclud- and Gruop D Serv ces 
mg Lakshadweep 

(i ) Adna i dr iter Pos s m Group D Services,” 

Lakshadweep 

4 In Sch^duF III to th* ^ d rules in t he Table, for the 

entr es uncFr the heading ‘Adttr the following e nrics 

shall be subdituted namely —* 

1 2 3 ~ 

“(0 Arunachal Poses in Group A Foi any specified 
Pradesh, Delhi, Services, th^ mixi- period 

Goa, Daman m im of who e >caFs 

and D<u, of pay do^s not ex- 

Mzoiam, ceed Rs 2,000/-per 

Pond cherry month a id to \ hie i 

a id the the Aim n sa Uor 

Andaman and is the appomtirg 

Nicjbar au homy 

Islands 

Posts in Group B For any specified 
Group C and Group period 
D Servicess 


1 _2___3 __ 

0 ) Cmdg rh Pos s in Group A Initially for any pe- 
luDdiaanu Sei vices nod not exceeding 

Nagar H^veli six months with 

power to e^end 

the post by not 

moie than a further 
period of six months 
Posts m Gioup B For any sp~c fFd 
Gioup C and Group period 
D Services 

(u) Lakshadweep Polls' m Group C For any specified 

and g oup D S^rvi- penod * 

ces 

5 In Schedule V to the said ru f ,— 
fa) foi he Table, he folbv ag Table shall be substituted, 
i mely — 

“TABLE 


Authon y Extent of Power 



R’crrmg 

N on-recurring 

Depanmmt u± the Central 
Governm m 
v0 V „„ n s 

3e:ie mat 

R> 3 000 p*r 
annum m each 

ca^c 

Full powers 

(nj Other Departments 
Administrator 

Head of Departments 

Full pavers 

Fuff powers 

Rs E000 > 
annum m each 

case 

Fall powers 
Full powers 

Rs 15,000 in 
each case 

Heads of Offices other 
ihan Uider Secre aries 
tn th* Depu»* m*ms of the 
Cen rd Government 

Rs 100 per 
moiihineach 

case 

R c l 5 000in 
each case 

Undei Secretaries m the 
Department of the 
Central Gove nment de- 

Rs 100 per 
mo nh in each 

case 

Rs 1,000 m 
each case ”, 


dared as Heads of 
Offices 

(b) m th A An ie v uie,~ 

() aga n^t ,erial number 8, »n column 4, after clause(c), 
the foil owing clause shall b„ inserted, namely — 

(d) AU purchases of laid either with or without 
building proposed by any department of Central, 
Government from a piivate party by negotiation 
whether or no the Department has been given 
badge! grant which is not controlled by the 
M ms try of Wo ks and Housing for such purchase, 
the S ate Government shall be consul Led at the 
initial stage and kept fully informed at all stages 
Tn * reaso table less of the price proposed io be 
paid foi puichase of suc|i land, with or without 
building, frx m a private party shall be got verified 
and certified as leasonable by an officer not blow 
ih ia lk oi D strict Magistiate oi Distnet 
Cohec or unde r wno^e jurisdiction such land is 
located The rw° o ab ,£S i>ss ceit ficate to be 
accorded by such officer shall preferably indicate 
the reasons leading to their conclusion about the 
correctness of the price of land, with or without 
building ”, 
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(i) agiiast serial numb ;r 12 (m), in columt 3, for the figures 
“5,000” aid “1,000”, the fig ires “7,500” and “2,000” 
shill respectively be subsutu ed: 

(ui) agiinst serial numbei H, in column 4, in paragraph 2,*— 

(a) for the figures “10,000”, “2,000” and “1,000”, 
the figures “25,000”, “5,000” and “2,000” respec¬ 
tively shall b: sub»Jtu ed, 

(b> lh^ se Fence “The cost of pointing and binding 
job executed 1h**ough private agancies shall be 
dcbded against the Head of expenditure on 
Publications.” shMl be omuted; 

(iv) serial number 2if3), m columa 4, in paragraph 

(2>, foi the figure^ “25,000”, the figures “50,000” shall 
be substituted. 

6 It Schedule VI to the said rules, in the Table, under the 
heading “Administrators” in clause Y, for the words ‘and 
Cnani'garh the wxds “Chandigarh; and lh A Andaman and 
N.bebar Islands ” shall be subs ituted. 

7. In Schedule VII to the said rules, in the TabV. 

(0 against the emry “Laecoverable losses of stores of 
pubhc m)ney”, in column 2, under heading Adminis¬ 
trators’, in item (i) for the words “and Mszoram.” 
the words “Mizoram; and the Andaman and Nicobar 
Islands.” shall be substituted; and 

(ii) against the entry “Loss of revenue or irrecoverble loans 
and advaices”, uidsi the heading “Administrators” 
in item ( 1 ) for the words “and Mizeram.”, the words 
“Mizoram; and the Andaman and Nicobar Islands” 
shall be subsumed. 

Note :— 

The Delegation of Financial Powers Rules, 1978 published 

vide Notification No. S.O. 2131, dated July 22, 1978. 

Subsequently been amended by :— 


(i) Notification No. S.O. 1887, da ed 9-6-1979. 

( 11 ) 

No. S.O. 2942, dated 1-9-1979. 

Oii) 

No. S.O. 2611, dated 4-10-1980. 

(iv) 

No. S.O. 2164, dated 15-8-1981. 

(v) 

No. S.O. 2304, dated 5-9-1981. 

(vi) 

No. S.O. 3073, dated 4-9-1982. 

(vii) 

No. S.O. 4171, dated 11-12-1982. 

(viii) 

No. S.O. 1314, dated 26-2-1983. 


[No. F. l(10)-E.II(A)/83] 
K.L. MEHTA, Under Secy 

(Spf Atopt) 

17^uf, 1984 

7T. *7. 2503—FT-ft*rr»T 
1906 ( 1906 7T 3 ) mK T 15-7 TFT 717 7T ST^T^T 

(i) 31-12-1984 ?T, 7T7 WZ* 7 fTO 377 

( 7 ) TO fhf7H % % qqt fh7%, 

(w) TO fdfhTT %3Tm^TiT % TT^ff 

( 7 ) TO fifer % ^Tf 7T7 % Tppfr TTTT I, 


(ii) fh^r 7 <fr I fc ^7 nrfm 7 h 

7m* f -^7 fqqiT, tsr frfTXT 

qfr — 

(T) 7^7 f74> 7^7 ftqa tr, 7 sneftr, 

777377, (7lt 7ft 7777T, 

&7T17K, spry, 717^, KSW, 7T7J< qf ftmft 7£7T 

qft ftroq ffti7 TTTftTt h, ^ 77 srfar- 

1955 t T]f37 ^TPTfTT ^7 7t felt 

srrerr q, qrftV7 7xr (*pr777f t^) ^rftrPFFT, 

1959 TV m<r 2 7 *37 (?) $ 77T TftmftRT 
TTIW #7 7 IfTTKi 777t (q77*ff 77 *177 
^TT7) srfqftqq, 1970 7t dm ? % ^ (q) 

7 ttt qftqrfhq ft:^ 77 77 7 #77ft« 7T7» 

(itpfjfr 71 777 *7777) ^rfsrftq-JT, 1980 7l‘ 

srm 2 7 (sri 7 77T qfftirfarT f77i 

Tff #7 7, 7F f7*ft q77FT WTld 3T 7T, 

rTRt^ 30 77, 198 5 77 fqf^TT qh T|ff, 

(^■) ^7, f<7# #7 7 5ipXTqT?, VraK 

^ (Ttf differ) 777V1T, 7^^, 
777^, 7rT l lv, 7ST7, hf TFTf 

7K fcftr^JT ftqn ftfdT fqqrd 7 7TTT7dT ^ 7q7T 
^FTT 77 tsr ftrfqqT I 

[7 TI7 l/37/82-fqTq:h] 


(Department of Economic Affairs) 

New Delhi, the 17th July, 1984 

S.O. 2503.—In exercise of the powers conferred by section 
15A of the Coinage Act, 1906 (3 of 1906), the Cential 
Government hereby— 

( 1 ) calls in with effect from the 31st December, 1984. 

(a) all pure nickel rupee coins; 

(b) all pure nickel half-rupee coins; 

(c) all pure nickel quarter-rupee coins, with the 
effigy of King George VI; and 

(ii) directs that, on and from the said date, the said 
coins shall cease to be legal tender save to the 
extent hereafter specified— 

(a) the said coins shall continue to be legal tender 
at offices of Reserve Bank of India at Ahmedabad, 
Bangalore, Bhubaneswar, Bombay (Fort and By- 
culla), Calcutta, Gauhati, Hyderabad, Jaipur, 
Kanpur, Madras. Nagpur, New Delhi, Patna and 
Trivandrum, apy branch of the State Bank of 
India constituted under the State Bank of India 
Act, 1955, any subsidiary bank as defined in 
clause (k) of section 2 of the Slate Bank of 
India (Subsidiary Banks) Act, 1959, any corres¬ 
ponding new bank as defined in clause (d) of 
section 2 of the Banking Companies (Acquisition 
and Transfer of Undertakings) Act, 1970, any 
corresponding new bank as defined in clause (b) 
of section 2 of the Banking Companies ( Acqui¬ 
sition and Transfer of Undertakings) Act, 1980 
or anv Government Treasury and sub-tieasury 
upto the 30th June, 1985; 

(b) the said coins shall continue to be legal tender 
at offices of, the Issue Department of the Reserve 

Bank of India at Ahmedabad Bangalore, Bhubanes¬ 
war, Bombay (Fort and Byculla), Calcutta, Gauhati, 
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Hyderabad, Jaipur, Kanpur, Madras, Nngpm, 
New Delhi, Patna and Trivandmm until furihei 
notice. 

[No. R l[^7|»2-CoinI 

vio ?sn r— fosta vrfisrf^vr 

1906 ( 1006 apT d) ETPT 6 3RT 5T3rT ifffccPtt TT SPTFT 

^ srwrfRT I ft: ^ ^ sft 

% TlfwiT ^ feR 3TFT frrp 

hr faRfaftpi f^rar, h^inRi 

srk ufj; ^pt, wr- t 


fakft tt* pr ^rr=rr^tfp:arrik 1 *rr^rr 

?ot 


50 ^ fPim* 24f>nfr jo 5 ^r^-f^Frw 

TTTT- 7 5 SfavRT 
Pffaf'T 25 

wr —fFrrt % S'J vrr=*r <it stout -ft far? 

bRt w|7t% d"t% h '‘zrkkr ■swl" *tr 
srto sto - ’toff *?h Tk tfk Til ?tf 
sir "sfrrR ^ttto: f^*y *fk mfafr h 
?ftf 1 rr khnfe^TT ftt Tfifk'R 
*\ 'iMfkT jfuft 1 


tne loft and light hand sides ol the Ashoka Polar in Hindi and 
English respectively. The said del ails shall be encircled i-i Indian 
Aid Motif design, 

Reverse : 

This face of the coin shall boat tho denomination value '50’ 
in international name als with the year underneath and the 
words “f'k i,i Hin li on the left 'ml side :n 1 ‘Riise 11 in 
L iglisb on the right hand side. The said details shall be encircled 
111 Indian Art Motif design. 

[No. K l/32/83-Coin(i)] 

*PTo ’TTo 250 5—%^ 7KTK, fa*-FRfTHTO StfirfRPT, 

190G ( 1906 m 3) cHTT 7 % HRT tJRT J1 rft 3T- 

ART ( 1 ) SP7 5TTfT T9TT *fRT fhf^fTFTT fTTT 

«Rpft ff, n r j?^ :- 

i. jtRjft 6 pt rfk strwt: (i) st f?mf *rr df&TRT Tprftmr 
frmfrr (tHttr 50 ^ ^ ftm: fw titt 75 nfmtiT sfR 
25 irfa^T £, *nrT ■jtr tt-tr) f?m 1934 |\ 

( 2) y TrirT^ tt st^tutt « 5 t orfte tj sp|frffT*if 1 

J. IT^rT TTM9> tfk ^TTTT faTFr-f-wW 

i9o6 (i906 cr 9 ) 5f>r am n >f ^qsnff ^ 

^TPTRTR SH ft F fff^T TT fwh TT^f 7 5 kiFT 

j 5 jrfrTPT^T ^ w irk ^ fo^r R rtt^ ir ■r^tt 

#mt fkfr ^rr mtrff ir f^fhfrT ^ ■— 

*rpoft 

fRFT TfRT FTTT^RT ^STPT TTTTF 


JT^TTfif TTHR «iffT ^ 


^rrT—f’T# % rt tr v fir# wr PthW Td 

EfTT ^f’FT 7 J r ' 7 T u 5 o’ 51 T 7 ^T WT ^ Wp-Fcf ?ftTr tfk "’T^T” 
fp?Tt T ?m 71TT h l P;u\e M ^pft n’k wftTT pftT! 
w r ^r^fkr trt *rtfro Tttr6 tt erf^fegfr i 

[^o «Fro 1 /32/33- 5 F^PTT (i)] 


S.O. 2504:—In exercise of the powers conferred by section 
6 of the Coinage Act, J906 (I of 1906J, the Central Govt 
hereby determines that the coins ol the following denomination 
shall al>o be coined at the Mint for issuo under Ihc authority o* 
the Cent al Govermn nl and that such L oins shall conform to 
the following dimension, design and metal composition, 
namely:— 


Di-nomination Shap and 
oi the Coin outside 

diameter 

50 Paiso Circula 2^ 

mill ime tic 

Design 
Obverse : 


Number Metal 
of sci a- Composition 
tions 

205 Cupro-Nickcl 

Copper-75 ° 0 

Nic'del-25 ? n 


This lace ol the com shall bear the Lion Cupiul ot Ashokf 
Pillar, with the legend ■T'iT’ msciibod m Hnv 11 

below it and die woids and "TNDIA 11 inscribed on 


56 5 5fPT RTT1 blf'FH TtTt l/ 40^ r ^TT ^ m 

^ frr l/lOOOM 
r 6FT 6T TO T4fT JF" 

rtWTAyfam * sans trm n 

76 srfjffPT CTT ^ 4.875TrTTlT ^t 
fT^FT 24 a-Pr^T n I 

2GtrimJRf ^ ?rr 

! 


9>ro i/j2/8H?rH ( ii )] 
dtn ifD irfr q-fTT 

S.O. 2505:—In exercise of the poweis uonlerrcd by sub¬ 
section fl) of Section 21, lead with section 7, of the Coinage 
Act 1906 (I of 1905), the CVnlral Government hereby makes the 
foil ’iving rule 3 , namely:— 

1. Short title and ccilimmcem nt : (1) These rules may be 
called the Coinage (Stmdaid Weight and Remedy of round 
shape coins of 50 PaLe containing Copper 75 pei cent and 
Nickel 26 pci cent) Rules, 1984. 

( 2 ) 1 hey shall come into force on the date ol their publication 
in the Official Gazetle. 

2, Standard weight and remedy allowed :—The standard 
vw/ighL of tho lound shape coin of 50 paise containing popper 
75 per cent and Nickel 25 per cent, coined under the provLions 
of section 6 ol the Coinage Act, 190b (3 of 1906) and the lemedy 
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'ttft* rrr™: xfft 4 r i9fi4/*-rm 13,1906 


allowed m tne making ol such coins snail bo as sptxaned m the 
Table below 

TABU., 

Donomina- Standard Remedy allowed 

tion of the weight - -*-*-.—- 

com In composition In standard 

weight 

50 Paiae 5 grammes, 1/100th plus or I/40th plus oi 

minus for both minus, that is to 

Copper and say the weight 

Nickel, that is to could vary from 
say, copper could 5.117.5 gra- 
vary from 74% to mmes to 4.875 
76% and Nickel grammes, 
from 24% to 2o n . 

™ "^[No" fc F.TP-S-(Sl 

C. G. PATiiROS. , rT - Ici Sees. 

qrraj- r^pr 
(ifa<t tor) 

iff fo**, 3 0 1984 

TT STT.4506:—1973 (l97(> 
TT 2i) ft tJFT 3 ft WIRT ( l) ETH 3TCT tnfoflff *FT TOT 
TRt n TOfa TOTR '8Rff T TRTTR 

nV fTOR (tYri *TO) $ 2 Ro -qro 561 (*t) *f. Tnfi - 

1-43- 7 6-ff. *. ( 1), fTOff 21 T<FT 1976 ft H fiTTO 

fafaR TORT $ | ■— 

TOJTT T “ffRT TRT 1 * sffT TOTTTnT? 

fspiY 1 T TT "=TttT TOT* TTOHRR 

TO TO ^rt^f 1 

[n.ips. io( 24 )/so-m». «rrc. tto] 


New Delhi, the 12th July, U84 

S.O. 2507,—in exercise of the powers conferred yy sub¬ 
section (i) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Ontinl Government heieby appoints 
Shri Bhuvaneshwai Singh as the Chairman of the Sarvn^thi 
Gram in Bank, Bahraich and specifics the period commencing 
on the 2-6-1984 and ending vvith the 31-5-1987 as the period 
for which Ihe said Shri Bhuvaneshwar Singh shall holJ office 
as such Chairman. 

[No. F. 2-62]82-RRRl 

*FT. TO It 60S TRpTT TT**T ^ 1 976 ( 1976 

tt 21 ) ft tot u ft wt (i) trt srft rrirTOf rr 

TOT TOtf ^rr, ?TTTO rr^gfpr jsff *, t l tt . faff 

ft ^fTTHTT Iff'jfhT TOThT firm* ’STSTIff fh^fet ’C*) £ 
TO 1-6-1934 % TRTO StTO 30-5-1987 ft TOFT TT* 

mfvt ft to tttRt ^ -4 froffro to* £ >4t 

*. PRo irow f rt % w tot i 

[TOTT RFo 2 j 3/ 8 l-TTR. 5TR.*o] 
RTo TOo tffl T TO , lYdW 

SO. 2508 —in exercise of the powcis conferred by sub¬ 
jection (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government heieby appoints 
Shri B. M. Singh as the Chairman of the Haryana Kshetii>a 
Gramin Bank, Bhiwani and specifies the period commencing 
on the 1-6-1984 and ending with the 3Q-5-1987 as the period 
for which the said Shri B. M. vSingh shall hold office as 
such Chairman. 

[No. F. 2-3181-RRB] 
S. S. HASURKAR, Director 


(Depaitmont of Economic Affairs) 

(Banking Division) 

New Delhi, the 30th May, 1984 

S.O. 2506.—In exercise of the powejs conferred by sub¬ 
section (1) of Section (3) of the Region d k’uial Banks Act 
1976 (21 of U7n) the Central Goveinuitin hereby makes 
the following amendment in the notification oi me govern 
mem of India n the then Depaitmmt of Re\enne tnd Hnr.k 
ing (Banking Wing) S.O. 564(F) (No. E. 4-4G/76-ACM) 
dated 24th August, 1976 namely, 

Tn the su’d notificaCon for the words "districts of Nanded 
Parhhani Bbir and Osmanabad” ihe words "'districts of 
Nanded Farbbani Bhir Osmanabad and Latur 1 ’ shall be sub¬ 
stituted. 

[No. F. 10(24)/80-RRR1 

T# fc*ft 12 1984 

4T. stt. 3507- itrW fqrxrfhffm, 1976 (1976 

TT 21 ) ft ?TFT 1 1 ft ^TETRT (i) ?TFT TOT Tr 

mfR |tt 4 < *> M UTOSHI ft TOpfT?" pTT ft iffaft 

TlRR STFKT TT hfffrT '^ft % -TT1 2-G-84 f 

^TFTO ftlP- 31-5-1987 ft TTOT Ok TFfV SPrfij ft wftj 
% t ffrulfR ^rft * fitff ft ftrt TOTvT 

f it Tpr fm I 

[TTTT tr^ O 2-62/ 82TTTT. XTH. ft,] 


Tf fcft, 17 TTT5, 198 1 

4T m, 950 9’—T4T tTRT TT T& <lf&- 

fmTT, 196 1 ( 19C1 TT 47) Yt t?CT 4 *T ^TcRTT (l) 3TT 

STiT STfem TT ffTflT fff, TOR, TFTfq* 

t T^nr’qm -^4 ^ ^n, strt 

^ fft ft RfFTY Tf, 19 {+4 W?" ^ 

n TOFT TRV t?q[5t & l 

[BWW. 6 / 1/8 1 -*, *,-T] 


New Delhi, the 17th, July, 1984 

S.O. 2509,—In excrcsie of the powers confcried by sub¬ 
section (1) of section 4 of the Deposit limuance and Credit 
Guarantee Corporation Act, 1961 (47 of 1961 ), the Cenlutl 
Government, in consultation with the Reserve Bank of India, 
heieby increases with effect from the 1st day of May, 1984, 
the authorised capital of the Deposit Insurai ce and Credit 
Guarantee Corporation from fifteen ciores of rupees to fifty 
croic* of rupees, 

[No. F. 6]l]81-BO.I] 
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fTffTHT l^TT?, 1994 

^r. ?TF. is lo —fffvPT sffRT TT sreq£T tffa- 

Fm, i9M ( i*>ei q>T 4?) urn a qSt iqtiPT (l) *fr 

A<J£ (T.) * W«mt % SffiTm JTj mtq ftlR 

T qwr T pr^m qt apr, T^qtTr. arrft, 

f^^iT q^ (ttFtf) qft 19 ■sr?*ni l um T tptjt TtT qpT 
TJ wrfv % fare, faTq frm ttV Tore qp 1 ^ farr^ T 
Fka^ % 4 farTi q>*Tt ? 1 

[qwmfi. 6/1 83-sft. Tt.-I] 

To ffT* fff*W 

New Delhi, the 19th July, 1984 

S.O. 2510.—In pursuance of the provisions nl clause (e) 
of suh-section (1) of section 6 of the Deposit Insurance 
and Credit Guarantee Corporation Act, 1961 (47 of 1961), 
the Central Government, in consultation with the Reserve 
Bank of India, hereby nominates Shri ITarekrishna Samal, 

At|P.O. Banki, Distt. Cuttack (Orissa), as a Director of the 
Deposit Insurance and Credit Guarantee Corporation for a 
period of two years with effect from July 19, 1984. 

[No, F. 6|1|83-B0.I1 
C, W. MIRCHANDANI, Director 

qr^sTr sprr vftr TTtt Jfqr Tri 

fft fa^T), 4 HFTFI f 19 84 
To 20«/8 l/TVffT 

TT m. 2511 -—7?TR TPC TtffT aft#, 

Tim *J?5f7 srftffff^PT, 1962 (1962 W<T 52) qit ETTA 9 &TA 

srere Afaffft ttt srTrq ^7 ffeff mq TWreft Tre 
tfterTftrfr $i, ffqrqt *tpt, faffT qff invaprrc *£<fR Trftrr 

*TPffT t I 

[Sff.ff. 473/209/8J-#TJi(pTVXI] 

T, q>T, 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 4th August, 1984 
No. 208|84-Customs 

S.O, 2511.—In exercise of the powers conferred by sec¬ 
tion 9 of the Customs Act, 1962 (52 of 1962), the Central 
Board of Excise and Customs hereby declares Naulakhi Beed 
Industiial Alea, Maksi Road, District Ujjain, in the State of 
Madhvu Pradesh to be a warehousing station. 

LF. No. 473|209|83-CUS. VIII 
T. H. K. GHAURI, Under Secy. 

t ^tt Ttta^ 

(fTtf RWI) 

fff i3 wtf, 1984 

m at 2512 —TaTt w, ataftt (t*t T rrqqTq 
stTWhT T fTq qTTr)fw, 1976 % firer io T fTffff ( 4 ) 

T VH/U u f T ^TT P^TTAT (fa>T wr) Y ^TT TAT fatALT % fffR- 
fTfarq qiTqTffqt DrqT 4 fftref qq qrpFnw 

Stiff 3TF1' qrr fm qPfft & * , 

Tff rr^TT 47 RFtFT % qrq 

I 2 

1 ^prfspr wi/ I 

2. ^F^m, prnfpr q-^TT ■qFjqrn p r (ff) 1 
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3 qrprf'w, «ffPpt q^hfT trfimrl, wfm 1 

4. ^P3T wm 7 awt 1 

5. qrrafspr, ^ qFrjr 1 

6. 3 fiff ^P3T qiPtWff C| 8 Hi M A 1 

7 nMff Wm, fTOPgTWTR ' 1 

a '+i^=rq, mftwqr 7'4FfN asft ffAtip, qit 1 

9 qrpjfaff, q T r ?ptt ast qfm, Ahqnff'r qfrAEr 1 

J 0. H'lRlI'Tff; ff^ttfF^j fft tlm Pq rTiff ^P3T 8 fftTT I 
1 1. AST Wff «) 5 8 fftoat I ffhFPiPT (Ifin hi 
1 2 1 ‘hiqTi^ (^Fff MAf ’UTR qi^3T ; Lm i q I 

13 Tat totat («rt 11 Fpat Trfq^ 

14 TAT WTfAff (^RT j W) WRT I 

1 5. ?[ . Uo *sfto fo Vllc?t^l^ I 

16 . 7 cr, >sft. i . AqrTPTT I 
17 3J. TTa ^ 4Tpj 
18. ^ tr. gff. I 

1 9. 5. FT. gfV, f, (q[) WF^:, ^TT^T I 

20^ ^. tr. ^ft. t I 
21 q\ R. I 3 fr. f., TFR 1 

22. jj. XT. ^t. XJTf t 5ft 6350 am 56 TttWX I 

23. ff. tr* 41. i 5239 f. 3TA TPFER 

2 4, v^FTfftff Tat TTAT ffTffTffT (^t) tr. (aft. 5TF\ ) 

25 qffqfaff, m Tat fqq^qr (^TTr) hrmr) 1 

2 «. ttTtt, t^ttTPt Tat qfhffr wlu+iT, fares), aa! i 
27. qrff Tat mrTre (ir^x TTtJf. tnr. ^. fT^irerrTKj 1 
2 h ^=re Tat qrTffq (srt TTt) faTDr qq, q. ffq. Tt, 
(ffff. ^t ,) TfNareR 1 

[To i- 11011/ 2/ 84 /f^r,f^Tt^ 13 - 7 - 84 ] 

sTr nre, t^tw fTfThr TT^rre^rr (Tqrqrr) 

MINISTRY OF DEFENCE 

(Finance Division) 

New Delhi, the 13th July, 1984 

S.O. 2512.—In pursuance of sub-rule (4) oi lule 10 of 
the Official Language (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following Offices of the Defence Accounts Department, 
of the Ministry of Defence (Finance Division), staff where¬ 
of have acquired working knowledge of Hindi:— 

SI. No. Name of the Office 

1 __ 2 _ 

1. Area Accounts Office, Jaipur. 

2. Office of Local Audit Officer (E), Ahmednagiar, 

3. Office of 1 ocal Audit Officer, Baroda. 

4. Accounts Officer, Embarkation Hqrs,, Bombay. 

5. Office of the Controller of Defence Accounts (ORs) 
Central, Nagpur. 

6. Pay Accounts Office (ORs) Grenadiers, Jabalpur. 

7. Area Accounts Office, Vishakhapatnam. 

8. Office of Supdt. Naval Local Audit, Port Blair 

9. Office of Nava] Local Audit Officer, Cochin. 
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10. Office of Supdt., Nftval Local Audit, Goa 
XU Pay Accounts Office (ORs) 58 Gprkha Tiaining 
Centre, Shillong, 

12, Pay Accounts Office (ORb) Assam Regimental Cen¬ 
tre, Shillong, 

13, Pay Accounts Office (ORs) 1] Goikha Rifles Re¬ 
gimental Centre, Lucknow. 

14, Pay Accounts Office (ORs) Para Regiment Area. 

15 U.A.G.E, (West) Allahabad 

16. U.A.G.E., Chakrata. 

17. U.A.G.E., Maimora, 

18. U.A.G.E., Tankodrame. 

19. U.A.G.E., (P) Raipur, Dehradun. 

20. U.A.G.E,, Faizabad- 

21. U.A.G.E,, Jammu. 

22. U, A.B.E.Q., 6350 C/o 56 APO: 

23. U.A. C.F.E., 5239 E.W,S. C/o 56 A.P O 

24. Local Audit Officer (B)/A.O. (B.R.), Pathankot. 

25. Office of the Controller of Defence Accounts 
(C.S.D.) Bombay. 

26. Office of the Local Audit Officer, Sewai, Bombay. 

27. Pay Accounts Office (ORs) E.M.E, Secundrabad. 

28. Pay Accounts Office (ORs) Release Group A.S.C. 

(M.T.) Aurangabad. 

[No. F. 11011/2 /84-IIindi) 
PREMNATH, Assistant Financial Adviser (E) 


ftTTFT) 

Tf 2 6 opTTf, 19 8 4 

*FT° Wo 25 13.—OTFTT, «TFT 

^srdtfipft ^wfr) utfaftm, 1 9 7 i (1971 «pt 10) tjpi 
3 am PTfoFft gq, ^r^fr % *?rq 

( 1 ) d sfksrfam %t, dt *rfaqr*t Ot 

m^dt % r ( 2 ) Ot 

rf^Eft if Wife mnrr^ «irdf %t «trr srrft ’rfa- 

tflfw % dYtTr WT xffitfprq sm 1^% 

mfbr %T tr-mr hEphE sptn 

STfa^TpET *FT TR* ^*TT .— 

*rr*ft 


TrftfET^ strr ^ «trt % sm qV srfa- 


1 2 

^qAf rTTThpf frpT tfqdt qiH'JT aT^ipT ftpT % r T7ff 

*rtfEr wrm 1 

[W do 22/9/84 -Y^o * 0 ] 
^0 %o ^prft, stF** 


MINISTRY OF COMMERCE 

(Department of Textiles) 

New Delhi, the 26 th, July, 1984, 

S.O, 2513:—In exercise of the powers conferred by section 
3 of rhe Public Premises (Eviction of Unauthorised Occupants) 
Act, 1971 (40 of 1971), the Central Government hereby appoints 
the officer mentioned in column (1) of the Table below being 
Officer equivalent to the rank of a Gazettrd Officer of Govern¬ 
ment to be Estate Officer for the purposes of the said Act, who 
shall exercise the powers conferred and perform the duties 
imposed on Estate Officers by or under the said Act within the 
local limits of his jurisdiction in regard to the public premises 
spccifled in the coi responding entry in column (2) of the said 
Table >— 

Table 

Designation of Officer Category of Public Premises 

and local limits of jurisdiction 

TT) ” (2) 

Company Secretary, Premises under the admmistra- 

Elgin Mills Co. Ltd., tive control of Elgin Mills 

Kanpur. Co. Ltd., at Kanpur. 

[File No. 22/9/84-W.T.]. 
J. K. BAGCHI, Jt. Secy. 

m fddsrcr, afnrrfl fhdhr w qn*rfsr*r 

4 ^Trf, 198 4 
■qTt^ 

FTo ^TTo 2514—dV R. <?T. £*RRTFTPT, 51, ffxpRVT rpr, 

dndk -25 wd EmVr 1977 mm, 1200 dV. dr. 

d. %. i. 50-770573 % Wm % fatT 50 , 000 /-^^ 

dErr fh*mdf Tffe: d. ’ft/^ 0390627 / tfe / tnr .’ft./ 
s3 (mr I 82 fcrNt 12 qf, 1982 stth fw w «rr 1 xuA^fT 
sdHW dErr ypwt fh+ rdt %f ^hrft xffir % Fte w 

smrF 77 ^rrt'FT f%qT ft f% dhnr tsrf 

mx\ ft \ m r 4t ^TPTT % fsp 7374 dhTT f^wfi TTfe 
faffi vft dErr trt r fdt^T ffifr + ^mn Tffi qr 

%k jfbn qrfe %t tetEt d ffift ettt mrr 

qr 1 

2 «prft % TFnfa ^rrfdquTft % irFpr -an 
ifrrft % Mmr\ tm ^ ^ f^m % 1 

^ (f/ dErr vpr Ermt d. 

# / 0390627 fcrhp 12 - 5-1982 ^ WT ft ! W 

rpT-r tt wr ddtftTT m^rFT (fhq^’JT) 1955 fcrt^ 

7 - 12 -L 9 55 %t Tq-mr- 9 (dtdt) % 

jjffsfi fl^T. ^TPTPT ^TTR % ^TPT R ^rrE f%T 4tr “3TT 
TfT dtm tg/^7 ppfndt Trfqd q. «ft. do 03 906 27 ftrEP 
12-5-1982 urr^jra 7^ fr^TT TPTT ^ I 

3 qTfff rd dbrr irpP ffiTFft at rfffi 

?r wt *pf HT Tijft ft I 

[W R-588 / 8 L -82/dt *** / 973] 

rpr, nrr. tt w fhwp, mJTRT-ftm*?r 


519 GI/84—2 
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MINISTRY OF COMMERCE 
(Office of the Chief Controller of Imports and Exports) 
New Delhi, th c 4th July, 1984 
ORDER 

S.O. 2514.—Shri A. S. Dayanayagam, 51, Richmond 
Road, Rangalors-25 was granted a Customs Clearance Per- 
rmt No. P/J/Q390627/N/MP|83|H|82 dated the 12th 
May 1982 for Rs. 50,000 only for impoit of Toyota Corolla 
1977 Model 1200 CC Cat Chassis No. EK 50-770373. Thc 
applicant has applied for issue of Duplicate copy of the 
above mentioned Customs Cleatance Permit on the ground 
that the original CCP has been lost. It has further been 
stated that thc original CCP was not registered with any 
Customs authority end that the OCP has not been utilised 
at all. 

2. In support of this contention, the lic«ntoo has filed 
an affidavit, duly sworn before appropriate judicial authority 
I am accordingly satisfied that the original CCP No, P/J/ 
0390627 dated 12-5-1982 has been lost by the applicant. 
In e\e*cisc of tbe powers conferred under Sub-Clause 9(cc) 
of I ho Import (Control) Oder 1955 dated 7-12-1955, rs 
amended from time to time, the said original OCP No. 
P/J/0390627 dated 12-5-1982 issued to Shu A. S. Devanaya- 
gam is hereby cancelled 

3. A duplicate copy of the Customs Clearance Permit is 
being if ued to the p*n ty bepai ately, 

[No. A-588/81-82/BLS/9731 

N. S. KRISHNAMURTHY, Dy. Chief Controller 

of Imports & Export* 

fate mrm 

19 o£JTi{, 1984 

3TT° 2515—TBPTftTT ITT 3Tfterfr (mr ^ 

arfafter, 1948 ^ 2 % ^ (*rr) % ft 

ter ^n^TT, ittt (Tpr^crsfb) ftecr vrrctfhr 

ft ffiifr tfr pr#r ftrsf qft e sprit, 1984 ft tepfr 

tpte vr ter * firu; | i 

[Fo ifto 4330/2/84] 

trrr fftrr, am nfte (tern) 

MINISTRY OF EXTERNAL AFFAIRS 
New Delhi, the 19th July, 1984 

S.O. 2515—In pursuance of the elapse (a) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act* 1948 (41 of 1948), the Central Government hereby 
authorise Shri Kuldip Singh, Personal Assistant in High 
Commission of India, Lilongwe (Malawi) to perform the 
duties of Consular Agent with effect from 6th July, 1984. 

[No. T. 4330|2|84] 
B S. NIDDAR, Under Secy , 

^«fin 

ffartfte ftenw fa*mr 
nt fteft, 17 ^pnf, 19 8 4 
Trrte 

JpTo *TTo 251 G.-STtf STITo t^o/STTWR fteftr 

qfrnr (niter )fterr, 1952 % fter 2, 4 5 $ rrntrnfew 


teftr (fitwr te fafftwr srftrfftrR\) 1957 (1957 tt 65 
tjTTf f> st^t 5tsm vrfterr *pt ter gp 

n-ft *cnte % ft jwtir 5ft ^ ^ ^ 
tek % fte: stfkff fafteW *tt ft 

fril jr Ttfur ftercr ters ^ mxter % ft 

tef & trtrff - 

1 TTKW 

tt ^ 

fteFf qFw, *frr 

te * 1779 

lM^-560017 

2 tervr *tw 

fteft 

3 , *ft «fr. tw nm, 

ftte ften sfttwr fafftte 
'jrw *r*r* tet, 
ktefa 5 

4 . *fr fft^ 

taft trter ftrfftte 

Trwrirrf w^efFt mft, 
t*TT* -iprf-4000^8 

5 Bft 
iwrr fftter - 

iff 4t ^ Mi(^e ftrfftH, 

56 mFTT , 

^rf-400004 

6 f^rm sfnrq; mfafte nWfte ^rte- 

ter Mfttr, fteprr tt srfftfftftr 

7 teft fft tePr fftmr VT RfT nPtWk 1 

a sfr * % ^#r ter, 

smn, ter 

(^) 1 

9 sft nn t^iTPT 

tektT 1 

10 Wff 
rtTTT teN Ite, 
tenr trim ifteT, 

604 frrftnr F3, 

Tfter ^ , 

irf fteT -110008 



WT^t <PT TWIST: TO 4, 1984/WHW 13, 1906 
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2 3- tftj'rcr wr mwra^ 

are srerTOT®r ^■■cfnr 
wTenOre fwrff Pptft 

341W *PTT, 

fetfr i 


[Will—WMT 3 (ii)] 

r xrtan—:r* a =^=s: rHfht ; 

ii. tft. UTT?[, 

wfww, «itii|cl wro xfrw 
jttt wffmr ita Pnrw, 

H*wt i 

12 wr TfV »n'i, 

w*rtf 3j¥ ^furwfzre fmft**, 
mT-5!T,V»!TS*rfn, 
nffifFTf-l 1000 1 

1 3 WIOT %* Fltfw <f*-t' P-ffai*, 

2 5 s'I mrftfufor 

wnf, flWci f^riyrT, flpwi **»t o,* wfaftftr i 

1 4 T$t ^*^TTO(^ 

wfwfu'p'iw wtwrsrt w'rfwr 

^«*Tti 5T3?Ti 

lerimf tri, 

<^-4000 26 

i 5 . «f;<> ^w m?, 
wsrwj* 

wrnft^ fw?w sir^ptf^Pm 

fwfwi*, 

m^r^i 3 pjxT , i 

10. Ww, 

%?fTT 0TT*T h^rijR 

HFTR, %*-570013 

17. fnkm (*sr«r fflr) 

MKrfnr trm hep* w, 

*rpt, fwt i 

18. Mui* (^WRT) 

VW fttffiT 

*# I 

19. 

TPC RRT 6 In fa 
ww tt 
ftRFT WT, 
n< i 

20. («W) 

ft^TPFr <rrypr (^i 3*rPT) *t *prtwtr 
*FTT, 
hf I 

21. ftiVTV, 

nird«w<« sftujG mfvfim 
mif sfrtffipT ^TO'fanT ftffttf*, 

22 tWr ^TT ^ 

22 . <ft i n rnYm r 
ifatf ^*PTT 
WnTH^Tt 
^Tm-243G0l 


24. tfWrfap j ^^r^rn: w*f 

ft-tf«i smro, vhrW fa^mi Turfi^urm, 3<fbr %m, 
fc^fr i 

tfo 1 ( 23)/8 0 - tft, *TT<o] 

«nr* ^rf^r^ 


MINISTRY OF INDUSTRY 


(Department of Industrial Development) 

New Delhi, the 17th July, 1984 
ORDER 

S.O. 2516*—In exercise of the powers conferred by sec¬ 
tion 6 of the Industries (Development and Regulation) 
Act, 1951 (65 of 1965), read with rules 2, 4 and 5 of 
the Development Council (Procedural) Rules, 1952, the 
Central Government hereby appoints, tor a period of two 
years, on and fi om the date of publication of this Order 
in the official Gazette, the following pci sons to be mem¬ 
bers of the Development Council for scheduled industries 
engaged in the manufacture or production of Food Process¬ 
ing Industries namely :— 

CHAIRMAN : 

1. Dr. K. A. Acharya, 

Emeritus Scientist of the Council of Scientific and 
Industrial Research, 

National Areanautical Laboratory, 

Post Sag No. 1779, 

Bangalore-560017. 

MEMBERS . 

2. Shi i Kail ash Nath, 

jM /s, Hamui ain Gopi nath, 

Khari Baoli, 

Delhi. 

V Shri G S. Ramachandra, 

M/s. Kissan Products Ltd., 

Old Madras Road, 

Bangalore. 

4. Shri Kamaljit Singh, 

M/s. WIMCO Limited, 

MeiCnntile Chambers, 

Ramjibhal Kamani Marg, 

Ballard Estate, 

Bombay-400038. 

5. Shri T. V. Bedekar, 

Managing Director, 

V. P. Bedekar & Sons Pvt. Ltd., 

56, Tatya Gharpurc Path, 

Bombay-400004. 

6 . A representative of Himachal Pradesh, 

Horticulture Produce Marketing & 

Processing Corporation Limited, 

Simla. 

7. A representative of J&K Agro- 

Industries Corporation, 

Srinagar. 
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8. Shri K.K.O. Menon, 

Head, Rescatch Cenlie, 

M/s. Hindustan Level Ltd., 

Chakala, 

Andheri tHtist), 

Bombay. 

9. Shri N. Vajram* Sclty, 

Managing Director, 

M/s. Kwality Food Products Ltd., 

Mysore Road, 

Bangalore. 

10. Tho Chairman, 

Roller Hour Millers 1 Federation of India, 

604, Deep Shikha Building, 

Rajendrn Place, 

New Delhi-110008. 

11. Shri J. C. Shah. 

Secretary, Society of Indian Bakers, 

C/o Monita Baking Corporation, 

Worli, Bombay. 

12. Shri Ravi Wahi, 

M/s, Food Specialities Limited, 

M-5-A, Copnaught Ciicua, 

New Delhi-110001. 

13. A representative of Modern Food 

Industries India Limited, 

25-B Shopping Centre, 

Paschimi Marg, Vasant Vihar, 

New Delhi. 

14. Shri Ravi Sundarnrajan, 

M/s. Hindustan Cocoa Products Limited, 

Cadbury House, 

19 B. Desai Road, 

Bombay-400026. 

15. Shri V. H. Shah, 

General Manager, 

M/s. Kaira District Cooperative 
Milk Producers 1 Union Limited, 

Anand, Gujarat. 

16. Director, 

Central Food Technological Research Institute, 
Mysore-570013. 

17. Director (Food and Agriculture), 

1ST, Manak Bhavan, 

Bahadur Shah Zafar Marg, 

New Delhi. 

18. f'irecto: (Processing), 

Department of Food, 

Krishi Bhavan, 

New Delhi. 

19. Secretary, 

Central Committee for Food Standards 
Directorate General of Health Services, 

Nirimn Bhavan, 

New Delhi. 

20. Diieclor (Food), 

"Office of the Development Commissioner (Small 
Scale Industries), 

Nirman Bhavan. 

New Delhi. 

21. Tlie Managing Director, 

U. P. State Horticultural Produce Marl 
and Processing Corporation limited, 

22, Vidhan Sabha Marg, 

Lucknow. 

22. Shri Ram Gopak 

M/s. Wclga Foods Limited, 

Shiam Nagar* 

Budaun-243601. 

23. loint Secretary or Director in-charge of. 

Food Processing Industry, 

Department of Industrial Development, 

Udyog Bhavan, New Delhi, 


MEMBER SECRETARY : 

24, Industrial Adviscr/Additional Industrial Adviser, 
Food and Fermentation Division, 

Directorate General of Technical Development, 
Udyog Bhavan, New Delhi. 

[File No, t/23/80-C. I] 

P. MURARI, Addl. Secy. 


(ftrcjrr ft^rPT) 

^ 12 1984 

Tfo «rro 25 l 7 .—fPTTT r^TRT ^ qntft ft 

ft Tfrifriprr/^iTTB f^rW Trf ?rut «frr sbr/fftw ft i 
VH i , 1967 % srouft ft i 

[4, 2/4/83^*. (tit.xp* *r)] 

tit, %, tfti* 

mmrrw *rm 

foffiF mo-1967 tit ti 

OTTT titti tit fiRT *RT *TT, *PT: 

W ^fu^FTT ^ 1 WR, 1967 ft IpTPTT 

ft i ti ^ snrrrfr Jr snrr ^ & ftitit *fr 

"MfiitV ^ tit tft ft i 

MINISTRY OF ENERGY 
(Department of Power) 

New Delhi, the ?2th July, 1984 

ORDER 

S.O. 2517.—The Central Government hereby notifies that 
Beas Pioject/Beas Construction Board is a limb/part of the 
Central Government, This js effective from 1st October, 
1967. 

[No. 2/4/83-D(B&B)] 

V. K. SOOD, Dy. Secy, 

EXPL ANATORY MEMORANDUM 

The notification is being given retrospective- effect from 1st 
October, 1967, when the management and control of Beas 
Pioject passed on to Beas Construction Board through a 
notification dated 1-1 (M 967. No Government servant is 
likely to be aversely affected by the issue of the notification 
with retrospective effect. 

flmnr) 

jrfftwfi, 16 1984 

TTo iRTo 251 P.—sftvfftTT 

Jr w, tiiw ft far ’ppT?r ttr ^ a <) a i' ^ a '-nfn # tit . 

T Fr. 'sft qrrriFfr % Er 

to tutor sht ftmf irrft toftp i 

to ^ tota ftto ft fir r*> tit ftopf ti stom 
ti *T affito fffF Jr TFTPt fJT ITfwTTT KtFmTT 

*fRTT BTTFTV ft I 



[mil—n 3(ii)] 

mr: mr fa fair^^rwr (fa inm % far- 

^TT *T #T) fafaFT, 196 2 ( ] 962 ^ 50) *t STm 3 

tft "^wm (l) jttt srcn wrfwft sjfaT fat 

HTSfiTT *t ^T 'Tfew stfVd 4>T ^ ,j Mi ^I^ 

irn^m wrfferT ffa $ 1 

5' 1 7T^ fa ^pft <jfjr *t r$d*ui fa sqfat, fa ^ dfa tt^- 
wt ffafa ^ fa fafa mfafat, ffa tot mfa* fa 
mfa, fafa fa fa'^rr wpt, w^i fa, fam-9 vt TH 
srfaw fan ft i\ faff ^ fare ^ fan 1 

fa' ^?rr nfa fat trt mfa faft r fcMT *rs vfr w 
fan fr to nn n? yiw £ fawfanfa arfiMqn s) nr 
fat Wu ^rwfr tfi fan 1 





aft .tr*. 'jr.tfr 

TO < 

nwrbpr 



fa®Pt ^ fair ) 




Tm-rprrn 

ftpTMF? 



fa 


^tp - rrsrrr^ 



142 

0 

IB 

25 


139 

0 

09 

75 


133 

0 

18 

85 


134/1 

0 

09 

10 


|%. 0-l2Qlfl/8l/84-far*Tfafa-4] 


(Department of Petroleum) 

New Delhi, the 16th July, 1984 

S.Q. 2518.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Anldeswar-Baroda Lias Line to 
ONGC Colony in Gujarat State pipeline should be laid by 
the Oil & Natural Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by 
sub section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein. 

Provided that any person interested in the said land may, 
within 21 days from the <?ate of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009). 

And every person making such an objection shall abo 
state specially whethei he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 

Pipeline From Ankleshwar-Baroda Cas Line to ONGC Colony 


State : Gujarat 

District : Bharuch 

Taluka ; 

Anklcshw.. r 

VU.age 

Survey No, Hectare 

Are 

Centi- 

are 

DTVI 

142 

0 

16 

25 


139 

0 

09 

75 


133 

0 

18 

85 


134/1 

0 

09 

10 
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jjr^r-—- 

sfTf mo 2519 ,—TO faFfa Vt ^ wfat faT | fa 

fafa if mw f | fa if ?faT-faft ?r mrffa- 

t ffa qrrwpi' &*ttol snrfav *fn 
fabr am ffart ifaf fafa 1 

fa: to w ^far fan" $ fa faf wit m front % sfam 

% ffa 144 mjfat it fam far if nnfar m farm faro 

to <nr fa fa* wwt it fabr * 

farm *rr far) fafau , 1902 (19G2 m so) ^t tnrr 3 

'dHUKl (1) im nm fafaf m fan fat jy %far 
nro ip it far nfan *n nfam fann fa m ■ow mm 
fafa faqr ^ i 

fa ijfh it fa ^rfar, 

wrwr fafa % m^r wsw wfav 

% mfar, fafar fa wft, tit, fan -9 fa 

th trft^TTT ^ fatv ft 21 faff $ far fair 1 

fa fa m^r favmi fapt ffafor iff wr 
fa to" ^ t fa ®rfatw m 

ffat fwftr rnnfat mfa 1 

^t mritvrjT to TtnmmT ffa% ffa 1 
n^r-Tprm fam : fairn ■ iift^ 

fa n. ftfan: fatrn: 

1 2345 


462 

0 

03 

52 

463 

0 

22 

SB 

46 4 

0 

13 

12 

460 

0 

45 

28 

459 

0 

00 

48 

435 

0 

05 

12 

441 

0 

35 

68 

455 

0 

16 

48 

456 

0 

00 

24 

454 

0 

05 

60 

442 

0 

25 

44 

447 

0 

13 

44 

445 

0 

00 

08 

446 

0 

13 

36 

490 

0 

05 

76 

491 

0 

11 

68 

492/3 

0 

00 

32 

492/2 

0 

09 

44 

979 

0 

02 

72 

496 

0 

09 

12 

495 

0 

09 

92 

494 

0 

14 

88 

497 

0 

04 

64 

504 

0 

02 

24 

631 

0 

32 

16 

632 

0 

IS 

64 

633 

0 

03 

04 


r *TTT?r «ft nwf: mim 4,1984/mw 13,1900 
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[flf O-l 20 16/76/84^. 

S,0 2519.—Whereas it appears to the Central Govern¬ 
ment that it is neCt^ary in th© public interest that for the 
tramport of petroleum from Hajira-B are illy to Jagdishpur 
in Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declare* its intention to acquire the right of u#er 
therein. 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390 009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner, 

SCHEDULE 


Pipeline from Hajira-Bareilly to Jagdishpur 


State : Guj^at 

Village 

District Badodara TaJuka : 

Survey No- Hectare Are 

Dibhoi 

Centi- 

are 


2 

3 

4 

5 

THUVAVI 

462 ~ 

0 

03 

“52 


463 

0 

22 

88 


464 

0 

13 

12 


460 

0 

45 

28 


459 

0 

00 

48 


435 

0 

05 

12 


441 

0 

35 

68 


455 

0 

16 

48 


456 

0 

00 

24 


454 

0 

05 

60 


442 

0 

25 

44 


447 

0 

13 

44 


445 

0 

00 

08 


446 

0 

J 3 

36 


490 

0 

05 

76 


491 

0 

11 

68 


492/3 

0 

00 

32 


492/2 

0 

09 

44 


979 

0 

02 

72 


496 

0 

09 

12 


495 

0 

09 

92 


494 

0 

14 

88 


497 

0 

04 

64 


504 

0 

02 

24 


631 

0 

32 

16 


632 

0 

15 

64 
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efTTo JTTo 2« 20 —m Wfa VT |Vt fr fit 

"ftafipr if n? $ fir w b pPttt ft *Wt fr 

t fin? WPHrii* fa n«u mtrffrr fa mrPr 
3TTT fiwf Mfl41r I 

ffrt ^ ^ |LU ft; IV fat 5TTT7fr qfr ftwfr % 

^ ftfTT TT^ppro it erf&m Tfa it TTUPT *T ufeVK ttfircT 

tott vwm ft I 

tftr vffa wttu fr -jfam fr 

JfftJTTT VT 1962 ( 1 962 TT 50) UKT 3 

tft ^rerm ( i ) aro sr^n viPmt tt wPt Trrfr pr frrfrq uwrt 
twt r ^ 37tfr htt uPyf.H vrfr ^rr sttw 

oyn^irr fim ft i 

’’UTTfr ffr OT3 Kjffr it frtf *qffrr, OT ijffr fr dfr* 

Tnpt^nvT frorfr fr fw trcnr snfoqfpft, frr putt y ryfi r v 
far tfrafa ffafa tfrr $$nrrcr 5mr*T ; fre, toPht- 9 frt 

Ttr vt mfa* fr 21 fort fr fart *r: fam 1 

tfk far ™br fnfr giwr «rffrr frffrfip* tft irnpr 
faff fit W *njr ^ ir,rTT ft fir Ttrfrt tfTgif ftt m 

ffr# ftrffr *mnft frt 1 

•"TTft 

it 'TrjtmrpT flrart % ftnj i 


i fJtHpj *j<i 

fsPTT —THICT 


erppT - 

rutf 


♦frW T 

IfftlJT 

T { tfafbrc 

1 

2 

3 

4 

5 


192 

0 

11 

30 


193 

0 

22 

56 


191 

0 

44 

00 


196 

0 

00 

48 


203 

0 

21 

92 


187 

0 

26 

40 


186 

0 

49 

12 


173 

0 

09 

76 


185 

0 

04 

04 


205 

0 

JO 

56 



0 

0 3 

3b 


206/Tt 

0 

05 

76 


209 

0 

10 

48 


208 

0 

0 4 

96 


210 

0 

09 

92 


212 

0 

09 

92 


218 

0 

03 

84 


217 

0 

03 

32 


216 

0 

23 

04 





3 (ii)] 


4 r 1984/«Tm 1 3, 1906 


1 


2 


3 4 5 


irrtt 


211 

0 

01 

44 

222 /^ 

0 

66 

96 

239 

0 

36 

9 b 

2 43/^ 

0 

21 

28 

!44 

0 

14 

72 

TTe|* 

0 

0 5 

60 

Vfi| T 

0 

0 3 

68 

O-l 201 6/7 

4/84-Vt.mr oft.-ft. 
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ment that it is necessary in the public interest that for the 
trasport of petroleum from Hajira-BarciHy to fagdishpur 
in Gujarat State pipeline should be laid by the Oil & Natuial 
Gas Commission. 
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TTo (TTo —Vt *7? iflfar itm $ fir 
^ftrftpr it mj ft IV mrm *r mr c V* *ft q ?r 

iraoVo-rt^ w Vwwr V <tivbw j*t mri 

siTfrfVr Jfrt smfrn' jm frorf ^rnft i 

*0 v ^ #jdT it fV mr^t Vr V 
V faV ipim it *fVn «jftr if -^wm *fij* 7 r qfsrr 
ifrtTTT mrq<F I 1 

sm xnr ^tiwr W muhmuh (*jf*r V V 

*rfuw- TT *tVt) #m., 196 2 (l962 50) Vt UKI 

a Vr ( i) iiti sntn irfWff infm W Vnftq 

^rmx % d'H+r ^r^fmr xrr 7 ^rfirr t<4 i thh^t 

mwjm VrfW fVtrr ft i 


And whereas it appears that for the purpose of laying 
*uch pipeline, it i* necessary to acquire the right of user 
in the land described in the schedule annexed hereto. 


Now, therefore, in exercise of the powers conferred hv 
lub-eection (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (30 of 1962), the Central Government 
hereby declares its intention to acquire the right of usei 
therein. 


Provided that any pertson interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390 009). 

And every person making such an objection shall also 
itate specifically whether he wishes to be hear in person or 
by legal practitioner. 

schedule 


Pipeline from Hjira to Bareilly to Jagdishpur 


State : Gujarat 
Village 


1 

S^JPURA 


District : Vadt dan Taluka : rtllti 


Block No. 

Hectare 

Are 

Centi- 

are 

5 

2 

3 

4 

192 

0 

11 

36 

193 

0 

22 

56 

191 

0 

44 

00 

196 

0 

00 

48 

203 

0 

21 

92 

187 

0 

26 

40 

186 

0 

49 

12 

171 

0 

09 

76 

185 

0 

04 

04 

205 

0 

30 

56 

Cart track 

0 

03 

36 

206/P 

0 

05 

7 

209 

0 

10 

48 

208 

0 

04 

96 

210 

0 

09 

92 

212 

0 

09 

92 

218 

0 

03 

84 

217 

0 

03 

32 

216 

0 

23J 

04 

221 

0 

01 

44 

2 22/P 

0 

66 

96 

239 

0 

36 

96 

243/P 

0 

2 1 

28 

244 

0 

14 

72 

Cart track 

0 

05 

60 

Kotar 

0 

03 

68 
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xm fa sjfq V Vtf wrfVr, ot r *jfw V ^fWwr- 
favfi V fa** wttfqr srrftrfifA, $*c n«rr A* 
wfrn - , fVnK <ftr imw wnr, wryr ffr, qVf^T -9 Vr 
Vt mrtnr V 21 fart V *rrr rfanr 1 

ufa tftt jjt rcrfVr fVfafaOT qj 4t 

fV w £ fa «trfapm qT fatfr ftfir 

fafa VtmVd i 




O Vo 

dto#cpTo Vo 82 ^rqnpT JT^TfrorV V fan 1 

m*prr-fq^ii6 

ntr 



Irian: 

<pnf 


fTST&TW 


77/l 

0 

04 

32 



79/Z 

0 

02 

28 



83/2 

0 

15 

24 



83/1 

0 

01 

80 



83/3 

0 

06 

24 



84/ I 

u 

08 

88 



[*To 0-1201 

6/82/84- 



S.O. 2521.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from NKBC t 0 NK-82 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas 
Commission. 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed hereto. 


Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein. 

Provided that any penson interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara ^390 009). 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 
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SCHEDULE 

Pipeline FiornN K E C NK-82 


State : Gujarat 

District : Ahmcdnhau 

Tali ka 

. Viianiti.ni 

- - - 

- - - - 

- 

— _ — 

Village 

Survey No Hectare Aic Ce.ui- 

arc 

BALSASAN 

77/1 

0 

04 32 


79/2 

0 

02 28 


83/2 

0 

13 24 


83/1 

0 

01 80 


83/3 

0 

06 24 


84/1 

0 

08 98 


[No 0*12016/82/84-ONG-D-4] 
TTo 5TU 5 5 32 — ^ TWU *4 q*J Sflfar ^PTT ^ fa 

Hfaflnr if v? mroro $ ft* j jrom wr if ?f ^prft^r 

V w ^ <Nfwf*?r tfsr w sTOfro tf?r 

mqfir jut mfar i 


S.O, 2522,—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum J/um Hajira-Bareilly to lagdhhpui 
In Gujarat State pipeline should be laid by the Oil & Natuial 
Gas Commission, 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user 
in the land described in the schedule annexed heieto. 

Now* therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in the 
Land) Act, 1962 (50 of 1962), the Central Government 
hereby declares its intention to acquire the right of user 
therein, 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil Sc Natural Gas Commission, Construction Sc 
Maintenance Division, Maknrpura Road, Vadodara (390 009), 


qu; q? £ fa mt <4 iah! vt froOr t sptupt 

% ftpr nflqqiq.4 h ijfa if dH4bi m srfwu 

qurr mqrw fc i 

m: mr tfu wfiur wpttr (*jfa if wutm ^ 

wftmr tt rnfalmm, i9fi2 (1962 r u so) qm 

o ^ (i) tut sr^firi qurf frftn 

tuttu if "Ufa TTtfR m mm mrpr 

qtPfTRT fWT t I 

ifqnf % TOq *jfa if faTTO *qfipr, OT Hjfh % qfa 9TVT- 

sttvt fawt ^ ffa? mfaq wr Trfrnrrff, hu mn srofro ifa 
mnffa PihT'ji qfa ^rnKT to, juv t ut *tr, tottu-9 ut 
vftr^mtr Vh rrrft^r if 21 fro ^ thro qu q%rn- j 

mVt fhq mfaq sttht to *qfar fafafa^q- qy 
fa ttt qff mqur ^ far du'Ct murnf rnfarnu ft qr 
faftr wprmff mfrr 1 




fTJfhT-q^fr h 'smuTTTrr to wthph firwrh % bw 1 
TTTO :-ippTT %TT :-qrtTOT TOT^T .-TRft^Pn 


qfq 


qf. q 


84 

n 

32 

3 2 

83 

0 

41 

60 

82 

0 

1 2 

b4 

74 

0 

65 

12 

68 / 1 

0 

17 

44 

67/2 

0 

03 

04 

69 

0 

34 

24 

7 0 

0 

28 

32 

57 

0 

1 5 

84 

5 6/6 

0 

21 

fSO 

54 

0 

59 

36 

55/2 

u 

00 

8 0 

16/3 

0 

34 

56 

3 5 

0 

20 

00 

34 

0 

1 I 

52 

33/1 

n 

29 

76 

33/2 

0 

10 

0 8 

31 

1 

54 

98 


[^o jt> 12016 / 7 5/B4-mr.pyr. 4 ] 


And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 

Pipeline from Hajira to Bareilly to Jagdisbpur 
State : Gujarat District: Vadodara Taluka : Vagbcd : a 
Village 


VESANTYA 


Survey No 

Hectare 

Are 

Centi- 

"84 ^ 

0“ 

32~ 

are 

~ 32 

81 

0 

• 41 

60 

82 

0 

-12 

64 

74 

0 

65 

12 

68/1 

0 

17 

44 

6^/2 

0 

03 

04 

69 

0 

34 

24 

^0 

0 

78 

32 

57 

0 

15 

84 

56/6 

0 

21 

60 

54 

0 

59 

36 

55/2 

0 

00 

80 

36/3 

n 

3^ 

56 

35 

0 

20 

00 

34 

0 

1 1 

52 

11/1 

0 

;q 

76 

31/2 

0 

i0 

08 

31 

l 

54 

98 


[No. O-12016/75/84-ONG-D-4 ] 


1 9 ^TTf, I 9 S i 

3Tfo 3TTo 252,'.—^ f ^l J T ^1 TT qff qdVl R^t ^ 

Pfr uPFfer Sf m & fr ipruq- ir if TOff 

if % qfrETT % %rr ?pt qqr 

yifq mqbr tu fror# mW 1 

sfrr mr q?r qmfr ?fm % fo mfqf m tern 

% fi^TT rrq^qiq^ if 'jfir if ^WPT TT 3ffiiq 

3fi%q mrqvro S' 1 

afq 3K q^tfuqq 3ft^ (qbr h OTTHT ^ 

^ rtr) arfirfrofT, 1 962 (19 6 2 50 ) rur 

nff tpjpt ( 1 ) tut sput »ifwfr qr qqbr ju 
qrou T Tqif d'-ldbl *fq arfrpFU sfiUT TT WT 3TnUT 

rmiaru qtfqq firm S; 1 
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fa oth fab b fam ifrti fan, ot fab % fa 
wthrh fafa % fag r hot Hifafat, fa mr srrfar 
fa fain, fafa fa faHTH SHOT, HTfaT fa HfarT-9 Tt 
OT fagOTT qb fafa 21 faff ^ fa 7- nfar 1 

fa fatT fan fat HFTT ?R fan. ffaffalH W tft WT 
fan fa ?THT*TH HOTT^ fa Hfa gnfa fapRH ft HT 

fabt fafir aimfa bt fan 1 

appjHT 

gfar b fafr b ^Hfag^ m qiwrrfa ffab % fag 1 


tot—hhot fanr—famr OTjrrr —OTlt 


fa 



3fR fafar 

tf’rtTTR 

159 

0 

lb 

48 


1 5 R 

0 

01 

92 


157 

0 

12 

48 


«fa 

0 

00 

48 


150 

0 

22 

56 


156 

0 

19 

04 


155 

0 

17 

28 


154 

0 

15 

66 


1 53 

0 

00 

16 


1 52 

0 

01 

28 


[b. O -1201 b/6 0 /84"3TT, gn. ^fV.4V 

* 4 ] 


New Delhi* the 19th July, 1984 

S.O, 2523—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajtra-Bareilly to Jagdishpur m 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission. 

, And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquiie the right of user in 
the land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers confeired by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User In the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein 

Provided that any person interested ip the said land may, 
within 21 days from the date of this notification, obiect to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpnra Road, Vndodaia (390009), 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 


SCHEDULE 

Pipeline from Hajira to Bareilly to Jagdishpur 
State : Gujarat District : Vadodara Taluka : Dabhoi 


Village 

Block No. 

Hec. 

Are 

Cent i are 

Borbar 

159 

0 

16 

48 


158 

0 

01 

92 


157 

0 

12 

48 


C irt track 

0 

00 

48 


1 2 

3 

4 

5 

Borbai—Contd. 156 

0 

2 1 

56 

156 

0 

19 

04 

155 

0 

17 

2 8 

154 

0 

15 

66 

153 

0 

00 

16 

153 

0 

01 

28 


[No. O-UOl6/60/84-ONG-D-4] 


TT. 3TT 2524—HH fafa TOTR STT ^ fatH ({fat fc fa 

faffa b ns sn^m j> fa gOTn tot b rfbT b faff b 
OT ^ffaqu % TfatOT % fan <HWTf*H bn w 

far fabr 4 RT frorS fat HTffT 1 

fa ot. ot OTtn fa £ fa faft nrfat ^ fbwrb% faOT 
%fag b Hffa gfa b fafa fa*nr 

fan 4OTT srrwf ^ I 

ot: sr fa fan farfar (fab b fatn % 

HffaT *FT far) fafaOT, 1962 (l9G2 *flT so) qb HTTT 
3 HWRJ ( 1) £PT JRvT Hfanft qq fan jrr fafa 

?rott b HOT hOTft m fapni: fan far tt otht sttot 
btffa fan | 1 

to? fa fab b fa?rira: ibf fan, ot fab % fa 
nffwOT fanb br fag faq hot snfafah far hht hot 
ffap far 3TTHfn fafn OTFT, HOTjn TIT, ^rfaT-9 

qb OT b 21 faff ^ blHT OTHT I 

afa fan arfar qfa htht ^rfm fabfaen: bf w 

ibtm ft W ^ W OT?HT ^ fa fafHOT fa* HT 

fafr far *nmnft nfar 1 
jfaT b b m TR'THTtH fafa ^ fag f 


tot —hittrt fanr—irtfa nnpn 


JJ fa 



3pr bfarr 

1 

2 

3 

4 

5 


10 

0 

00 

16 


9/3 

0 

08 

80 


9/2 

0 

12 

96 


9/1 

0 

03 

20 


9/4 

0 

20 

96 


8/9 

0 

04 

64 


ifrr£ 

0 

03 

20 


12 n 

0 

00 

32 


13 

0 

12 

32 


14/l 

0 

10 

20 


14/2 

0 

11 

20 


14/3 

t 

,5 

07 

84 


15 

0 

20 

3 2 


16 

0 

02 

24 


23 

0 

23 

16 


22 /l 

0 

08 

80 


22/3 

0 

18 

30 


5 ^ 0 07 04 


519 GI/84>—3 
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_ 1 __2_3 4 5 

iff i 3 6/1 o 

36/2 0 

37/7 0 

37/8 0 

37/9 0 

38 0 

90 1 1 0 

90/3 0 

96/2 0 

9 6/ 1 0 

9 6/41 0 

8 6 0 

f ^ 0 

98 0 

99 0 

99/ X 0 

100/1 0 

100/2 0 

119 0 

117/2 0 

116 0 

114/41 0 

114 0 

113 0 

[*T O- 12016/49/84-3ft 3ft.-4] 

S O. 2524 —Whereas it appears to the Central Govern¬ 
ment t^'U it is necessary in ihe public interest that for the 
transport of petioleum from Hajira-Bareilly to Jagdishpur in 
G 7 tiara* Inc «.e p pehne should be laid by the Oil & Natural 

Cc.s Ccmrn A»on 

And whcieas it appears that for the purpose of laying 
siKh rnel ne it is necessary to acquire the right of user in 
the land described m the schedule annexed hereto. 

Now, theiefore, in exennse of the powers conferred by 
snn-scc^icn (I) o the Section 3 of the Petroleum and Mm?- 
rale Pmel nen *A ^qutsd on of R ght of User m the land) 
Act 196 l (59 of 1962), the Central Government hereby 
declares ns intention to acquire the right of user therein 

P-ovUM <hat any person interested in the said land may 
with n 21 ck\s from the date of this notification, object to. 
the lay og of the pip 1 ne under the land to the Competent 
Author ty Cl ^ Natural Gas Commission, Construction & 
Maintenance Du /ion, Makarpura Road, Vadodara (390009) 

And e^ery peison making such an objection shall also 
% cf ate sp^c^c-dly whether he wishes to be hear in person oi 
by • legal practitioner. 


18 

32 

00 

16 

02 

56 

01 

60 

20 

96 

34 

56 

09 

60 

47 

20 

16 

32 

16 

00 

11 

68 

18 

88 

14 

08 

17 

12 

05 

44 

16 

96 

06 

88 

02 

88 

14 

88 

07 

04 

22 

72 

40 

64 

12 

16 

06 

72 


SCHEDULE 

PIPELINE FROM HAJXRA-BAREILLY-J AGDISHPUR 
S ate: Gaja a* Diet.. Burodi Tahjki: Kaljan 


Vi l-e 

Sa vcy No. 

Hec- Are CeiRi 
tare a e 

1 

/ 

3 

4 

5 

LTtfp’natiiibi 

10 

0 

00 

16 


9/3 

0 

08 

80 


9 p. 

0 

12 

96 


9/1 

0 

03 

20 


9/4 

0 

20 

96 


8/3 

0 

04 

64 


Cart track 

0 

03 

20 


12 

0 

00 

32 


1 

2 

3 

4 

5 

Latipiratimbi- 

13 

0 

12 

32 

ConHl. 

14/1 

0 

10 

20 


14/2 

0 

11 

70 


14/3 

0 

07 

84 


15 

0 

20 

32 


16 

0 

02 

74 


2 3 

0 

23 

16 


X/l 

0 

08 

80 


22/2 

0 

18 

56 


Cart track 

0 

07 

04 


36/1 

0 

18 

32 


36/2 

0 

00 

16 


37/7 

0 

07 

56 


37/8 

0 

01 

60 


37/9 

0 

20 

96 


38 

0 

34 

56 


90/1 

0 

09 

60 


90/3 

0 

47 

70 


96/2 

0 

16 

32 


96/1 

0 

16 

00 


96/P 

0 

11 

68 


86 

0 

18 

88 


Cart track 

0 

14 

08 


98 

0 

17 

12 


99 

0 

05 

44 


99/1 

0 

16 

96 


100/1 

0 

06 

88 


100/2 

0 

02 

88 


119 

0 

14 

88 


117/2 

0 

07 

04 


116 

0 

/ > 

72 


114/P 

0 

40 

64 


114 

0 

17 

16 


113 

0 

06 

72 


[No. 0-1 o 16/49/84-ONG-D-4] 


qrr srr 5525 —zrar trwrt qft sraX rftf | 

ft; 5fR%r it q? | ft; ’pm? 1 *r 

14 5R? Tfrftppr % % ftrq »riW«r *. X. ;Tr irr^ftq; 

% 3Ti*fr»r ski ftrarf w.fft qrftq; 1 

srft 5T5T qf t ft; $41 qnfqrt ¥1 fasft % spfftpt 

%qftrq tTa^r,^ % qftra *rftr *r gqtfftr q/i srftr^rc 

qacq-i arrqqqq; | 1 

3T?f w qftftRTT sfft wfXr 'Tifwrfq (qftr ir 3 XX % 

srftfffrc qq srX) ^ftrftqTT, 1962 ( 1962 q;. so) qft srm 

3 qfl ;?qsro (1) 5 R. sam wftfi^t qq sraPr qrX §tr 
tpqqr ff 3 XX qrf srftrqrre arffta qrX qrr smr 3f rJra - 
tTcffaRT ftrfqo- ftSTI | 1 

qXf ftr sqs Jr %Tsre 'Ptf sqftq, 3tr «rftr % sft% 
qtlqqri^q ftrBnft % ftn* srujft arf^iff, ?tt 9qT 

STffoq; to sroX frofar sfk tot, wqpr ftr, 

snrftrr-9 q?r m srftr^ror # aiTftr % 21 fXt % qrq 

1 
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sfft arerr ^nwi fafc-few: Iff «ft 

qr^Ti f% TOi ^ n'f | gro| 5sr[+f.ra ??r m 

fo*ft am’ft # i 

aifjR3^ -1^45* qr^r *r^r fror* % fir^ i 


TT»ar— TpTTicf faSH—SffRRT^ cH^t — 


nnr m‘. 


arrc +cV< 

1 2 

3 

4 

5 

TW+T 2/1 

0 

12 

00 

1 8 / 1 

0 

01 

50 

17 

0 

05 

40 

21 

0 

21 

45 

1 6/1 

0 

02 

25 

22 

0 

09 

00 

25 

0 

19 

05 

80 

0 

12 

00 

8 2 /l 

0 

09 

25 

82/4/1 

0 

03 

90 

82/4/2 

0 

06 

75 

126/5 

0 

03 

20 

126/4 

0 

02 

75 

126/3 

0 

03 

40 

126/1 

0 

01 

10 

127 / 5 + 6+8 

0 

06 

00 

127 'fit 

0 

10 

00 

17 l/l 

0 

05 

85 

1 90/1 

0 

22 

00 

206 / 

0 

10 

40 

206/5 

0 

04 

00 

206/7 

0 

10 

50 

206/6 

0 

00 

75 

206/3 

0 

00 

75 

206/2 

0 

06 

00 

108/4 

0 

07 

70 

208/3 

0 

04 

50 

120/2 

0 

05 

70 

208/1 

0 

02 

25 

214 / 4 / 1 . 

0 

15 

75 

213 / 3/3 

0 

0 5 

40 

210/14 

0 

07 

60 

210/12 

0 

03 

20 

210/6 

0 

01 

00 

210 /l 3 

0 

01 

00 

210 /l 

0 

02 

20 

210/2 

0 

Of 

60 

210 / 8 + 9 

0 

05 

40 

21 l/l 

0 

09 

00 

213 / 3/2 

0 

00 

50 


[n. O— 1 2 o16/5s/84-3fr. qn. #.4L-4l 


S.O. 2525.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Ahmedabad-1 to 14 in Gujarat 
State pipeline should be laid by the Oil & Natural Gas Com¬ 
mission; 


And whereas it appears that for the pnipose of laCr 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the noweis conferred by 
sub-section (1) of the Section 3 of the Petroleum and M ite¬ 
rate Pipelines (Acquisition of Right of User in the Land) 
Act. 1962 (50 of 1962), the Centred Government hereby 
declares its intention to acquire the right c\ usei theiem; 

Provided that any person interested in the <.aid lard may, 
withm 21 days from the date of this notification, object to. 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commiss on. Const* v 4.on & 
Maintenance Division, Makarpura Road, Vadodeia (39 CjO): 

And every peison making such an objection shdl ateo 
slate specifically whether he wishes to be hear in person os 
by legal practitioner. 


SCHEDULE 


Pipeline from Ahnrdabad-1 to 14. 


State : Gujarat District : Ah me da br 

d Tctit.L 

.£ : Di 

:ecic 1 

Village Survey N-. 

H c. 

Are 

Cen. 

1 

~3 

4 

5 

Ramol V1 

0 

12 ’ 

CO 

18/1 

0 

Cl 

50 

17 

0 

05 

40 

-.1 

0 

:i 

45 

16/1 

0 

02 

; 5 

'2 

0 

os 

CO 

25 

0 

19 

05 

80 

0 

12 

CO 

82/1 

0 

C9 

2 5 

82/4/1 

0 

03 

90 

82 /4I2 

0 

06 

75 

126/5 

0 

03 

;o 

126/4 

0 

or. 

75 

126/3 

0 

03 

40 

126/1 

0 

01 

10 

127/5+6 + 8 

0 

06 

CO 

127/3 

0 

10 

00 

171/1 

0 

05 

85 

190/1 

0 


00 

:.06 

0 

10 

40 

206/5 

0 

04 

€0 

206/7 

0 

10 

50 

206,6 

0 

00 

75 

206/3 

0 

.0 

75 

2,06/2 

0 

06 

CO 

108/4 

0 

07 

70 

08/3 

0 

04 

50 

120/2 

0 

05 

70 

208/1 

0 

02 

25 

2 14/4/A 

G 

15 

75 

213/3/3 

0 

05 

40 

2,10/14 

0 

07 

60 

210/12 

0 

03 

20 

210/6 

J 

01 

00 

210/13 

0 

Cl 

GO 

210/1 

0 

02 

20 
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1 

2 

3 

4 

5 

1 

2 

3 

4 

5 


210/2 

” 6~ 

01 

60 


130 

0 

10 

40 


210/8 +9 

0 

05 

40 


117 

0 

06 

50 


211/1 

0 

09 

00 


1 IS 

0 

10 

40 


213/3/2 

0 

OO 

50 


fa. O-1 20 1 (■>/ 8 o/ 94-4Tt , 

qsr. 


■ 4] 


[Nj. 

0-1 r 016/48/84-ONG-D-4] 


New Delhi, the 20th July, 1984 




^ 2 1934 

jfrt. wr. ? l XG. —tt: ttwr <rt t? sfafa ?>rr§ fa 

sffaflpr it tt? viw S fa ’pnrs tmt 4 stAtt *fa ir 

?rr^f wt. far. tfl. 4Y. <ffafar trt ^fafarir % ifw % 
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S.O. 2526.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Ankleshwar Baroda Gas line to 
ONGC Colony In Gujarat State pipeline should be laid by 
the Oil & Natural Gas Commission; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquiie the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962/), the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road^ Vadodcra (390009); 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 


SCHEDULE 

Pipeline From Ankleshwar-Baroda Ges Line to 
ONGC Colony 

State ; Gujarat District : Bharuch Taluka : 
Ankleshwar 


Village 

Surwadi 


Survey No. 

Hec. 

Are 

Cen. 

175 

0 

15 

~3T 

173 

0 

19 

89 

172 

0 

00 

91 
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10 

14 
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10 
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02 

60 
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09 

36 

160 

0 

01 

95 
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50 

149 

0 

07 

41 

151/2 

0 

03 

90 
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11 

70 
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05 

20 

144 

0 

14 

95 
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0 

05 

20 

140/3 

0 

10 

92 
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0 

10 

79 
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0 

09 

49 
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0 

12 

35 
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0 

03 

64 
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10 

40 
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06 

50 
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10 
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S.O. 2527.—Whereas it appears to the Central Govern¬ 
ment that it is necessaiy in the public interest that for the 
transport of petroleum from Hajira Bareilly to Jagdishpur m 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
r »uch pipeline* it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisitiob of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the light of user therein : 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction & 
Maintenance Division, Makarpura Road, Vadodara (390009), 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 

SCHEDULE 


Pipeline from Hajira-Ben illy k> Jagdishpur 
State: Gtjar.it, District : V idodara, Tal ika :Dabhoi 


Village 

Block No. 

Hec, 

Are 

Cen, 

Kothara 

99 

0 

13 

12 


100 

0 

53 

28 


Boundary 

0 

04 

46 
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S.O. .—Whereas it appears to the Central Govern¬ 

ment that it is necessary in the public interest that for the 
transport of petroleum from NKEK to CTF N. Kadi in 
Gujarat State pipeline should be laid by the Oil <fc Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore* in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right ot user theiein; 

Provided that any person inteicsted in the said land mayj 
within 21 days from the date of this notification, object to 
(he laying of the pipeline under the land to the Competent 
Authority, Oil & Natural Gas Commission, Construction Sc 
Maintenance Division, Makarpura Road, Vadodia (390009); 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner, 

SCHEDULE 

Pipeline From >J. K, E. K. to CTF N. Kadi 


State: Gujarat, District : Mehsana, Taluka : Kadi 


Village 

Survey No. 

Hec. 

Are 

Cen. 

Chalasan 

93 

0 

37 

20 


Cart track 

0 

01 

20 


71 

0 

08 

00 
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S.O. 2529.—Where ais it appears to the Central Govern¬ 
ment that it is ncccssaiy in the public interest that for the 
transport of petroleum from Gas Supply to ONGC, Mchsmia 
Colony in Gujarat State pipeline should be laid by the Oil 
Sc Naim al Gas Commission; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the poweis con fen ed by 
sub-section (1 ) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein : 

Provided that any person interested in the said land m 
within 21 days from the date of this notification, object to' 
the laying of the pipeline under the land to the Competent 


Authority, Oil & Najural Gas Commission, Construction Sc 
Maintenance Division, Makarpura Road, Vadodaia (390009), 

And every pcison making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal pi aclitioner. 


SCHEDULE 


Pipeline For Gas Supply to ONGC, Mehsana Colony 


State : Gujarat District & Taluka : Mrhsana 


Village 

H* duva 
Hanumant 


Survey N:>. 

H.c. 

Are 

Cen 
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14 

75 
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06 

00 
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05 

28 
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09 

24 
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09 

12 
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17 

16 
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00 
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03 
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S.O. 2530—Whereas it appears to the Central Govern¬ 
ment that it is necessaiy in the public interest that for the 
transport of petroleum from Hajua-Bureilly to fagdishpur in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline it is necessaiy to acquire the right of user in 
the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers eonfeirecl by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intent‘on to acquire the 1 ‘ignt of user therein ; 

Provided that any person interested in the said land ma>, 
within 21 days from the date of this notification, object to’ 
the laving of the pipeline under the land to the Competent 
Authority, 01 & Natural Gas Commission, Construction & 
Maintenance Pivivon, Makarpura Road, Vadodera (390009); 

And every person making such an objection shall al c o 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 
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496/3 

474 
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465 
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463 
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235 

228 
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0 00 8 0 
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SCHEDULE 


224 


0 3 2 00 


Pipeline From Hfljira to Bareilly to Jogdishpur 
State : Gujarat District : Vadodara Taluka ; Vaghodia 

Village 

Vejalpur 
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S.O. 2531,—Whereas It appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira-Bareilly to Jagdishpur 
Gujarat State pipeline should be laid by the Oil Sc Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers confeired b> 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may^ 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil Sc Natural Gas Commission, Construction Sc 
Maintenance Division, Makarpura Road, Vadodera (390009); 

And every person making such an obiecliojp, shall also 
state specifically whether he wishes to be near in person oj 
by legal practitioner, 


SCHEDULE 

Pipeline fo rm Hajira-Bareilly-Jagdishpur 

State ; Gujarat District : Vadodara Taluka : Dabhoi 


Village 


1 


Kayavarohan 


Survey No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

2 

3 

4 

5 

492 

0 

07 

20 

496/1 

0 

26 

00 

496/2 

0 

12 

00 

496/3 

0 

06 

70 

474 

0 

11 

50 

475/1 

0 

38 

00 

465 

0 

04 

00 

464 

0 

23 

20 

463 

0 

34 

08 

Cart Track 

0 

05 

44 

235 

0 

28 

80 

228 

0 

00 

05 
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0 

18 

56 

231 

0 

03 

57 

271/1 

0 

00 

80 

227/2 

0 

08 

80 

225 

0 

20 

48 

224 

0 

32 

00 

223 

0 

02 

08 

222 

0 

00 

20 

569/2 

0 

20 

60 

3458 

0 

11 

20 

3459 

0 

10 

00 

3457 

0 

07 

20 

3460 

0 

16 

30 

3464 

0 

04 

50 

3462/1 

0 

10 

00 

3462/2 

0 

04 

60 

3463 

0 

22 

60 

3475/1 

0 

10 

90 


1 

Kayavarahan 
—c:ntu. 


2 

3 

4 

5 

3475/2 

0 

15 

20 

3358 

0 

06 

08 

568 

0 

12 

00 

567 

0 

20 

80 

566 

0 

01 

70 

565 

0 

21 

60 

561 

0 

27 

20 

560 

0 

03 

00 

559 

0 

00 

60 

558 

0 

00 

30 

Cart track 

0 

05 

60 

524/3 

0 

00 

10 

525 

0 

13 

30 

526 

0 

44 

00 

527 

0 

07 

20 

527/1 

0 

20 

48 

527/2 

0 

12 

20 

527/6 

0 

09 

00 

527/5 

0 

14 

80 

527/4 

0 

17 

00 

Cart track 

0 

13 

00 

494 

0 

04 

50 

490/2 

0 

02 

00 

Waste land 

0 

28 

00 


[No. O-12016/70/84-ONG-D.4] 


efTf.o^To 2 S3 2 —ZpT: WW* tftcTr f fa Wfa- 

flpr h $ fa Tpyrr ir^ifar w 

^ % qfaqqw % far mi qrwffa 

aftr, qer, qfarr ?rtai | fa ^ ¥t ^ snftOT 
ffaf uqqqrTO snjgql t wfar w ^rfroR 

apt, m, Tifwifr if wrqfa % 

arfurR <fiT ) arfhlWT, 19 6 2 ( 1962 *pr 5o) HTt UTCl 

3 TTtTRf (i) am ttct wfafar Tf otN qfar jtt fajfrq 
nrqrR n -rfar wotIw *rr srftput: srfaw srcwr otpt 

qTffat faqr ^ | 

qifaf fa wfh if fcnnj sqfar, mr ^ 
qrfa fTi f*T fwfa ftrR 3fr#T WOT far 

ftw wrqfar, fawfw ark spot, 

FT TiTfa w 21 ffaff ft vffaT qry wftqr | 

afh: tfwt 3TTWT >Rft qrwr sqffar fafcffaew: q$ wt w 

Trfair fa qqi ^ ^ fa ^rfat gwmtf *qfam $ qr 

fafa fafa mwifa ftT qfaq i 

fnfar it ^ fart ^ ^qfaifrp; rtft wift fasfaft ffaT i 
Tnjq —tjwtrt ffarr qrfatrr WFjrr—rtdf 

wfa ^rr*p q, fazx arrr 


1 2 3 4 5 


ft o to oo 

442 0 01 44 



tnr?T :mm 4, lea^srmis, iqog 
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fwrll—*3T*r 3(il)] 


1 2 3 4 5 


141 

0 

01 

60 

437 

0 

5R 

40 

336 

0 

26 

08 

389 

0 

38 

72 

390 

0 

11 

52 

391 

0 

29 

20 

393 

0 

18 

64 

«rr£ p* 

0 

08 

00 

39 i 

0 

09 

76 

337 

0 

22 

88 

338 

0 

00 

16 

383 

0 

37 

68 

382 

0 

24 

64 

378 

0 

64 

1 6 

379 

V 

1 2 

96 

369 

0 

27 

20 

370 

0 

39 

52 

371 

0 

17 

12 

363 

0 

07 

52 

355 

0 

16 

00 

354 

0 

03 

52 

345 

0 

28 

00 

343 

0 

08 

32 

344 

0 

20 

04 

333 

0 

24 

96 

3 34 

0 

04 

32 

244 

0 

00 

16 

246 

0 

26 

08 

247 

0 

12 

16 

254 

0 

01 

76 


[tf. wft-1 2016/63/S4-^fr. <p. <5fL^rt-4] 


S.O, 2532.—Whereas it appears to the Central Govern¬ 
ment that it is necessary in the public interest that for the 
transport of petroleum from Hajira-Bareilly to Jagdishpur in 
Gujarat State pipeline should be laid by the Oil & Natural 
Gas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of the Section 3 of the Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority Oil Sc Natural Gas Commission, Construction & 
Maintenance Division, Makcrpura Road, Vadodara (390009); 

And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal practitioner. 

519 Gl[84—4 


SCHEDULE 

Pipeline from Hajira-Bareilly-Jagdishpur 
State : Gujarat District : Vadodara Taluka : Dabhoi 


Village 

Block No. 

*v 

Hec¬ 

tare 

Are 

Cen- 

tiare 

1 

2 

3 

4 

5 

Chhatral 

Boundary 

0 

10 

00 


442 

0 

01 

44 


441 

0 

01 

60 


437 

0 

58 

40 


386 

0 

26 

08 


389 

0 

38 

72 


390 

0 

11 

52 


391 

0 

29 

20 


393 

0 

18 

64 


Cart track 

0 

08 

00 


374 

0 

09 

76 


337 

0 

22 

88 


338 

0 

00 

16 


383 

0 

37 

68 


382 

0 

24 

64 


378 

0 

64 

16 


379 

0 

12 

96 


369 

0 

27 

20 


370 

0 

39 

52 


371 

0 

17 

12 


363 

0 

07 

52 


355 

0 

16 

00 


354 

0 

03 

52 


345 

0 

28 

00 


343 

0 

08 

32 


344 

0 

20 

04 


333 

0 

24 

96 


334 

0 

04 

32 


244 

0 

00 

16 


246 

0 

26 

08 


247 

0 

12 

16 


254 

0 

01 

76 


[No. 0-12016/63/84-ONGD 41 


$7To BfTo 25 33—ZRT: TX% mfat fa 

’T? auwqv | 3r fjflxr ft 

STfdbr tfft BmftTT ^tpt ftrari srnft i 

Brk m: t ft? ^ff % jpiWr 

^ ^R^fr ifhfaH if imbr «pt «rfiwprc 

bt5tt vvtf £ i 

an* w qr<q?m£q (^fh if ^mr *r 

anfcr) arfErbm, 1962 ( 1962 tt so) am 3 
( i ) yncr srcn tdron spfbr ^r^n: 

q wrbr arfhw arfer *rr w birft 

^ftfh^T fVm i 
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WT fa Tjfa JfffTSra «Af STfat, -37T 
wnpr front- srr^r w mRwrA, ?wt Tnyfffa 
for srfflPr, fforfa «tfa &w-,m nrr, itr, rotor-9 >fa 

W srftaf'rrt ^1 mr^r rt faff % <fto «pt ^ht i 

sfrr t?RT*rnftr 'rfat roTi Jirfaf fafrft g tf: Jf? rfr wt 
v^n ffW tr$ ^nprr $ fa gWr *fffww ft m 
fa# faftr «rorri# #' Riia 1 


3T^f# 

^WhT h amfarjt to tttt tn^r fterk % f*rn. 


TI^T : 

fw: ^reTOr 

FflWnn 1 

’ilh' 

JT? R. 

it ^rf 

1 

wtrcjer 


0 

02 

4 0 


57 

0 

01 

1 2 


56 

0 

14 

50 


55 

0 

30 

S3 


54 

0 

03 

36 


51 

0 

23 

68 


49 

0 

12 

90 


50 

0 

13 

J 2 


03/1 

0 

IB 

94 


63/2 

0 

04 

OS 


61 

0 

31 

44 


eo/qf 

0 

35 

S2 


32 

0 

01 

92 


31 

0 

40 

16 


28 

0 

55 

04 


27 

0 

06 

40 



0 

07 

99 


[tf. ^.- 12010 / 02 / 8 4’3ft. tnr, 


S.O. 2533.—Whereas it appears To the Central Govern¬ 
ment that it i$ necessary in the pubhc interest that for the 
transport of petroleum from Hajira-Bareilly to J&gdishpur in 
Gujarat State pipeline should be laid by the Oil Jfc Natural 
<?m CommieSicu; 

And wbetetw it appears that for the purpose of laying 
auch -pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now, therefore, in exercise of the powers conferred by 
Aub-scction (1) of the Section 3 of ffie Petroleum and Mine¬ 
rals Pipelines (Acquisition of Right of User in the land) 
Act. 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein ; 

Provided that any person interested in the said laud may, 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent 
Authority, Oil & Ntural Gas Commission, Construction & 
Maintenance Division, Majcarpura Road, Vododera (390009); 

And every person malting such ftn objection shall also 
atftte specifically whether he wishes to be hear in person or 
by legal practitioner. 


SCHEDULE 


Pipeline from Hejira-Bare illy -Jtgdhhpur 
State : Gujarat District : Vadodara Taluka: Dabhoi 


Village 

Survey No. 

Hec¬ 

tare 

Are 

Cen- 

tiare 

Kadadharpura 

Waste land 

0 

02 

'40 


57 

0 

01 

12 


56 

0 

14 

56 


55 

0 

30 

88 


54 

0 

03 

36 


51 

0 

A3 

68 


49 

0 

12 

96 


50 

0 

13 

12 


63/1 

0 

18 

94 


63/2 

0 

04 

08 


61 

0 

31 

44 


60/P 

0 

35 

52 


32 

0 

01 

29 


31 

0 

40 

16 


28 

0 

55 

04 


27 

0 

06 

40 


Waste land 

0 

07 

99 


P.K. RAJA GOPALAN Desk Officer 

[No, Q-12016/62 /84-ONGD 4] 

W1W wit tfWTT «hWJT u r WWFHT 

(twr front) 

14 ^T, 190 4 

UTo 2 534.—TO ^ Ufhhiro, 1 9 48 (J948 

(le) tnrr 3 £ to (*t) vt mzvn jr fror- 

Lifan *-iflPdf*ff unr ^ hihh hivqlquMHl 94<T iic3*i 

wrfar $ roth fr *«bpt kk roffar h ttrofat ^ h fi tro i 
tobt) to h LiAifMU faro tot ft ^ — 

TOnff to froro fafifro ?pr% rot frofro w\ 

frorfenw to rot 

1 . IT. tft. W UTRT fwfroFnr 6-2-1984 

. T^Tt. Tft., TO . tft , TO, 

fafaro, mw tep^Fhst, 
wnt i 

2. TT. JpflVlI'ETOT, TO-l^TO faiiqfaPJMd 21-12-1983 

rrrr,«fV,^. Tt. r tpt TO- 
. r^r. *fr,, 

to 7 t, roP, rpHT, ft'Tmt, 

nTfwm 'Cfr, 

WaU I 

to: Ttftffirro rorr j ^ (^) ^fr 

if 24 1984 ^tW tfE 4fe^re ^r^Tp^t rfront, ^TT>t 

frnmr wm 430 §ttt wrfapt ronT % 

wmr ^ wnr ^ ^Mr to. io-io/- 




4B-mw ftqta 12 HMU ^vf^T 

it, .— 

n "tm j % (u) ^ srtfm tWfVu' 


“2. Dr* B*P. Rajan* Madras 6-2-$4 

B.Sc. M-D.S-, University 

Piincipal, 

Madras Dental College, 

Madras* 


(t) w tiw 2 TOrfbjd yfafefr % t<th <r 

f^prftrftrT w w *fR irfVtot Mfarqffaff *£t *mTq;:— 

milR ftKPmm 6-2-1984" 

sft>tf7T.*rt ,rnrr Tt.mr 

ftrfifw, v 

*Rrm itt ^Rrm 

(q-) ^ wit t3 fl>r wrf^Rr srfirfeft % w fwr- 
f^ftra w wrr ^tt rrftfeut vfi srnpfT wofa .— 

11 14 ,lrf)^TFT yffftTWTPT, 4W»TTT Pm2M 2-1 983" 


(b) after serial number 13 and the entries relating ttercto, 
the following serial number and entries shall be inserted of 
namely :-- 

“14. Dr* AHrlal 

Mukhopadhyay 1 
MBBS, MS, DLO* 

Professor* 

Department of E.NT 
Calcutta Medical 
College, Calcutta. 


Calcutta 21-12-83" 

University! 


tpT.sfr.afCW., 

ifn, mr, *m, 

finmr, 

TfsrT‘'fif , ^iTpK^T l 

[ti° 4V-12013l/84-tft^.t^.] 

ministry of health and family welfare 

D^pa tm-at of Hnlth 
New Delhi, the 14th June, 1984 

3-0. 2534.—Whereas in pursuance of clause (d) of section 
3 of tho Dentists Act 1948 (16 of 1948) the following persons 
have been elected by the Universities indicated against their 
names to be the members of the Dental Council of India with 
effect from date of election shown against each namely 

Particulars of Members Name of the Date of 

University which election 
elected him. 

1. Dr. B.P. Rajan B.Sc. Madras University 6-2-1984 
M-D.S- * Principal Madras 

Dental College Madras. 

2. Dr-Abirlal Calcutta 21 12 1984 

Mukhopadhyay University 

MBBS, MS, DLO, 

Professor, Department of 
E.N.T* Calcutta Medical 
College, Calcutta. 

Now, therefore, in pursuance of clause (d) of section 3 of 
the said Act, the Central Government hereby makes the following 
further amendments in the notification of the Government of 
India in lbe earstwhile Ministry of Health No. F. 10-10/48 MI 
dated the 12 April, 1949, as republished by the notification 
of the Government of India in the Ministry of Health and 
Family Welfare No, S.O, 430, riateo the 24th January, 1984 
namely : 


[No, V-12013/1 /84-PMS] 
nf ftstit, 1? 1984 

VTo’flTo2535,—Td Wwtr tffafrtm, 194S, (l94S 

16) UTTT 3 ^ fH (*) % WH0<U| if 

TfVna ^ 25 trfor, 1984 & *To 
nmr, srsfa, fNhpr tIt, fit 

ft. t, tt nrofFr to fir fa rar Tffmj tt 

UtlHi ftoffto %4T f | 

<m: OT ftftrfwr 3 ^ if 

HTtfTT to^ffirr *ttot % yrftof wiw wnm •ft 12 

19 49 *ft hwr rrf). 10 - 10 / 4 S-TER 1 *t, sft 

24 JT'Tf'ft, 1984 Vt HRT T1IT % ^flpn? nfPTTT fr^qTT 
*PTfW («HW fw) *ft TO TT, ^T. 430 TTTf 

yr; TOiftm *T< ffV, fWrfe ffk whspr ^ : 

^5T SlfH^FlT if "mTT 3 % ^WtJ % UPT qfe HF¥ (if?) 

% frdbT fWrfw 11 vM ^ w 7 *frr ThiftRr 
srftfeff % rtpt nr TO tftr 

:— 


1 

2 3 4 5 

" 7 . 

fbVrNn 2 5-4-1984 

fesr »rafa, *?£r<rc 

fa fowl 

tlwft’flrT'd*, 


.|m!< 575001 



[fto ^-12013/3/84-^. 

5 .tit. tm 


New Delhi, the 17th July, 1984 


Tn the said notification under the heading “Elected under 
clause (d) of section 3”. 

(a) for serial number 2 and the entries relating thereto, 
the following serial number and entries shall be substituted, 
namely : 


S.O* 2535.—-Whereas in pursuance of clause (a) of section 
3 of the Dentists Act, 1948 (16 of 1948), Dr. U*S. Mohandas 
Nayak, BDS, Dental Surgeon, Attavar Nandigudda Road, 
Mangalore, has been elected to be a member of the Dental 
Council of India by the Karnataka Dental Council with effect, 
from the 25th April, 1984 vice Dr, G.S. Desai; 
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Now therefore, in pursuance of section 3 of the said Act, the 
Central GovernmrnL hereby mikes the following further 
amendments m the notification of the Government of India 
in the curst while Ministry of Health, No. F. 10-10/48-MI, 
dated the 12th April, 1940, ns republished by the notification 
of the Government of India in the Ministry of Health and 
Family Welfare (Department of Health) No, S.O. 430, dated 
the 24th Januaiy, 1984, namely 

In the said notification, under the heading "Elected under 
clause (a) read with proviso to section 3” for serial number 
7 and tin entries relating thereto, the following serial number 
and entries shall be substituted, namely :— 


"7. Dr. U S. Moh-mdas Elected Karnataka 25-4-1984 i ' 

Nayak, Dental Dental 

Suigeon, AUavar Council 

Nandiguddn Road, 

Mangalore- 

575001. 


[No, V. 12013/3/84/-PMS] 
KUM. C. CINTURY, Under Sccy. 

ferfh 5 SJyTlf, 1984 

TT. m. S J6.—1950 (l95G 
TT 102) tit UTTT 1 4 tit ^T-UTTr ( 1) fflTT 5T^i YlPwtf TT mfbT 
517 w vrrvtfbr mfifwFT Tf^TU ti Trrmrf 4^ % 
rrff5Tj|TT q]J fqxtW 4dl '4<H' 

jr<T sbtpt tit *r# up tit. tit. tit. farfrwr vfar w 
% FqUFfrf r^T qTOm STRT W^TT $FTt I 

[to 1 IO1g/7/0 3“TFTo$o (*ft)] 

New Delhi, the 5th July, 1984 

S.O, 2536.—In exercise of the powers conferred by sub¬ 
section (1) oi section 14 of the Indian Medical Council Act, 
1956 (102 of 1956), the Central Government, after consulta¬ 
tion with the Medical Council of India, hereby directs that 
the medical qualification t ‘M,B.B.Ch. ,, granted by the Uni¬ 
versity of Wales (United Kingdom) shall be recognised medi¬ 
cal qualification for the purposes of that Act. 

[No. V. U016/7/83-ME(P)J 
fa^fr, 7 1984 

7tt<j mo ^ 537 —*rmnr 1 956 

(^1956 m 102 ) tit nm 14 tf-uth ( i)ttxt srcn xifircBfi 

qrr spftrr E rrh jtj qxmrt 

ti ms f hcjk t q*? %tit ft ftr wrrft farqftomrq' 

( M ' lfa^ TT 4 ) 3TXT 5(TFT tit "^0 tit* M^TT 

m^q\ wt srfafim ti ft *trht snm *T0r 

^1 

[tfo 4to 1 10 16/5/8 4-tFTo^o (tit*)] 

New Delhi, the 7th July, 1984 

S.O. 2537.—'In exercise of the powers conferred by sub¬ 
section (1) of section 14 of the Indian Medical Council Act, 1956 
(102 of 1956), the Central Government, after consultation with 
the Medical Council of Tudia, hereby directs that the medical 


qualification granted by the University of Karach 

(Pakistan) shall be a recognised medical qualification for the 
purposes of that Act. 

[Nov V. 11016,3/84-ME(P)] 

R. N. TEWARl, Dy. Secy. 

iff ffFHt; 26 1^84 

mfar 

440 31T° 253A—W: TTm 

BOFFT 7 7[mf, 19S4 tit to tito 1101 6 / 3 / 

8 4-mro fg (q>o) SHT 4# fo*TT % 1% fWtit 

(TtforWFT) 9HI WT ^To ti\° mTo 

vfvi\ crfefhmr, 1956 (1056 ttt ltmt) ti JPfr^r 

% fan uT^rdt fafarm m^frnfaft : 

sfir ert: tto (tftmfr) ttifn: 

mrr wnfit) aft mi^tt ^ 1 fVrffRf ito 

mrpjT % ^ % fn? 11 

mr, w wfWm tit «rm 14 ( 1 ) T 

(^r) ^ t Wbr Wfe 

^:— 

(i) 9 1985 ?RT HT 

(ii) rntfu - famr mftT 

(Prt^j 4 mrr wwmfr)^d ^0 

dmiT % dT«r tit tit w* 

mzx tttt 

mrfe 1 

[4o4to 1 1010/3/S4*^o|o(*fVo)] 
KWH W#T, 

New Delhi, the 20th July, 1984 
ORDER 

S.O. 2538.—Whereas by the notification of the Govern¬ 
ment of India in the Ministry of Health No. V. 11016|3]84- 
ME(P) dated the 7th July, 1984, the Central Government 
has directed that the medical qualification M.B.B.S. granted 
by the University of Karachi (Pakistan) shall be recognised 
medical qualification for the puprpose of the Indian Medical 
Council Act, 1956 (102 of 1956), 

And Whereas Dr. (Mrs) Tabassum Amir Vali, (Nee 
Tabassum Ara Abbasi) who possesses the Said qualification 
is for the time being attached to the Dr. Dalvj Memorial 
Hospital, Bagadganj, Nagpur for the purposes of charitable 
work; 

Now, therefore, in pursuance of Clause (c) of the proviso 
to sub-section (1) of section 14 of the said Act, the Central 
Goevvernment hereby specifics—< 

(i) a period upto the 9th February, 1985 or 

(ii) the period during wilier Dr. (Mrs,) T^baisnm 
Amir Vali (nee Tabasgum Ara Abbasi) ia attached 
to the said Dr. Dalvi Memorial Hospital, Bagad¬ 
ganj, Nagpur, whichever is shorter, as the period 
to which the medical practice by the aforesaid 
doctor shall be limited. 

[No. V. 1101613184-MEfP)] 

S. P. BHASIN, Under Secy, 





[vffFT 1 Letts' 3(n)J m rum : TO 4,19S4/ J £tm 13,190b 2293 

($fa *ftr ^HdfRT 1%*TFr) 
t£ 7 1984 

tn^r 

*rr, 3S39.—Ti^Tfa* i^fR fafaR iRr (tfjffarror Fm^r xftr ^ffT) ft’Tir i s i z t tthw ( 2 ) % (*r) ATO 

5iTn viPnMt ^rr srR yu tfF vr.m tr 103 n drA^x 27 urf, ioao ’tft 1 ^ m *r Ji 4 ?rntar istfrA, 19 s 2 % wbr 

*rfa$*Rnflf vr tfftnflmjm 50 ; Mtt ^ £ ft: •— 

( 1 ) Fryr^r mr 'V *Rt ^fr xtt *ttcft «ft % +tot 1 % Fnr 1 *r firfafro: £ tr srjg/^t ^ hpmt 

2 tfF 3 it fafdftR srrftmA ^n= r ^ 4 it fafttw unfapif % asryr it *pircr. PrtPft tTTfijxrA *fF *t^mrR srrfimA 
ffVr 1 


( 2 ) Rtxm Arr, 'Y' tfrr.mmvn %dfcr ^rtt *pjfj 'V w 4m m % ur 2 tfK 3 %siwr. 

1 it fafHFra £ tr ir-jg;^t % Fi*r 2, 3 *fa s it urkmA -3^% *t«t 4 *r frfdftR irrfwt % f*R ’fw 

srrftprrA, JtrfimA rntn RfdRfr ^ 1 


w I—HTUTHtt tRt, ??ipr 'V 




4T TT dR 

PfUfw 

vrrfkprr trfarthR ^ % fiR nm 3TtJ 

u«Frfr, Tftr TT<fV=r snfarTrr 

1 (f’T’T’T 1 1 

4 OTYRl «ll 4^ VTlUTtlTT dF X 

^ JTf tfwmf % srfn ffair *r) 



aTftrml 

infant 

1 

2 

3 

4 5 

TT 

rRT 

UptT 

ntft 


vmr II ’Tram *ijfa far, n*pr ‘V 

1 

2 

3 

4 5 

dYt R 


TT 

rfHt TRmW 


(jwrrcrc) 

(Wt^r) 



r m IU TRTC*T hdT, W$[ ‘V’ 


L 


o 


3 4 5 

ifa nf 




nrnTnrar *rwt n^Tspnn^r 



(wrr) 


(irirnnT) 


[tf l3-4l/83-q5T, A,-l] 

srpr. %. Tpr VhrA, tt nfYt 


MINISTRY OF AGRICULTURE 
(Department of Agriculture & Cooperati >n) 

New Delhi, the 7th July, 1084 
ORDER 

S.O, 2539.—In excreise of ihe powers conferred by clause (b) of sub-rule (2) of rule 12 of the Central Civil Service, (Classification, 
Control and Appeal) Rules, 1965 and in supersession of the notifications issued under S.O. No. 1036 dr ted tlF 27 th March, 1980 and 
S.O. No- 3J4 dated the 18th January, 1982, the President hereby directs that 




THE GAZETTE OF INDIA : AUGUST 4, 1984/SRAVANA 13, 1906 


2294 


[Parp II—Sec. 3(ii)] 


(1) in ruspjct of posts in the General Central Services, Group ‘B’ specified in column 1 of Part I of the Schedule to this Order, the 
authorities specified in columns 2 and 3 of the said Schedule shall respectively bo the appointing authority and tlisciplinaiy autho- 
lily in regard to the penalties specified in cioumn 4 thereof, and 

(2) in respect of posts in the General Central Services, Group ‘C’ and the Genei.il Central Services, Group ‘D’ specified in column 

1 of Parts IT and 111 of the Schedule to this Order, the authorities specified in columns 2, 3 and 5 of the said Schedule shall respe¬ 
ctively be tho appointing authority, disciplinary authority and appellate authority in regard to penalties specified in column 4 theieof. 


' SCHEDULE 

PART I - General Central Services, Group B. 


Description of post 

Appointing authority 

Authority competent to impose penalties and 
penalties which it may impose (with reference 
to item numbers In rule 11). 

Appellate authority. 



Authority 

Penalties 


oT 

(2) 

(3) 

(4) 

(5) 

All posts 

General Manager 

General Manager 

All 



PART lit * 

General Central Services, Group 

‘C’ 



0) 

(2) 

(3) 

(4) 

(5) 

All posts 

Deputy General 

Manager 

(Ad ministration) 

Deputy General 

Manager 

(Administration) 

All 

General Manager 


PART lit - General Central Services, Group ‘D’ 


0) _ g) _ P) _ (4) _ (5) 

All posts Deputy General Deputy General All General Mansgei 

Manager Manager 

(.Administration) (Administration) 


[No. 13-41/83-LD-I] 
R.K. ROY CHOUDHURY, Dy. Secy. 


farm 

tTfftefr, 1 StJfSTTf, 1684 

Str sn. 2540.—■ fofhCG r tfk f-tT ft f'f pTtT^Ti 16b2 

»rr *flx tftFttr* qnTt fo* Onrrff *tt RiMRifiafl firfc 

(Ww ttftr fsqjjm) srftdwr, 

1937 ( 1937 i) trra 3 jm mTrr »pt h#t 

TOT |t[, TTRT t, WTT qft ST^fTT^TK t$T tN) «TfWTT 

t?r ur Ererf l % farr 5r<FrfwtT fw^Rrr tptrfrr frft 

4fr sronmr 1 1 m irm ^ tj^TT * ®mfr $ ftr ^ fawr 

TT WT n10si" 4 fsRNrt, ^r VTPTrT t l-nssf 4?) srRPTT RistH tJf'T 

ttrmfV $ wit tppet is 

f*H % TTTETRt ftPTP- fftrr 7TPETT I 

ffr sn^ff ?rr gwrr»ff sfl to w Mdfw" nqftr *t?r 

HRTfaf fl -3TT vmpr wr fttfr ®q#T hpr jfR, 

tK4ilt fifsTP. I 

5TFPT I^P-PT 


^ w^ft Ww sfrr f^fbR ftinr, 1992 tr— 

(T) Pl9+1 7 jfT ( 3 ) % qiHTrf PHH 

FTTfr^f fam jfliMIT, :— 

"m f¥ m fanff ?T, JTfir 2 fa 
^T- TT 2 fa. tTT, # q*T trrmt | ^ ^ T 7 
uw^ ITT T^faV STftfrfr qr fftTT ‘MIW ^ 

ft r 

f&w—i *j*r Ifam % t tw$, wt 2, ^rr j, tt*t 
(ii) nrfar 1 2- 5r (12 Jf tps less & 1092 
*rr 1 1 10 jmwrftnr (Vrr ^ 1 

2 . wtt van] * -pr^, itft 2 , ary 3 , wrr 

(ii) TRRar Jl-8-U3 4 -87S 2883 TT 

2 Ki 7 jrn wrlw fw W*TTI 

3 pm tipftHT, ^ R1 % TTFT 2 ; Wf 3 ; 

(il) 16“8-b9 TT TE5 34b l ^ 3463 qr 

w. ttt, 3246 arm wtPfr fer «rr i 

[TT. 10-4/8 3-^—£J 
%. ^tt 7 : Fftnr 


t*t Ppr*rf tt ttht m'Knft , ^f^fY*FTrn' 'tfh r 

Rnjft^r (Tprmpi) f^m, 1084 11 
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MINISTRY OF RURAL DEVELOPMENT 

Now Delhi, the 18 th July, 1984 " 

S O, 2540.—4 he following draft rules, further to amend 
the Cardamom Grading and Marking Rules, 1962 which the 
Central Government proposes to make in exercise of the 
powers conferred by section 3 of the Agiiculluiul Produce 
(Grading and Marking) Act, 1937 (I of 1937) arc hereby 
mblished as required by the said section tor information 
of all persons likely to be effected theieby and notice is 
hereby given that the said draft rules shall be taken into 
consideration after 45 days from the date on which the 
Copies of the Gazette of India in which this notification is 
published are made available to the public. 

Any objections or suggestions received from any peison 
with respect to the said draft rules, before the expiry of 
the period so specified, will be considered by the Cemrd 
Government. 

DRAFT RULFS 

1. These rules may be called the Cardamom Grading and 
Marking (Amendment) Rules, 1984, 

2. In the Caidamom Grading and Marking Rules, 1962’ 
(a) in rule 7, after sub-rule (3) the following proviso 

shall be inserted, namely:— 

‘Tiovided that when such packages contain 2 kg. or 
less than 2 kg. of cardamom per package, they 
mav not bear Aemaik labels or replica there¬ 
of. M 

Notes : 1. The principal rules published vide S.O. 1410 
on pages 1685 to 1692 in the Gazette of India Part 
TI. Section 3. Sob-section (ii), dated 12-5-1962, 

2. First amendment published vide S.O. 2467 on pages 
2878 to 2883 in the Gazette of India, Part IT, 
Section 3, Sub-section (ii), dated 31-8-63. 

3. Second amendment published vide S.O. 3246 on 
pages 3461 to 3463 in the Gazette of India Part II, 
Section 3 7 sub-section (ii), dated 16-8-69. 

[No. 10-4| 83-MI] 
B. K. BAJAJ, Under Sccv. 


fa»Ti»T 

fff 4 , 198 4 

TTT. 2541 ft TpSfflTTT (^ fftfl’Jinf 

% faq SPfPT) bm 1 976 % 10 ^ Pm ( 4 ) % 

^^0fr^rr ^ *p.fbr fhRffrfiapT 

fyzft * r ^Trerr jtr srpff irr fam ft, srftraftnT 

*TTnt ft. 
ffS It* 

f-non/ 4 / 84 -f^V] 

'TFT, UPTTTTlm 

department of environment 

New Delhi, the 4th July, 1984 

S.O 2541.—In pursuance of Sub-Rule (4) ot role 10 of 
the (Official Language purpose of the Umon) Rules, 1976, 
the Central Government hereby notifies the following office 
undci the Administrative Control of the Department of 
Environment the staff whereof have acquired the vo king 
knowledge of Hind 5 — 

National Zoological Park, 

New Delhi 

INo. E. 11011/4/P4-Hmdil 
HA RFY LAL. Under Secy. 
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«nft»r artr *tkt r<m*FT 

('iinr PfniFF faurtF) 
xt fwft, 17 'iprf, 1484 

tto *rro 3542—fFflF jfff, ftf fanx 
1353 (1053 FT 27^ Ft HPT 41 5FT JTW Plffrift FT Hfft 
F\^ jjq, FPT frm Pm, 145 4 FT FF tfufWX FPT % fan 
fxxrfFfijx foxx ^-rreft %, w«rf^ — 

1 ( 1) FT ftrFtf FT ffWrt 4R 41^ faFF (TFfWf) faiPT, 

1984 § I 

( 2) ? -JTJT-ra ir STFTCTF ft •TFFj ft 5TFF I 

2 FT'4 fttpr fFTJT, 1954 *T farm fl F *«TTX <P fXTFfafarx 

ftPT tut FTTt»TT . — 

h. FlfaF fFfti fF Ft &TP Mr TTtTT VF TTXJX 

fFTTT 7TXT 

5Tr$F fafft Tjf ft THTTfat % FTF^ imftpT ffw % Ftf 

FF uffa ft.Tr fstp ffft xrfaF fwrlt h”f fsm % 

faffa .Ffanfat Ft FTFT TnfaF *HBT tfa TmryFft 

*ramt f *rre fft %raFr ipftx bft faftfirx ffTr 

TTC, yPTTX fFFI srTTJTTT I Wtf VF Spffaf Ft FRFTT 
TJ3T FFT FX FfEraTtTftcT <fF Pppr 5TTT FRTF 
t^T T TtftT FX% m %nft!T TFFF Ft FF ftwp 
TT^tamO'VtF Ft WHIItft 15 *T»FT Ft Ft 'J# 

SHtt fFT,T UnjTTT I ftlfaF aFr TFTF 

rt $91 'tffwa' «fF stinftrt ^FtRrt Ft bin tffix Ft 
3 1 *PRJ«F, Ft qr FTtti FF STF^t ftq Fiq^TT I 
ftmT Birr *trrFr ftrtr ^rt^ tx , f i ftt gipr 

Pt««F iftsTF ft ?t, PwVv ^t^arr <rd , («F ft 

%rft*r TFFTT Ft tF§T FX^ ft TtrfFr ft TMt FF- 

fbt nfft ftraft fs rmf 1 

[t® *to 18012 / 5 / 74^*1 
MINISTRY of tourism and civil aviation 

(Deptt, of Civil Aviation) 

New Delhi "the 17th July, J984 

S.O. 2542:—In exercise of the powers conferred by section 
AX of the Air Corporations Act, 1953 (27 of 1953), the Central 
Government hereby makes the following rules farther to amend 
the Air Corporations Rules 1954, namely;— 

1. (1) These rules may be called the Air Coiporations 
(Amendment) Rules, 1984. 

(2) They shall come into force on the date of their publica¬ 
tions in the Official Gazette. 

2. fn the Air Corporations Rules 1954, for rule 6, the follo¬ 
wing rule shall be substituted, namely:— 

6 Preparation and submission of annual report md accounts - 
As soon as may be after the end of each financial year, 
an annual report on the work and activities of the Corpora¬ 
tion and the annual accounts showing the financial results of 
the Corpointion shall be prepared with such subsidiary 
accounts as may be specified by the Central Government. 
The report and the accounts authenticated by fflxing the 
common seal and duly passed by the Corporation shall be 
submitted respectively to the Central Government and 
to the Comptroller and Auditor General on or before 15'h 
August following. The said accounts duly audited nnd ccrfrb 
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lied by the Comptroller and Auditor General shall be sub¬ 
mitted to the Central Government on o' before the 31st 
Octobcj, 

Piovided that on a request received from the C orporation, 
the Central Government may, with the concut i uice rf the said 
Compu oiler and Auditor Genet nl, extend the date of submission 
of tile accounts to the Comptroller and Auditor General or to 
the Central Government by sueh period it may think fit. 

[Av. 18012/5/74-AC] 
SHANTANLT CONSUL, Dy. Secy, 

)ttt mr 

ftNV* 2 i W? 1984 

tk 

TT. *TT. 2U h‘21 fe TT 8 RT^ 1 9 6 0 STd 

TBJ. fer ^ VyTlSto ?TTT fepT, 1951 % Pm 43 1 * 

III % (t) t ’tryrrx; *r*f>-3R ar?rPf%w * 

fetfWfWt /TTF'TFJT MfaTR if feTT 1-8-198 1 *T 
MHrPart t 7- jtwfP *rm t^t tt fen £ i 

[*tar s— 4 /84—*fV. ^ <ft.] 

MINISTRY OF COMMUNICATIONS 
(P&T Board) * 

New Delhi, the 23rd July, 1984 

S.O. 2543,—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced b> 
S.O, No. 627 dated 8th March, 1960, the Director General. 
Posts and Telegraphs, hereby specified 1st August* 1984 as 
the date on which the Measured Rate System will be intro¬ 
duced in Vadamugam/Vcllodc/Kilokotagiri/Perungalur Tele¬ 
phone Exchanges Tamil Nadu Circle. 

[No. 5-4/84-PHB] 

tt. m. 2 54 4:-Tqrf xrfer q'w 6 2 7 fertr s *tr 1980 st^t 
T rra fer mrsfPi m, Pm 1951 ^ fer*T 434 ^ tef* 
III % Tn (*r) % *pjtttt TT'f-^rr *r vW 

if farto* i-8-i9R 1 *r xpnrfe 

TT SpJTT*fY m ^ TT fe^T fen^ £ I 

[rfeT 5-9/8 4“^ tnr. 3T] 
rft, TT. Trrfer, TT^rfiTfejfFF (<ff TT * 1 ) 

S.O, 2544.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No, 627 dated 8th March, I960, The Director General 
vPosts and Telegraphs, hereby specified 1st August, 1984 as 
the date on which the Measured Rate System will be intro¬ 
duced in Kizhur/Iiitty/Mambram/Panoor/Thuvakunan Tele¬ 
phone Exchanges Kerala Circle, 

[No. 5-9 /84-P1IB] 
Y. R. BHASIN, Asstt. Director Genl. (PHB) 

vt* jimv 

(T/tffrfernr) 

T8 ^T, 1984 

m. 3545 .—femfer (>tfci+.- j w <FT*fa) 

xTfWm 1954 (1954 tit 44 ) urn ( 1 ) tojpt -3 

5TTT VTRT 5T7TT Wllwrf TT TPTfT TT^T ^rr m ST^T 

dftw rr xrPrPm T^rrff xffr Utmt 


srfwrfoff tt tot flftrfmrR' T sm smrr ^ <nfcr ^irn' 
vifffit t tt ff ttVt Ftp tt^, ap%r^, srfaffe 
Ttr ferr thrt srfeirfer T ^ h tt% tm t 

srfrffe, tt ferm % fe xttw ^eft ^ 1 

2. m- 21 fw, 19 82 ^ WtlT ^fsryTTT fT xrfemT 
ferr^rrr ^ 1 

[^TW- 1 ( 19 ) jfk %. /8 2-tpr, PIT-II] 

T FTT BT^, 3f1T nfM^ 

MINISTRY OP LABOUR & REHABILITATION 
(Department of Rehabilitation) 

New Delhi, the 18th June, 1984 

S.O, 2545,—In exercise of the powers conferred by Sub¬ 
section (1) of Section 3 of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Act, 1954 (No, 44 of 1954j, 
the Central Government hereby appoints Collectois, Addi¬ 
tional Collectors and District Revenue OlBceis, Government 
of Tamil Nadu, us Settlement Commissioners for the purpose 
of perfoiming, in addition to their own duties as Collectors, 
Additional Collectors, and District Revenue Officers, as the 
case may be, the functions assigned to them as Settlement 
Commisedoners by or under the aforesaid Act, 

2. This supersedes Notification of even number, dated the 
27th September, 1982, 

[No. l(19)|S P lCcll]82-SS.IIl 
RATTAN T AL. Under Secy. 

fit fetfl 6 TOTf, 1984 

tt. w. 25 in.—fawfer (^ferr Epn Tmthr) 

195 4 ( 1954 TT 4 4) ^ tfiTT 34 ^ 3WTT ( 2) 

T XRT% TPM TTlfepff TT TRfhT TTT 'ftWFT XTPJTT 

TTrT U \TT TT femT % fetr 6 1 984 ^ 

yfw-17 (l) 74-1TT, n 5. IT (*XT-II) (sp) TRT ThfFff jppr 
3pfmr xttwt % ^q- if frnjpr w, ^ftf, -rffc tt tftm tt 

fe?r wfimt | 

(i) tt fjpr-23 ^ srfWr vf 

^ ?r1wTt 1 

(ii) etpt _ 24 T 'h^ i 1 r 

wbPPrt 1 

(iii) tot *rfafim ^ m^r -28 t rnmrT t ^ mHu i 
^ 9TlWTt 1 

[^0-17(1)74^^0 11 («P3¥ II) (^ 0 )] 

r 0 To 


New r Delhi, the 6th July, 1984 

S.O, 2546 .—111 exercise of the powers conferred by Sub- 
Section (2) of Section 34 of the Displaced Persons (Com¬ 
pensation and Rehabilitation) Act, 1954 (Act, No. 44 of 
1954), the Chief Settlement Commissioner hereby delegates 
to the Member Board of Revenue, Government of Orissa, 
appointed as Joint Chief Settlement Commissioner, vide this 
Department's Notification No 17(1) 74-SS.II(Yollf)—(A), 
dated the 6th Tuly, 1984, the following powers:— 

(i) Powers to hear appeals under Section 23 of the M*d 
Act. 

(ii) Powers to hear revisions under Section 24 pf the 
said Act 
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(iii) Powers to transfer case under Section 28 of the 
said Act. 

[No. 17(l)/74-$S,Il(VoL H)-(B)] 
A. K. MUKHERJEE, Chief Settlement Commissioner 

*rr©i5TTa 2547 .—froridn (qPrvr dm %rfir- 

PFR, 1954 (1954 44) ^ UTF-3 % awrtfl Wl 

TT sort4 dTld gu, i^ r*T% TO U4W TfTOr uftir, 

totr «rt to, mi, Tfrm % ?rr 3 TO vfamR 

% wfirfw ttHt tm % ^prmrr g^r *jfF to tfuftmf 

% 4 "^rf ^rfafmrd xpi wi jnfbr mpw ijwr *p?t- 

m ^t 4 *>mt 3 /t fdmrm *^\.A ^ Pi^t 
nrq^r TOft ?n 

[WM7 (l)74-r^r. ™T. II (?S*-II) (*r)J 
%o *ft© -mfdd 

S.O. 2547. —In exercise of the powers conferred by Section 
3 of the Displaced Persons (Compensation and Rehabilita¬ 
tion) Act, 1954 (44 of 1954), the Central Government 
hereby appoints the Member, Board of Revenue, Govern¬ 
ment of Orissa as Joint Chief vSettlement Commissioner for 
the purpose of performing, in addition to his own duties as 
Member, Board of Revenue, Government of Orissa, the 
functions assigned to a Joint Chief Settlement Commissioner 
by or under the said Act, in respect of the land and pro¬ 
perties forming part of the Compensation Pool within the 
State of Orissa. 

[No. 17(1) 74-SS.IKVoL II) (A)) 
K- C. GEHANI, Dy. Secy, 

(«ro 

13 «pif, 1984 

*Ta <HTo 2348.—itfartfw fWR IffaPm 1947 (l947 
4TT 14) ^ TO 33^T ^TtJPT (2) % tjtfPT <TTO 

i^r m; 1 ^ % «pt towt 

dfmjTO TOt ^t. sir. i973^tt 26 uf, 1977 $ 

^fbr TOT?: 5 *PT TOTTO df % *T*W ^f*RT 

StK VTpTT TOTT % TtfuTOTT TOT TO 11020/7/8 3-frI 

(u)(i) uifnar e ^r, 1984 sAtto 11020 / 7 / 83^1 nfirnfa 

26 SpT, 1984 % TO tfftflpHT fadR TO 7 % 

mfrr *FR^T it rr^T m WTIMR4 dfed tar £ fwrr ^TRT 
fWTT TdF Tl^f % 77R ffPTT.; 

TO fadrc 1947(1947 

i 4 )‘ urt 33 w tft wr ( 1 ) to wr urftmft 4 T 
jptPt jn, t rrfffhd ■dvi mf 

^mrm, df ft^ft ?r dm ddV ft sfrr wr ^ wr, 
WJt; dft TOfr ^ I TO WTF4IH4 d 7 ^ft W T 

tovt ^ drofro nf # ftfir ^ 

mro tot Ptom 1 

I 

TT TOHI ?JdV, ’Sfr TOTr TO F TT , 


df % TRT 9% £ *frr *f^PT TOTr ^ 

KPTf^T W :— 




vpr mrunr 

1 


2 

1. ITPf. 

ifr. w. 

4J3/7H 

2. n^f. 

•ft. H 

47/79 

519 01/84—5 


1 2 


4. TFT . 

*ft. IT, 

86/79 

4 . rr?r. 

ftt. IT. 

93/79 

5. 

ftt. IT. 

95/79 

6. TFT . 

ftt. tr. 

241/79 

7. q*r. 

•ft. it. 

2 5 3/79 

8,t^T. 

•ft, 

527/79 

9. FTT. 

•ft. V. 

551/79 

10 . 

•ft. IT. 

552/70 

11 . 

•ft. IT. 

553/79 

12 .^. 

•ft. IT. 

562/79 

13 . tpr. 

•ft. IT 

565/79 

14. UTf v 

•ft. -IT. 

9/80 

15. 

•ft 1. 

45/80 

16. TT, 

•ft. IT. 

115/80 

17. utt. 

•ft. IT. 

103/80 

18. mr. 

•ft. IT. 

122/80 

19. TIFT. 

•ft. IT. 

123/80 

20 , r^r. 

•ft. IT. 

124/80 

20 . tT?r + 

•ft. IT. 

125/80 

22. t?^T, 

•ft. IT. 

126/80 

23. t^T. 

•ft. IT, 

127/80 

24. 

•ft. IT. 

128/80 

25. m?r. 

•ft. IT. 

129/80 

26. 

•ft. ft. 

130/80 

27. tr^r. 

•ft. IT. 

131/80 

28 . rrar. 

•ft. IT. 

132/80 

29. TT^f. 

•ft. IT. 

133/80 

30. TFT. 

•ft. n;. 

134/80 

31.13^. 

•ft. IT. 

135' 80 

32 . tr^r. 

•ft. <T. 

136/80 

33. 

•ft. IT. 

137/80 

34 . t^t. 

•ft. it. 

138/80 

35. TFT. 

•ft. IT. 

139/80 

36.^. 

•ft. IT. 

140/80 

37. mr. 

•ft. 11 . 

141/80 

38 TFT , 

•ft. IT. 

142/80 

39. TFT. 

•ft. IT. 

14 3/ 8 0 

40 TFT. 

•ft. IT. 

144/80 

41 rr^T. 

•ft. IT. 

145/80 

42 FT. 

•ft. IT. 

146/80 

4 3. TFT. 

•ft. IT. 

147/80 

4 4. TFT „ 

•ft. IT. 

148/80 

45. T^. 

•ft. If. 

149/80 

46. t(H . 

•ft. IT. 

1 50/80 

4 7. T^T , 

•ft. ft. 

1 5l/80 

48. tpr. 

•ft. IT. 

1 5 2/ 8 0 

49 T^r, 

•ft. ir. 

1 53/80 

50. TFT. 

•ft, IT. 

1 54/80 

51.TFT. 

•ft. IT. 

155/80 

52. TpT, 

•ft. IT. 

1 56/80 

53 . mr. 

it. 

157/80 

5 4. TFT. 

•ft. IT. 

1 58/80 

55. TFT. 

•ft. TI. 

159/80 

56, TFT. 

•ft. IT. 

160/80 
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1 

2 

1 

J 

57 ^ at i; 

101/80 

llo-TT. Tt IT 

2/83 

39 or 4t <r 

1 6 2/ 8 0 

111 .T«- 4t IT- 

4/81 

59 4t V 

163/80 

112 TT, tft T 

17/83 

60 IfT 4t. IT 

104/80 

113. TT 4t IT 

46/83 

6i itt 4t ^ 

165/80 

114 TT 4t 17 . 

47/8 3 

62 ITT 4t IT 

166/80 

115 TCT 4t. IT 

48/83 

63 ^T 4t IT 

107/80 

110 tt. 4t t 

49/8 3 

6 4 HT 4t IT 

168/80 

117 tt. 41r t 

50 /8 3 

85 ^ 4t tr 

169/80 

118 TT. 4t. IT 

51/ 8 3 

66 tt. 4T 

1 7 0 / 8 0 

1 19 tt 41r. t 

52/83 

67 ITT 4t V 

171/ SO 

120 TT 4t. T 

5 3/83 

es in ^ 

182/80 

121 TT 4t t 

5 4/83 

0 9 ^ 4t IT 

18 5/80 

122 TT. iff T 

55/83 

70 tt 4T a; 

196/80 

123 TT iff T. 

56/83 

71 ITT 4t H 

197/80 

124 tt 4V, it 

57/83 

72 TT 4t IT 

3 5 0/80 

125 tt iff t 

ss/'sa 

73 ITT 4t ^ 

3 S l/ S 0 

126 TT iff. If 

59/"83 

74 TT 4t IT 

3 5 2/80 

127 TT iff. IT 

60/83 

75 TT Tt ir 

.353/80 

128 ITT 4t If. 

6 l/S3 

76 tt 41 it 

354/80 

129 TT iff. T 

62/ 83 

77 TT Tt. 7 

355/80 

130 TT iff. IT 

6 3/83 

7 8 tt 41 <t 

356/80 

131 TT iff tr 

64/83 

79 IT Tt IT 

395/80 

132 TT 4V. IT 

fa 5/ 9 3 

80 ITT 41 IT 

434/80 

133 TT iff. T 

66/83 

si tt 41 it 

15/81 

1 34 TT iff. T 

67/8 3 

82 TT. 41 IT 

47/81 

135 TT 4t T 

68/83 

83 TT 41 IT 

49/81 

136 ITT 4t IT 

69/83 

84 ITT 41 tr 

87/81 

137 I[IT at n. 

77/83 

8 5 ITT 41 1^ 

88/81 

138 tt 4t it 

102/83 

86 TT Tt T 

89/81 

139 ITT 4t T 

103/83 

87 TT 41 If 

90/81 

140 TT 4t it 

104/83 

88 ITT 41 IT 

149/81 

141 TT iff. T 

106/8 3 

89 TT 41 n , 

180/81 

142 tt 4t it 

107/8 1 

90 TT. 41 tr 

18 l/s 1 

143 TT 4t IT 

1 OS/ 83 

91 tt iff t 

209/81 

144 TT iff T 

IOO/ 83 

92 ITT 41 IT 

21 0 / S1 

145 tt iff t 

11 0 / 8 3 

93 TT 41 IT 

21 1 / 81 

116 tt 4r it. 

111/33 

94 TT 41 ir 

212/81 

147 ITT 4t IT 

115/83 

9 5 TT 41 IT 

91/81 

148 ITT 4t IT 

120/83 

96 TT tft T 

213/81 

149 ITT. iff IT 

121/83 

97 ITT 41 T 

214/81 

150 ITT 4t IT 

1 2 2/ 8 3 

98 TT 41 it 

215/81 

151 TT 4t IT 

123/8 3 

99 qr 41 it 

219/81 

152 ITT 4t IT 

J 2 4/ 8 3 

ioo tt 41 T 

220/81 

153 ITT 4t IT 

125/83 

ioi iiT 41 it 

2 4 4/ 81 

154 ITT 4t IT 

1 26/83 

102 ifT 4r it 

4 1 l/ 8 1 

155 itt, 4t it 

130/83 

103 ffT 41 t 

414/81 

156 ITT. 4t IT 

131/81 

104 tit 41 IT 

420/81 

157 ITT 4t IT. 

1 32/83 

105 tt 4r it 

429/81 

1 58 7T. 4t IT 

144/83 

106 ipr 41 it 

438/81 

159 ITT 4t IT 

170/83 

107 ITT 41 IT 

439/81 

160 i?T. 4t it. 

101 ITT 4t IT. 

171/63 

1 7.4/8 3 

108 TT 4l IT 

440/81 

162 ITT. iff IT 

202/83 

109 TT, 41 IT 

441/81 

163 TT. Tt T 

213/83 



[<mill—3(i'V ] 


iRTOr'ffTTWW.ffTRT 4, 1984/'«Tmi3, 1900 


2299 


1 2 


164 

fTTT 

* 

q 

215/83 

165 

q$r 

«r 

tr. 

21 s/ 8 3 

166 

m 

. fit 

IT 

219/83 

167 

qtr 

* 

TT 

221/83 

168 

rr?r 

* 

q 

222/83 

163 

w 

# 

q 

2 2 3 /8 1 

170 

qer 

?fr 

tt 

22 5/8 3 

171 


fit 

q 

254/83 

172 

rrrr 

fit 

q 

2 5 5/83 

173 

n«r 

fit 

t T 

256/83 

17 1 

rr*r 

* 

q 

258/83 

175 

mr 

»ft 

n 

8/8 4 

17b. 

irrT 

Tfy 

tT 

1 l/fl 4 

177 


>ft 

q 

19/84 

178 

q*I 

ftt 

q 

2o/8 4 

179 

rr<T. 

fit. 

q 

2 l/s4 

180. 

i^r 


q 

49/84 

181 

q*r 

*fr 

XT 

72/84 

1 82 


fflr. 

q 

107/84 

183, 

q*T 


tr 

112/84 

184 

tr?T 

fit. 

q] 

106/84 

185 

q*r 

fft 

q. 

19 l/S0 

186 

q*r. 

tfV. 

q- 

208/81 

187 

q*r. 

fft. 

q 

442/81 

138 

q*T. 


q 

47/80 

1 89. 

T3&. 

* 

q. 

48/00 

190 


fft. 

q 

49/80 

191 

q 1 ! 

fft. 

q. 

5o/80 

192 


at 

q. 

51/80 

193 

q*T. 

at. 

q. 

52/80 

194 

q*r. 

fft 

q 

53/80 

195 

q?T. 

*ft. 

q 

54/80 

196 


* 

q. 

55/80 

197. 

tfT 


q- 

56/80 

198 

17^ 

fft. 

q 

5S/80 

199 


fft. 

q 

59^80 

200 


nt. 

q 4 

Go /80 

201 


fit 

q 

6l/80 

20 h 

q*v. 

fit. 

q. 

83/80 

203, 

UPf 

at 

q 

04/SO 

204 

q^r. 

at 

q< 

85/80 

205 

q*r. 

Or. 

q 

G6/80 

206 

qw. 

fft. 

q 

67/ 80 

207. 

qsc 

at. 

TT 

69/80 

208 

qsr. 

at. 

q. 

70/80 

209 


fft. 

q 

7 l/80 

210 

qer. 

at. 

TT , 

72/80 

211. 

q*r. 

at. 

q 

74/fi0 

212 

q-r. 

at. 

q 

75/80 

213 

qnf , 

Ht, 

TT 1 

76/80 

214. 

q<r. 

at. 

TT 

0 

CO 

IS 

2 L 5 

q*r. 

at 

q. 

78/sn 

Jib 

q$r, i 

tft i 

q 

80/80 


217. 

q*r. 


q 

si/80 

218. 

q^ 


q 

82/80 

219 

<w. 

*. 

q 

83/so 

220 

q*r. 


q 

84 / 80 

221 

q^r 


q 

85/80 

2 2 3, 

q^r. 


q 

86/80 

223. 



q 

8 7/ 80 

224 

qsr 


q 

88/80 

22S 

qsr. 

fit. 

q 

89/80 

226 

q*r. 

fft. 

q 

90 /so 

2 27 

qtr. 

tft. 

q 

91 /8 0 

228 

qw 

fit. 

q 

93/80 

229 

qsr. 

fit 

q* 

9 4/80 

230 

qsr. 

fit 

q 

95/80 

231 

qw 

fit. 

q 

oe/ao 

232 

q*r 

fit. 

q 

300/90 

233 

q?r 

fit 

q 

3 6 1 / 8 O 

234 

w. 

fit 

q 

362/30 

235 

q$r. 

fit 

q. 

303/fiO 

236 

q*U 

fit 

q 

364/80 

237 

w. 

fit 

XT 

305/80 

238 

q*r. 

at. 

q 

306/sO 

239 

q*r 

at 

• q 

307/SO 

240 

q*r. 

Of. 

q 

369/60 

241 

q*r 

fit. 

q 

369/80 

242 

qsr. 

*ft. 

q 

370/80 

243. 

q*r. 

fit 

q 

372/80 

244 

qsr. 

fit 

q 

373/80 

245 

q*c 

fit. 

q 

374/80 

246 

q*r. 

fit. 

q. 

375/80 

247 

qn, 

at. 

q 

376/80 

248 

qw 

at. 

q 

377/80 

249, 

q*r. 

at. 

q. 

32/81 

250. 

q$r. 

at. 

q 

34/81 


[fftwrufr# 11020 / 7 / 83-^0 1 (q)] 
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(Department of Labour) 

New Delhi, the 13th July, 1984 

S O. 2548.—Whereas applications filed under sub-section 
(2) of section 33-C of the Industrial Disputes Act 1947 (14 
of 1947) mentioned in Schedule I hereto annexed, arc pending 
before the Central Government Labour Court, New Delhi # 

specified In the Notification of the Ministry of Labour No 
S O 3973 dated the 26th may, 1977, 

And whereas the Government of India have consti - 
tuled, vide Notification No, S, 11020/7/83-D. 1(A) (i) dated 
the 6th June, 1984 and S 11020/7/83-D 1(A) dated the 
26th June, 1984 , a Labour Court at Kanpur under section 7 
of the Industrial Disputes Act with jurisdiction over the State 
of Uttar Pradesh; 

Now therefore, in exercise of powers conferred 
by buss-ectlon (1) of section 33-B of the Industrial Disputes 
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Act 1947 (14 of 1947), the Central Government hereby with¬ 
draws the proceedings in relation to the said applications from 
the said labour Court, New Dehli and transfer the same 
to the said Labour Court, Kanpur and the said Labour Court 
Kanpur shall proceed with the proceedings from the stage at 
which they are transferred to it and dispose the same in accordance 
with the law. 

SCHEDULE I 

List of cases pending with the Central Government Labour 
Court, New Delhi to be transferred to the Central Government 
Labour Court, Kanpur. 

1 

47. LCA 

4«. LCA 

49. LCA 

50. LCA 

51. LCA 

52. LCA 

53. LCA 

54. LCA 

55. LCA 

56. LCA 

57. LCA 

58. LCA 

59. LCA 

60* LCA 

61. LCA 

2 

No. 151/80 

No. 152/80 

No. 153/80 

No. 154/80 

No. 155/80 

No, 156/80 

No. 157/80 

No. 158/80 

No. 159/80 
No. 160/80 

No. 161/80 
No. 162/80 
No. 163/80 
No, 164/80 
No. 165/80 

Serial Labour Court Applications No. 

No. 

1 

2 

t. LCA 

No. 433/78 

62. LCA 

No. 166/80 

2 LCA 

No. 47/79 

63. LCA 

No, 167/80 

3. LCA 

No. 86/79 

64. LCA 

No. 168/80 

4. LCA 

No. 93/79 

65. LCA 

No. 169/80 

5. LAC 

No. 95/79 

66. LCA 

No, 170/80 

6. LCA 

No. 241/79 

67. LCA 

No. 171/80 

7, LCA 

No. 253/79 

68. LCA 

No. 182/80 

8. LCA 

No, 527/79 

69. LCA 

No. 185/80 

9, LCA 

No. 551/79 

70. LCA 

No. 196/80 

10. LCA 

No. 552/79 

71. LCA 

No. 197/80 

11. LCA 

NO. 553/79 

72. LCA 

No. 350/80 

12. LCA 

No. 562/79 

73. LCA 

No. 351/80 

13. LCA 

No. 565/79 

74. LCA 

No. 352/80 

14. LCA 

No. 9/80 

75. LCA 

No. 353/80 

11 LCA 

No. 45/80 

76. LCA 

No, 354/80 

16. LCA 

No. 115/80 

77. LCA 

No. 355/80 

17. LCA 

NO. 103/80 

78. LCA 

No. 356/80 

18. LCA 

No. 122/80 

79, LCA 

No. 395/80 

19. LCA 

No. 123/80 

80. LCA 

No. 434/80 

20. LCA 

NO. 124/80 

81. LCA 

No. 15/81 

2L LCA 

No. 125/80 

82. LCA 

No. 47/81 

22. LCA 

No. 126/80 

83. LCA 

No. 49/81 

23. LCA 

No. 127/80 

84. LCA 

No. 87/71 

24. LCA 

No. 128/80 

85. LCA 

No. 88/81 

25. LCA 

NO. 129/80 

86. LCA 

No. 89/81 

26, LCA 

No. 130/80 

87. LCA 

No. 90/81 

27. LCA 

No, 131/80 

88. LCA 

No. 91/80 

28. LCA 

No. 132/80 

89. LCA 

No. 149/81 

29. LCA 

No. 133/80 

90, LCA 

No. 180/81 

30. LCA 

No, 134/80 

91. LCA 

No. 181/81 

31. LCA 

No. 135/80 

92. LCA 

No. 209/81 

32. LCA 

No. 136/80 

93. LCA 

No. 210/81 

33. LCA 

No. 137/80 

94. LCA 

No. 211/81 

34, LCA 

No. 138/80 

95. LCA 

No. 212/81 

35. LCA 

No. 139/80 

96. LCA 

No. 213/81 

36. LCA 

No, 140/80 

97. LCA 

No. 214/81 

37. LCA 

No, 141/80 

98. LCA 

No. 215/81 

38. LCA 

No. 142/80 

99. LCA 

No. 219/81 

39. LCA 

No. 143/80 

100. LCA 

No. 220/81 

40, LCA 

No 144/80 

10L LCA 

No. 244/81 

41. LCA 

No. 145/80 

102, LCA 

No. 411/81 

42. LCA 

No. 146/80 

103. LCA 

No. 414/81 

43, LCA 

No. 147/80 

104. LCA 

No. 420/81 

44. LCA 

No. 148/80 

105, LCA 

No. 429/81 

45. LCA 

No. 149/80 

106. LCA 

No. 438/81 

46. LCA 

No. 150/80 

107. LCA 

No. 439/81 
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S.No - 

Labour Court Applications No. 

S-No. 

Labour Court Applications No. 

108. LCA 

No. 440/81 

no. LCA 

No. 225/83 

109. LCA 

No. 441/81 

171, LCA 

No. 254/83 

110. LCA 

No. 2/83 

172. LCA 

No. 255/83 

111. LCA 

No. 4/83 

173. LCA 

No. 256/83 

112. LCA 

No. 17/83 

174. LCA 

No. 258/83 

ILL LCA 

No. 46/83 

175. LCA 

No. 8/84 

J14. LCA 

No. 47/83 

176. LCA 

No. 11/84 

J15. LCA 

No, 48/83 

177. LCA 

No. 19/84 

116. LCA 

No. 49/83 

178. LCA 

No. 20/84 

117. LCA 

No, 50/83 

179. LCA 

No. 21/84 

118. LCA 

No. 51/83 

1 80. LCA 

No, 49/84 

119. LCA 

No. 52/83 

181. LCA 

NO. 72/81 

120. LCA 

No. 53/83 

182. LCA 

No. 107/84 

121 . LCA 

N<>. 54/83 

183. LCA 

No. 112/84 

122. LCA 

No. 55/83 

184. LCA 

No. 106/84 

t!23. LCA 

No. 56/83 

185. LCA 

No.l 91/80 

124. LCA 

No. 57/83 

186. LCA 

No. 208/81 

125* LCA 

No. 58/83 

187. LCA 

No. 442/81 

126. LCA 

No. 59/83 

188. LCA 

No. 47/84 

127. LCA 

No. 60/83 

189 LCA 

No. 48/80 

128. LCA 

No. 61/83 

190, LCA 

No. 49/80 

129. LCA 

No, 62/83 

191. LCA 

No. 50/80 

no* LCA 

No. 63/83 

192, LCA 

No. 51/80 

m. LCA 

No. 64/83 

193. LCA 

No. 52/SO 

B2. LCA 

No, 65/83 

J 94. LCA 

No. 53/80 

J 33- LCA 

No. 66/83 

195. LCA 

No. 54/80 

m. LCA 

No. 67/83 

196. LCA 

No. 55/80 

135* LCA 

No. 68/83 

197. LCA 

No. 56/80 

136. LCA 

No. 69/83 

198* LCA 

No. 58/80 

137. LCA 

No, 77/83 

199. LCA 

No. 59/80 

138. LCA 

No. 102/83 

200. LCA 

No. 60/80 

139. LCA 

No. 103/83 

201. LCA 

No. 61/80 

140. LCA 

No. 104/83 

202. LCA 

No. 63/80 

141* LCA 

No. 106/83 

203* LCA 

No. 64/80 

142. LCA 

No. 107/83 

204. LCA 

No. 65/80 

143. LCA 

No. 108/83 

205. LCA 

No. 66/80 

144. LCA 

No, 109/83 

206, LCA 

No. 67/80 

145. LCA 

No. 110/83 

207. LCA 

No, 69/80 

146, LCA 

No. 111/83 

208. LCA 

No. 70/80 

147. LCA 

No. 115/83 

209. LCA 

No. 71/80 

148. LCA 

No. 120/83 

210. LCA 

No. 72/80 

149. LCA 

No. 121/83 

211. LCA 

No. 74/80 

150* LCA 

No. 122/83 

212. LCA 

No. 75/80 

151. LCA 

No. 123/83 

213* LCA 

No, 76/80 

152. LCA 

Nc. 124/83 

214. LCA 

No. 77/80 

153. LCA 

No. 125/83 

215, LCA 

No. 78/80 

154, LCA 

No. 126/83 

216. LCA 

No. 80/80 

153. LCA 

No. 130/83 

217. LCA 

No. 81/80 

156* LCA 

No. 131/83 

218. LCA 

No. 82/80 

157. LCA 

No. 132/83 

219, LCA 

No. 83/80 

158. LCA 

No. 144/83 

220* LCA 

No. 84/80 

139. LCA 

No. 170/83 

221 . LCA 

tn 

CO 

6 

160, LCA 

No. 171/83 

222. LCA 

No. 86/80 

161. LCA 

No.l 74/83 

223. LCA 

No. 87/80 

162* LCA 

No. 202/83 

224* LCA 

No. 88/80 

163. LCA 

No. 213/83 

225, LCA 

No. 89/80 

164. LCA 

No. 215/83 

226. LCA 

No. 90/8Q 

165. LCA 

No. 218/83 

227. LCA 

No. 91/80 

166. LCA 

No. 219/83 

228. LCA 

No. 93/80 

167. LCA 

No. 221/83 

229. LCA 

No. 94/80 

168. LCA 

No. 222/83 

230. LCA 

No. 95/80 

169. LCA 

No. 223/83 

231. LCA 

No. 96/80 
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232. LCA No. 360/80 

233. LCA No.361/80 

234. LCA No. 362/80 

235. LCA No 363/80 

236- LCA No.364/80 

237. LCA No. 365/80 

238- LCA No. 366/80 

239. LCA No. 367/80 

240. LCA No. 368/S0 

241. LCA No, 369/80 

242. LCA No. 370/80 

243. LCA No.372/80 

244. LCA No, 373/80 

245. LCA No. 374/80 

246. LCA No, 375/80 

247. LCA No. 376/80 

248. LCA No. 377/80 

249. LCA No. 32/81 

250. LCA No. 34/81 

[No. S-l 1020/7/83-D. 1(A)] 
SHS. IYER, Under Secy, 

New Delhi, the 19th July, 1984 

SO. 2549.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Jabalpur in the industrial dis¬ 
pute between the employers in relation to the Divisional 
Railway Manager, Western Railway, Ratlam and their work¬ 
man which was received by the Central Government on the 
6 th July, 1984. 

BEFORE JUSTICE SHRI K. K. DUBE (RETD,) PRESID¬ 
ING OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR (M.P.) 

Case Nov COITlLC (R) (54)] 1983 

PARTIES : 

Employers in relation to the management of Divisional 
Rail Manager, Western Railway Ratlam and their 
workman, Shri Balai S/o Shri Dhanai, C/o. Shri 
Sohanlal Kanaiyalal, Old Railway Colony 468 
Road No, 8 Near Chhota Oirja, P,0, and District 
Ratlam (M.P.). 

APPEARANCES : 

For workman—None, 

For mangement—Shri P. K. Mendhe, Advocate. 
INDUSTRY : Railway — DISTRICT : Ratlam (M.P.) 

AWARD 

Dated : June 30, 1984 

The Central Government in exercise of its powers under 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
1947), referred the following question foi adjudication by 
this Tribunal :— 

“Whether the action of the Divisional Rail Manager, 
Wes torn Railway, Ratlam in stopping Shri Balai 
son of Shri Dhanai, a substitute K.halasi from 
employment w.c.f. 21-10-1980, without issue of 
any notice or payment of retrenchment compen¬ 
sation in violation of Section 25 of the Industrial 


Disputes Act, is justified 7 If not, to what relief 
the workman is entitled 7” 

2. Balai was working under C.T.C.J. Western Railway, 
RntJam, from 24*5-1978. According to the statement hied 
by him he had worked for 328 days prior to hia termina¬ 
tion. He was therefore, entitled to be regularised and if 
the Railways chose to terminate his services it could only 
be done by following the procedure prescribed under Sec* 
tion 25F of the Industrial Disputes Act. During the penden¬ 
cy of the dispute it appears that the workman also insti¬ 
tuted a civil suit before the Civil Judge, Class H, Ratlam, 
for declaration that the order of the Railways was void 
and he should bo deemed to be continuously in service. 

3. The Railway management has taken a sympathetic 
view of Balai case and has taken him on duty bv an order 
dated 13-3-1984. Before taking him on duty they have 
taken an undertaking in writing from Balai that he would 
forego any claim with respect to the termination of his 
services. Balai by an undertaking given on 13-3-1984, a 
photo stat copy of which has been filed, agreed that he 
would not make any claim whatsoever with respect to his 
termination once he is taken on employment. This certainly 
includes claims to ictrenchment compensation and back wages. 
Jt appears that because of such undertaking Balai has not 
appeared before this Tribunal. The Railway Official, Shri 
Chandra Shekhar Menaria. Court Clerk of the D.R.M. Office 
Western Railway, Ratlam, who entered in witness box, stated 
that he was conversant with Balai’s case and that Halai has 
been reinstated. He also informed that the civil suit chal¬ 
lenging the order of termination was also settled. There is 
no reason to disbelieve Shri C. S. Menaria. Since Balai has 
been taken in services this part of the reference as to the 
jostifiability of his termination is rendered whollv academic 
Since he has agreed to forego any other claim with respect 
to the order of termination. The relief part also becomes 
infructuous. 

ORDER :— 

This reference is accordingly rendered on the following 
terms : 

Balai be taken on services. Management stated that he has 
been taken in services. Since he has foregone claims to com¬ 
pensation and back wages the same are disallowed. There 
shall be no order as to costs. 

K. K. DUBE, Presiding Officer. 

[No. L-41012(4l) /82-D!I(B)] 
T. B. STTARAMAN, Under Secy. 

New Delhi, the 20th July, 1984 

S-O. 2550.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers in relation to the mangement 
of Baulia Limestone Quarries of M/s. Sone Valley Portland 
Cement Co. Ltd., Japla and their workmen, which was re¬ 
ceived by the Central Government on the 7th July, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRTAT 
TRIBUNAL (NO, 2) AT DHANBAD 

Reference No. 35 of 1981 

In the matter of an industrial dispute under S. 10(1) (d) 
of the I.D, Act, 1947. 

PARTIES : 

Employment in relation to the management of Baulia 
Lime-stone Quarry of Messrs, Sone Valley Portland 
Cement Company Limited, Japla, and their work¬ 
men 
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APPEARANCES : 

On behalf of the employers—Shri Jai Krishna, Advocate. 

On behalf of the B.Q.M.S — Shri B. Lai, Advocate. 

On behalf of the B.Q.R.M.S.S—None. 

STATE : Bihar. INDUSTRY : Limestor^ 

Dhanbad. dated, 29th June, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them under section 
10(1) (d) of the ID. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication under Order No. L- 
29024)3|81-D.III(B) dated the 2nd June, 1981. 

SCHEDULE 

“Whether the action of the management of Baulia Lime- 
. stone Quarry of Messrs, Sone Valley Portland Ce¬ 
ment Company Limited, P.O. Baula (Rohtas) in 
declaring lockout in their Baulia Limestone Quarry 
with effect from 13th April, 1981 is unjustified ? 
If so, to what relief the workmen are entitled ?” 

The case of the management is that the Sone Valley Port¬ 
land Cement Co. Ltd. (hereinafter called S.V.P.C or the 
Company) is engaged in the manufacture of cement. It has 
one cement factory at Rohtas, known as Rohtas Cement Fac¬ 
tory. There is a limestone quarry owned by the same com¬ 
pany situated at Baulia at a distance of about 5 to 6 km. 
from the Rohtas Cement factory. The said quany 
is known as Baulia Limestone Quarry. The Cement in 
Rohtas Cement factory is manufactured from the limestone 
received from Baulia Limestone quarry. The said Baulia 
limestone quarries the captive mine of the cement factory 
and the cement factory exclusively depends for the supply 
of limestone from the said Baulia Limestone quarry. The 
limestone industry was declared a public utility service. On 
10-3-81 in contravention of section 22 of the I. D. Act., 
1947 there was a lightning and illegal strike resorted to 
by the cotractors labourers who were engaged in the power 
house unit of the company for the purpose of unloading, 
carrying and feeding coal to the power house for generating 
electricity for consumption in the cement factory and 
Baulia limestone quarry of the Company. It is stated on 
behalf of the management that the contractors labourers 
working in the power ho,use of the Company who were 
members of H.M.S. Union went on lightning strike without 
giving previous notice of the strike and that the said ille¬ 
gal strike was further aggravated at the instance of Shri 
Harihar Singh, MLA claiming himself to be the President 
of Japla Labour Union. The management informed the 
authorities concerned about the illegal strike resorted to 
by the Union. No legal or justified demand was made on 
behalf of the said union prior to t)ie resorting of the strike. 
The said strike of the union was not peaceful and the union 
leaders brought criminals from outside armed with deadly 
weapons endangering the working of the mine and the fac¬ 
tory and created a reign of terror inside and outside work¬ 
ing place of the Company. The unruly element resorted 
to sabotage by damaging boiler No. 6 and bi-cable ropeway 
and also jammed the railway tract so that the railway wa¬ 
gon loaded with coal may not proceed in the power house. 
In view of the unruly situation created by the' contractors 
labourers and outside criminals the cement industry v as 
not able to run without exposing itself to great Jeopardy 
affecting its assets. The management was thrust upon to 
declare lock-nut firstlv in the Cement factorv on 9-4-81 
and subsequently in the limestone quarry on 13-4-81 in as 
much as the workers led by the union and outside crimi¬ 
nal elements forcibly entered inside the factory and resort'd 
to the assault of the loyal workers and created a reiffn of 
terror. The management save notice ir? the prescribed form 
M dated 8-4-81 giving the circumstances under which the 
jr^V-nut was imposed. It is submitted on behalf of fir 
management that the reasons assigned in the annexm'e to 


the notice in the prescribed form M and also annexure B 
series to the W. S. filed on their behalf will indicate that 
the lock-out was thrust upon the management and the man¬ 
agement was constrained to declare lock-out. The allega¬ 
tions that the lock-out was declared for the purpose of 
demoralising and starving of the workmen is ‘without any 
basis. A true copy of the annexures are appended to the 
W. S. of the management. The Cement factory and the 
limestone quarry are two units of the same establishment 
belonging to the same employer and the product of the 
quarry is being mainly used and utilised by the factory and 
as such on account of the illegal strike in the factory re-* 
suiting in stoppage of the power generation, the working 
of the limestone quarry was also paralysed. As the situa¬ 
tion aggravated, the risk of lives of the loyal workers and 
officers as well as damages to the property of the manage¬ 
ment increased and the management had no option but to 
impose lock-out in Baulia limestone quarry as well from 
the morning of 13th April, 1981. The management acted 
bonafidely to impose lock-out for protecting the lives and 
properties of the persons working and the assets of the com¬ 
pany. The lock-out was wholly justified in as much as the 
workmen themselves had resorted to an illegal strike and 
as such the workmen are not entitled to any relief. 

W. S. have been filed on behalf of the workmen repre¬ 
sented through B.Q.M.S., and workmen represented through 
BQRMSS. The case of the workmen represented through 
these unions is almost the same. Their case is that Baulia 
limestone quarry and Rohtas Cement factory are two diffe¬ 
rent and distinct establishment of the Company. The work¬ 
men of Baulia limestone Quarry had not ever gone on 
strike. They were working peacefully during the relevant 
period and there was perfect industrial peace prevailing in 
the quarry. The management declared lock out in the 
quarry without any reasonable and valid ground in order 
to demoralise them and force them to face starvation. JThe 
management could have worked the quarry even if there 
was a strike in £>ne of its units in the Cement factory. The 
grounds mentioned in the notice of the lock-out dated 
12-4-81 was not legal and valfd for declaring the lock-out 
in the Baulia limestone quarry. The notice of lock out in 
the quarry was in utter violation of the provisions of In¬ 
dustrial Disputes Act. There was no shortage of coal for 
running the power house. The strike of the contractors 
workers in the Cement factory on 10-3-81 was not illegal. 
It is not correct that the workmen had become violent or 
that they had created a reign of terror. As the lock-out 
in the quarry was illegal and unjustified the workmen are 
entitled to full wages and allowances for the period of lock¬ 
out. On the above facts it is prayed on behalf of the work¬ 
men that the lock-out be declared unjustified and the man¬ 
agement be directed to pay full wages and allowances to the 
workmen for the entire period of lock-out. 

The points for determination in this reference are the 
following :— 

1 . Whether Rohtas Cement Factory and Baulia Lirro- 

stone quarry are one establishment? 

2 . Whether the strike in the cement factory was legal? 

3. Whether the lock-out in Baulia limestone quarry 

w.e.f, 13-4-81 was justified ? 

A large number of documents have been exhibited on 
behalf of the management in order to establish that Rohtas 
Cement factory and the Baulia limestone quarry are one 
establishment. Although during the evidence stage in the 
case the parties were in great controversy over the question 
whether the cement factory and the quarry were one esta- 
Hishmmt or not and as such management had devoid 
its evidence seriously in establishing their case that ifce 
quarry and the cement factory are one establishment belon¬ 
ging to the company. During th e course of argument the 
learned Advocate appearing on behalf of the workmen did 
not seriously contest on this issue and built up his argument 
on other facts and points of law. However, I would like to 
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dkcms the above issue which was raised by the parties in the 
beginning but was not seriously contested on behalf of the 
workmen at the time of argument In view of the above 
situation 1 do not propose to deal with the matter in ^rcat 
details. 1 would like to discuss the matter in nutshell. 

As held in SCU Vol. II P-1004 by their Lordships ol’ the 
Supreme Court in the case between the Associated Cement 
Co. Limited and their workmen, the relation between the 
limestone quarry and the factory to piove that they are one 
establishment can be considered from seveml points of view 
such as (1) Onwerahip, (2) Control and supevision, (3) 
Finance, (4) Management and employment (5) Geographi¬ 
cal proximity and (6) General unit of purpose and function¬ 
al integrality with particular reference to the industrial pro¬ 
cess of making cement. The management has adduced the 
oral evidence of MW-l Shri Gobardhan Prasad Singh 
Dy, Manager, Industrial Relations and MW-2 Shri P. N, 
Singh! Asstt. Mines Manager of Baiilia limestone quarry 
On the above points. The management has also adduced a 
large number of documents in order to prove the above points, 
MW-l and MW-2 have stated that the S.V.P.C. Co. Ltd. is 
the owner of Japla Cement factory and Baulin limestone 
quarry. Even WW-1 Shri Jadubnns Singh who Is /be Gene¬ 
ral Secretary of B.Q.M.S. has stated in his cross-examination 
that Baulia limestone quarry and Japla Cement factory 
belong to the said Company i.e. S.V.P.C. Co. Ltd Thus 
it appears fiom lh c oral evidence that the S.V.P.C, Co. Ltd. 
is the owner of Baulia limestone quarry and Japla Cement 
factory. Ext. M-35 is the annual report of S.V.P.C. Co. 
Ltd for the year 1979, M-61 (in two volumes) are annual 
reports of the said Company for the year 1980 and 198J 
respectively of the said Company« These reports which aic 
balance-sheets will also show that the cement factory and 
Baulia limestone quarry both belong to S.V.P.C. Co. Ltd. 
Ext. M-7 is the notice of lock-out of Japla Cement factory 
in Form M and Ext. M-ll is the notice of lock-out in the 
Baulia limestone quarry in Form M which will show that 
that S.V.P.C. Co. Ltd is the owner of Rohtas Cement Fac¬ 
tory and Baulia limestone quarry. Ext/M-62 is the memo¬ 
randum of settlement dnted 12-7-82 between the manage¬ 
ment of SV.P.C. Co. Ltd,, Baulia limestone quairy and 
B,Q.M Sangh under section 12(3) of the ID Act and M-63 
is the minutes of discussion dated 3-9-83 held by Shri 
K. Sharan, Joint Chief Labour Commissioner (C) with the 
representatives of limestone quarry of M|s. S.V.P.C. Co. 
Ltd. and B.Q.M, Sangh regarding implementation of the 
Award including interim award of the Board of arbitrators 
for cement industries which also will show clearly that M s 
S.V.P.C. Co. Ltd. is the owner of Rohtas Cement Factory 
and Baulia limestone quarry, fn view of the above oral and 
documentary evidence there is no room for doubt that S.V. 
P.C. Co, Ltd. is not the owner of Rohtas Cement Factory 
and Baulia limestone quarry. 

The case of the management is that the control and super¬ 
vision of the cement factory of the quarry is in the hands 
of almost the same sets of officers. MW-l who is 
the Deputy Manager industrial relations has stated 
that he looks after the industrial relations work of both the 
factory and the limestone quarry and that Shri Harihar 
Tewary who is head of the personnel department of 
S.V.P.C, Co. Ltd. look after the work of Japla Cement Fac¬ 
tory and that of Baulia limestone quarry- He has further 
stated that Shri R V. P. Singh, Deputy Manager, Personnel 
looks after the day to day personnel work of Ihe fartoiy 
and the quarry. He has further stated that Shri K. P. Smith 
is the President of S.V.P.C. Co, Ltd. who looks after the 
factory and the qiiarry. He has further stated that appoint¬ 
ment, transfer and terminubon of services of a workman of 
the quarry and the cement factory is done with the approval 
of the President and that transfer fjorn quarry to cement 
factory and vicc-veisa is done hv ’he nnnrovaJ of the Presi¬ 
dent of the Company. He has 'pccificallv stated that the 
Mime set of officers supervise and control the work of the 
quarry and the factory details of which he has stated 
earlier in his evidence. He h<rs stated that theie is no sepa- 
iatc set for the management and supervision of the work of 
the quarry and the factory. MW-3, Office Suprfi. of Baulia 
limestone quarry has stated that the working of Baulia 
limestone qumry and Tapia Cement Factory are inter- 


dependant. Exts. M-l dated 10-3-81, M-2 dated 11 *^-81, 
M-3 dated 17-3-1981, M-4 dated 24-3-1981, M-5 dated 
30-3-198J, M-6 dated 7-4*1981, M-7, dated 8-4-1981 and 
M-S duted 8-4-81 arc the letters and notices issued by the 
Works Manager of S.V.P.C. Co, Ltd- in respect of Japla 
Cement Factory. Notice Ext. M-ll dated 12-4-81, letters 
Ext. M-4 dated 5-5-81, M-17 dated 22-5-81 and M-20 

duted 12-6-81 have been issued by the Company in respect 
of Baulia limestone quarry a reading of which will show tftat 
the supeivision and control of Baulia limestone quarry is 
that of S.V.P.C. Co. Ltd. Ext. M-13 dated 15-4*1981 is a 
letter from the ALC (C) to the Secretary, Baulia Co¬ 
operative Society Ltd. tevoking the licence unde r the contract 
Labour Act, 1970 dated 31-5-75 granted to the Baulia Co¬ 
operative Society Ltd. A copy of the said letter was sent to 
S.V.P.C, Co. Ltd. which also will show that Baulia lime¬ 
stone quarry was under the control and supervision of the 
S.V.P.C, Co. Ltd. Ext. M-l5 dated 3L5-81 is a letter 
from Shri Jadubans Singh (WW-1). Geneial Secretary, 
B.Q.M. Sangh to the Supdt. of Mines, S.V.P.C. Co. Ltd, 
in respect of the dispute regarding the departmentalisation 
of the workers employed thiough the so-called contractors, 
Baulia Cooperative Society Ltd. under which a request was 
made that the so-called contractors workers should be made 
regular departmental employees under the Company. Thi8 
letter of the Secretary of the Union who is representing 
the workmen of Baulia limestone quarry shows that as 
S, V. C. Co. Ltd. was in control and supervision of the 
quarry this letter was addressed for regularising the so-called 
contractors workers as departmental employees under the 
Company, Ext. M-62 is the memorandum of settlement 
dated 12-7-1982. This was a settlement between the manage- 
nient of S. V. P, C. Co. Ltd. owner of Baulia limestone 
quarry with Baulia Quarries Mazdoor Sangh. One of the 
signatories to Ext, M-62 on behalf of the management was 
Shri Harihar Tewary, Personnel Manager. MW-J has stated 
that Shri Harihar Tewari is the Head of the Peisonnel Depart¬ 
ment of S.V.P.C. Co. Ltd. and looks after the work of 
Japla Cement Factory and that of Baulia limestone quarry, 
The said evidence linds support from Ext. M-62 as Shri 
Harihar Tewary, Personnel Manager has signed the memo¬ 
randum of settlement in respect of Baulia limestone quarry. 
Thus, it will appear that S.V.P.C. Co. Ltd. manages, super¬ 
vises and controls Baulia limestone quarry and that the offi¬ 
cers of the factory also look after Baulia limestone quany. 
Tn view of the above evidence it will appear that, the con¬ 
trol and supervising of Baulia limestone quarry and Rohtas 
cement factory is in the hands of the same set of officers of 
the S.V.P.C. Co. Ltd. 

According to the management, the finance of the quarry 
and the cement factory is under the control of the Company. 
MW-l has stated that there is a common bank account for 
the factory and the quarry and is operated by the President, 
Vice-President (Admn.) and Vice-President (Production) 
and that the wage sheet of the workmen of the quarry Is 
prepared in the quarry and the wage sheet of the worked of 
the factory is prepared in the factory but the payment is 
made from the common fund to the workers of the quairy 
and the factory. He has further stated that the provident 
fund of the workers of the quany and the factory arc 
dealt with at the same place at Japla and bears the same 
code No. allotted by the P.F. authority. In cross-examination 
at page-4 MW-l has stated that no separate account is main¬ 
tained for the cement factory and the account is maintained 
In the name of S.V.P.C. Co. Ltd, Ext. M-35, M-61 ure 
balance-sheets of S.V.P.C. Co. Ltd. for the years 1979 to 
1981. Tt will appear from these balance-sheets that the in¬ 
come and expenditure of Baulia limestone quarry and Rohtas 
Cement factory are treated as income and expenditure of 
S.V.P.C. # Co. Ltd. and that the said Company controls and 
finances * the Rohtas Cement Fa tory and Bauba Emestone 
qua'ry, Ext. M-46 dated 3rd December, 1980 is the letter 
f r om the Director to the Vice-President (Admn.), S.V.P.C. 
fn. Ltd. in respect of the limestone quarry. This has been 
filed to show' that the financial control of the quarry is by 
th'- S.V.P.C. Co. Ltd. Ext. M-50 is the letter dated 11th 
November, 1980 including trial balance of Maich, 1981 in 
resnect of Limestone quarry. Ext. M-55 is the letter dated 
2nd March. 1981 from the Vice-President CVlmn.) to the 
* whole time Director, Baulia Quarry by which r statement of 
crcount of Baulia branch was senL Ext. M-56 is a letter 
rlalcd ? 1st January, 1981 from the Whole time Director to 
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Llic Vice President (Admn,) S'V.PX. m respect of ca^-h 
requirement for the liiesume quarry which indicates that 
finance for the quuny was anangul by S.V.P.C. Co, Ltd. Ext. 
M-58 is a memo dated 2-12-80 frohi Assistant Accounts 
Officer to ihe Wholetimc Director of Raulia Quaiiy h> 

wh.ch the uial balance of the quairy as on i I. K 80 and 
TO 9 80 were called foi preparation of final accounts 
WWd Sfiii Jiidubans Singh has stated at page-2 oi his cross- 
examination that the balance sheet of S.V.P.C. Co. Ltd. is 
commonly prepared in respect uf Baulia limestone quairy 
and Japla Cement iacioiy on the basis of a sepu ate account 
supplied tor Buiilm Limestone quaiiy. the management has 
got a balance sheet Ext.M-35 for the ycai 1979 exhibited 
through WYV-l and has taken fiom hitn that at page-31 the 
accounts of Bauha limestone quany is given in E\k M'-3 5 , 
Hn the above oial and documental y evidence it is ileai tliat 
the finance of Bantu Limestone quairy anti the Rohlas 
Cement factory is oonirolled by M/s S.V.P.C. Co, ltd. and 
income and expenthUnc of ho*h the quarry and the facloiy 
me treated as income and expenditure of S.V.P.C. Co. Ltd, Tt 
will also show that the man igcment was maintaining one 
common account for both the factory and the quaiiy and the 
s financial and other requirement ot the quany were being 
indented fiom the facloiy. 

The evidence of MW-1 will show’ that tiansfer from 
quarry to Cement lactoiy and visc-veisa is done by the ap¬ 
proval of the President of the Company. It will thus appear 
from his evidence that a workman may be tnuufeircd irom 
the quail> to the kement facloiy and \Lc-versn indicating 
that both lorm part of the same establishment, Fxt. M-4J 
dated 21st March, 1974 is an older ot tianster under the 
signature of Secreiarv (Woiks) S.V.P.C. Japla showing that 
Shri Raghu Rai Singh , Armatme Winder, Electric depart 
fent of Cement factoi y was transferred to Raulia Quaines 
in the electric and Water Supply department and Shri Raghu 
Rai Smgii was directed to report foi duty to the quarry 
Manager, Bauha. Fxt. M-42 dated 21st Mhreh, 1974_ is an 
other transfer order by the Secrctaiy fWoiks) S.V.P.C. Co 
I td. to Shu Kedur Nath Sinha Sanitary inspector of Japla 
Cement Factory which shows that Shri Kedai Nath Smha 
was tiansferred to Baulia limestone quarry in the Sanitation 
Department from Japla Cement factory. Fxt. M'-43 dated 
2nd June, 1982 is another transfei older by which Shri Flan 
Narayan Pathak, Operator of the Ropeway section was 
iransfened to the limestone quairy. It will thus appear fiom 
ihe above evidence that workmen used lo be Iransfened 
irom BaullfthJJniestone quany to the lapla Cement factoiy 
and workmenfvom Japla Cement factoiy used to be trans- 
Jen ed to Raulia limestone quaiiy leading to a conclusion 
that the factory and the q-iuupy aic the same establishment 
and as uich transfei were being made by the management 

It will appeal from the evidence of MW-1 that theic is 
li distan e of about 5 to 6 km between thi quany and 
the cement factory inteivened b\ river Sone. Admittedly 
the limesione from the quany is taken to the f iplu Cement 
factory through a ropeway. It it not disputed that the lime¬ 
stone fiom the quany is not taken to the Japla Cement 
factory through the Ropeway. Thus the geographical proxi¬ 
mity of the limestone quany from the Japla Cement lactoiy 
fs not in dispute. 

Jt will appear from ilv- evidence of MW-1 that produc¬ 
tion of cement is the mam object of the Cement factoi> 
and the limestone vh'th is the mam law matenal in the 
manufacture of cement is supplied from the quarries. The 
object of Raulia limestone quarry and the Cement fa* torv 
is the production of Cement. It will thus appear that theic 
is unity of puipose of the limestone quarry and the cement, 
factory, Tt will also appear from the evidence that limestone 
is the pi incipa] raw material for the manufacture of Cement 
and Tapia Cement factoi v i s solely dependent for the simply 
of limestone fiom the Bauha limestone quany. Tt has been 
tiied to be taken in the cross-examination on behalf of the 
workmen that limestone from But ilia quany was also sup¬ 
plied to some other cement hetories but on careful refer¬ 
ence to the evidence the situation appears to have been ex¬ 
plained, MWrl has scaled at page-5 of his deposition that 
the ^Production of Baulin quarrv is not sold to any other 
concern, sometime limestone of Baulin quany has been 
sold to the othei concern when there was accumulation. 
The same was sold during the period of Sahu J un There is 
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no share of Sahu Jain in S.V.P.C. Co. Ltd. since Oetobci, 
1979 , \ From the J evidence it appear thru Sahu Jau\ 
was under the niaMgcmenl of S.V.P.C, and as such Sahu 
Jam had taken limestone oi Bauha quany foi his ulhei 
concern. It was a rare occasion when the limestone ot Baulm 
quarry was sold to other concern and that will not indicate 
that the limestone of Bauha quarry was sold to other 
concern. In iael MW-1 bus asset ted that Baulia Quarry is 
the captive mine ot Japla Cement factoiy. The workmen did 
not senously dispute as to the general unity of purpose and 
functional integrality of cement factory and the Bauha lime¬ 
stone quarry. 

Fxt, M-35 and M-61 which are annual reports of S.V.P.C. 
to. Lid show that the quarry and the factory function as 
one unit. Ext, M-45 and M-47 are production reports from 
the woiks manager ot the lactoiy to the whole time Dircc- 
loi of Bauha in winch there is a remark by the Woiks 
Manager that the quality oi limestone is below the requiic- 
ment of the Cement factory and that the quality has diopped 
and a direction was made to impiove it. These two Exts. 
show functional integrality between the Cement Factory and 
the lmie^tone quarry. Ext. M-48 and M-49 aic requisitions 
fiom the limestone quairv to the Store Keeper of Japla 
Cement Factory Iol supply of ruticles which also show that 
theic is functional integrality between the two and the re¬ 
quirement of quarry are supplied by the stores of the Japla 
Cement factory. Desides that MW-1 has stated that ihe 
balance sheet for the i’a tory and the quarry is commonly 
prepared. MW-1 has fmther 'dated that if the woik of Japla 
Cement factory is stopped the woikmg of Haul in limestone 
quany is affected and vice-versa and that the power house 
at Japla cement factory supplies electric energy to the 
quarry also. Fie has also staled that the Provident Fund of 
the woikers of the quarry and the factory bear the same 
code No. allotted by the Provident Fund authority and that 
the trustee is common for both. He has stated that theic is 
a common bank account for the factory and the quarry and 
is operated by President, Vice President (Administration) 
and Vice President (Production) and that the Payment is 
made from the common fund to the workers of the quairy 
and the factoi y The evidence of MW-2 will also show that 
the functioning of the Cement factoiy depend on ihe func¬ 
tioning of the quarry and vice-vcrsa. fn view or all the 
evidence discussed above, 1 hold that there is functional in le¬ 
gality between the limestone quarry and the CVmcnt fac¬ 
tory. Ext. M-64 is an aw aid dated 28 th May, 1983 between 
M/s, 9.V.P.C. Co. T td. and Baulia limestone quarry work¬ 
men in which also it was decided that the cement facloiy 
and ihe quarry constitute part of the same establishment, 

Jn view of the test discussed above it will appear that the 
Baulia limestone quarry and Japla Cement factory are one 
establishment of the company. 

The next point to be considered is whether the strike in the 
Cem J nt factory was legal. Section 24 of the ID. Act deals with 
illegal Mi ike and lock out. It provides that a stiike or a lock¬ 
out shall be illegal if (i) it is commenced or declared in 
ontrfhcntion of section 22 oi section 23 or (ii) it is conti¬ 
nued in contravention of an oi Tt made under sub-section 3 
of action 10 or sub-seciion 4 (A) of section 10 (A), Clause 
3 of section 24 provide* that a lock out declared in conse- 
quenee of an illegal strike or a strike, declared in conse¬ 
quence of nn illegal lock out. shall not be deemed to be illegal. 
Section 22 as is referred to in Section 24 of the Act provides 
prohibition of a strike and lock out. According to section 22 
of the J.D. Act no person emulated in a public utilitv service 
shall go on strike in breach of contract (a) without giving 
to the employer notice of y strike as hereinafter provided 
within six weeks before the strike or (b) within 14 days of 
giving such notice or (c) before the expire of the date of 
strike specified in any such notice as aforesaid or (6) during 
the pendency of a conciliation proceeding before the concili¬ 
ation officer and 7 days after conclusion of such proceedings. 

It is submitted on behalf of the management that Rohtas 
Cement industry was declared to be a public utility service 
and as such no workman could eo legally on strike without 
giving notice of a sirike to the employer as provided under 
section 22 of the ID. Act and in absence of any such notice 
the stiike would be illegal under section 24 of ihe l.D. Act, 
1947. th’ question, therefore , is whether the workmen who 
had gone on a strike were employed in n public utility 
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service. Ext M 44 is the notification of ihe Govcimcnt of 
Bihar dated 3-12-1980 bv which CemenH iy in the Slide 
of Bihar vos cleUaml to he a public utility bt*r l J‘e foj d 
period of six months Irom 10 12 80. Admitted! v, ih c strike 
of the contractors worker stalled on JO. J. 81 was whhn 
th c period of six months fjom JO. 12. 80 and as such 
thcie is no doubt that Japla Cement lndusti> was a public 
utility service at the alleged time of strike. It is also admitted 
by the parties that no notice of strike was given by the 
contractor’s workers bcfoie going m a strike on J0-3-J981. 


The question which arises on the above facts in whether 
the lightening strike which started on 10-3-81 was illegal, 
If the strike was illegal, action of the management may he 
guite lawful in declaim^ a lock-cot in the establishment of 
S.V.P.C. ltd. Ext. M-I is a letter written by the Woi ks 
Manager of S.V.P.C, Co. Ltd to Deputy Commissioner, Pu- 
jamau informing him that the vortli actors workets 
have gone on lightening stiiko since 7 A.M. of 10th March, 
1981. Ext.M-2 is another letter of the Works Manager of 
the Company to the Labour Commissioner, Govt, ot Bihai 
iyt which also it is stated that the contractor's workers led by 
Japla Labour Union (BMS) went on illegal strike without 
any j cason or notice to the management from 7 A.M. of 
10th March. 1981, Ext. M-3 & M-5 aie other lctteis fiom 
the management to the labour Commissioner and Labour 
Minister which also are to the same effect stating that the 
contractor’s workers went on illegal strike fiom 7 A.M. of 
10th March. 1981. It will be clear from these lettcis that the 
contractors workers had gone oil lightening strike on l()ih 
March, 1981. I would Jefer to the oral evidence as to who 
arc these contractors workers who went on lightening stukc 
on 10th March, 1981. It will appear irom the evidence of 
MW4 at page 3 that on 10th March. 1981 the coni/actois 
labour went on a strike in Japala Cement Eactory without 
any information. He has stated that the cement facUny is a 
public utility service but Baulia quarry is not a public utility 
service. At P-5 of his deposition he has staled that no notice 
of the strike was given to the management when the iontiac¬ 
tors labourers went on strike. At page 6 he has stated that 
the authorities concerned were informed in respect of the 
strike by the contractor's workers. He has further stated that 
permanent workers of S.V.P.C. Co. Ltd, did not go on strike 
from 10th March, 1981 and that the Company had not given 
any information to the Government in respect of a strike of 
the workers of the cement factory as they had not gone on 
strike. He stated that there were four/five contractor vi/ 
Rozan Ali. Rajan Singh Yaclav, Lalchnnd Choudhnry, and 
Pandey & Co. whose workers had gone on a strike. yfrfW-2 
who is the Asstt. Mines Manager has clearly stated that 
Co’s employees of Japla Ceirrmt factory and Baulia limestone 
quarry had not gone on strike. Tn para 3 of the W.S. of the 
management it is stated that there was a lightening and ille¬ 
gal strike resorted to by the Union led by its labour leadci 
on 10th Match, 1981 without any notice. 

There is no mention in the W.S. of the management that 
the Co’s own employees either of the Cement factoiy or 
Baulia quarry had gone on strike on 10-3-81. Prom the 
evidence discussed above it will appear that only the con- 
tractor’s labours had gone on lightening stiike on 10-3-81 
without giving any notice of a stiike to the management. 
It will appear from Ext. M-l that due to non supply of 
contractor’s workers the feeding of the power house was 
affected and boiler ash also got jammed in th boilers. It 
will also appear from Fxt. M-2 that due to non supply of 
contractors workers feeding of coal into boiler was greatly 
affected and boiler ash got jammed and that the power 
house may tfop at any moment resulting into complete 
stoppage of production and essential service like supply of 
electricity, water supply. hospital sanitation etc. From 
nnnexure-A of the W.S. of the management it will appear 
that handling of coal mt 0 boiler was stopped and due to 
non feeding of coal into the boile t from 3 PM. on 7-4-81 
power generation at Japla was very limited and that the 
limited stock of coal available inside the power house ex¬ 
hausted resulting in complete stoppage of power generation 
in the power house, of the Company. T have referred to the 
above evidence in order to show that the contractors 
labourers which had pone on n lightening stiike on (0-3-81 


wete woiking in ilie povei house section of the management 
and their woik was confined to the handling of coal for 
kediny the boiln jcnuating the elcctnc powci lor the use 
of t ho cement factory and Baulia h’n.vsloiie qu«iny r It is 
also cle.u fiom the evidence discussed above that on 10-3-81 
only the contiactors labour had gone on lightening strike 
and that the management’s own employees either of the 
Cement factory or of the quarry had not gone on strike. 


In evidence the management had Hied to show that the 
Company's woikmen of the Japla Cement factory also had 
subsequently gone on a strike. MW-1 has stated in para-6 
of his cioss-examination thot the direct employees of the 
factory had also gone on a strike. He has further stated 
that some of the direct employees of the factory hacl gone 
on a strike from 14-3-81 and some from 17-3-81 and that 
the information was given (o the Government rcgaiding the 
strike by the employees of the factoiy when they had gone * 
on stiike from 14-3-81 and 17-3-8*. There is no specific 
mention in the W.S. of the management that Company’s 
employees had ever gone un n strike. It is stated in para-8 
of the W.S. of the management that outside elements for 
cibly entered into the factory and lesojtcd to assault of the 
loyal workers and created a regin of terror. In para-11 it W 
stated that the criminal activities rcsoited to by the union 
and outside criminal elements aggravated the risk of life 
of the workers and officers as well as damages to the pro¬ 
perty of the management which led the management to 
impose a lock out. Ext. M-7 dated 8-4-81 is the notice of 
lock out of thc factory and Ext, M-8 is its armcxrcre stating 
Ihe masons of lock out in the factory. Ext. M-8 will show' 
that the contractors workers w’ent on an illegal strike from 
7 A.M. of 10-3-8J without giving any prior notice. It further 
slates thai a large number of outside anti-social elements 
started camping ip the factory area from 12-3-81 and created 
obstruction In thc smooth working of the factory hy for¬ 
cibly stopping the willing woikeis. It furthci states that on 
17 3-81 Bombs and fire arms wcie openly used to terrorise 
(he willing workers in the colonv and tw r o workers received 
bullets injury and that thc partial permanent workers joined 
illegal strike from 17-3-81 to 25-3-81. From the facts 
quoted above from Fxt. M-8 it will appear that the willing 
employees of the Factory had not gone tfh strike but were 
prevented from attending the work by the union and outside 
crirrVnal elements hilt even if It j s taken that the employees 
of the factory had gone On partial strike their strike did 
not last Jong, Tt will appear from Ext. M-8 itself that on 
the intervention of the S.P. Dalton gun je and on assurance 
of Shrf Harihar Singh, MLA in writing that he will main¬ 
tain industiial peace, the management agreed that on victi¬ 
misation will he done to any worker and started taking 
contractor’s labour ns per requirement as agreed bv Shn 
Harihar Sineh and adviser by S.P. Daltonguhge. It further 
adds that thc partial strike by tile permanent workers as 
well ns contractor’s workers except contractor’s labours 
manually engaged for loading/nnloading and transporting of 
i aw materials resumed duties on 26-3-81. Thus the strike in 
respect of which MW4 has ^Feircd was called on 26-3-81 
and the permanent employees of the factory had 

lesumed their duties and ns such there was 
no strike by the permanent employees of the factory 
and thc quarry after 26-3-81 nnd before lock out 

was dcclaied by the Compnnv by its notice dated 8-4-81 
with effect from 9-4-81 in the Cement factoiy and with effect 
from 13-4-81 in the quarry MW-J has stated at page-6 that 
the Company had gi\cn an infoimation to the Government 
legarding the number of workers of the Company who bad 
gone on a strike, lie has further stated that the Company 
has filed papers to show that the diiect employee of the 
factory hacl gone on a strike nnd that an information was 
eiven to the Government regarding the strike of the workei* 
of the factory when they had gone on strike on 14th and 
17th March, 1981. Obvior-sly the copy of such information 
sent U> the Government has not been produced in the 
case to show the names and number of Company's employees 
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working in the Cement factory who had i^one on stnk. 
Had the employees of the factory in fact gone on a strike, 
MW-2 would not have stated in hi* eioss-evamination that 
the Company’s employees of Japla Cement factory had not 
gone on u strike. The fact that there is no specitie mention in 
W.S, of the management that the workmen oj the factory 
had also joined the stnke on any specific date. Shows that 
the factory employees had not gone on strike and that 
they w-ere forced to absent at the instance of striking 
workers and the supporters. Bin even if the management's 
case is accepted that the workcis of the Cement jactoiy had 
also gone on partial stiike, the said strike did not continue 
and all the woikcrs joined duty on 26-3-81. In view of the 
evidence discussed above it will appear that only the contr¬ 
actors laboiuers were continuing the stiike when the lock 
out in the factoiy was declared w.e.f. 10-4-81. 

Admittedly, the contractor labour had gone on strike 
from 10-3-81 without any notice of strike. It is submitted 
that the Cement industry being the public utility seivice, 
the strike by the contractors labour without notice as requii- 
ed under section 22 of the 1 D. Act, 7947 was illegal and 
as such the Company was quite lawful in declaring lock 
out in the factory and the quuny which aie one establish¬ 
ment of the management. The cement industry including 
Rohtas Cement factory was admittedly a public utility ser¬ 
vice on the date the contractor labour went on strike, The 
strike of the conti actors, Inborn would be illegal only if 
they wcic employed in a public utility service. According to 
the management the power bouse in which the contractions 
labour were engaged to work being pait of the cement 
industiy was a public utility service. According to the union 
the power house in which the contractors Uibou had gone 
on stiike was not a public utility service and hence there 
was no prohibition of such workmen going on a strike under 
section 22 of the I D. Act, 1947 vSection 2(ri) 
of the 1. D. Act defines public utility service, 
ft includes in clause (iv) industry which supplies power, 
light or water to the public. The woid “which supplies power 
to the public” in section 2(n) (iv) is significant Power if 
supplied to the public that is to say, not to me industry of 
which the power house is a unit can be brought under the 
meaning of public utility seuicc. There might be cases where 
any section of an industrial establishment may be considered 
as public utility service. Such cases aie given in section 2(n> 
(ii) of the Act where it says that any section of an indust¬ 
rial establishment, on the working of which the safety of the 
establishment o ( the workmen employed therein Upends- 
Certainly the veiy working of the cement industry depends 
upon the supply of power but section 2(n)(ii) of the I D. 
Act does not include within its ambit any industry of which 
the very working of the pioduction depends. The conclusion, 
therefore, is that the power house of the Company supplying 
power not to the public in gencial but to the vciy industry 
of which it is an unit, cannot be included within the defini¬ 
tion of public utility service 1 hold, therefore, that the con 
tractors labour who had gone on lightening strike without 
notice on 10-3-81 were exclusively working in the power 
house of the Company and wcie not the workmen of an> 
public utility service and as such their strike without notice 
on 10-3-81 cannot be said to be illegal under section 24 of 
the 1. D. Act. 

In view of my findings above, the contractor's woikcrs were 
not the workmen of any public utility service and ns such 
(heir strike was not illegal and consequently the lock out 
declared by the management on the basis of the said strike 
does not appear to be lawful, 

Lock out can b c described as antithesis of strike and is a 
corresponding weapon in the aimoury of the employer Tust 
as the strike is a weapon available to the employees for en¬ 
forcing their industrial demand, lock out is the weapon avail¬ 
able to the employer to pei^uade ihe woikeis by coeicive 
piesaure to agiee to Iheii poims of view'. If the emplo>ei 
shuts down his pLilc oi luKsinc's as a means of iepiisul or 
an insrumeni of coercion or as a mode exciting piessurc on 
the employee oi geneiallv speaking, when his act is what mnv 
be called an act of bclligei cncv, Ihcie would be lockout. 4he 


liability of the employer in case of lockout would depend 
upon whether the lockout was justified and legal or not. Thus 
it appears that the employer dcclarc.s a lockout to persuade the 
striking workers by coercive piocess to agree to their points of 
view. In the present case, as the evidence stands, it will appear 
that only the contractors labour in the power house unit of 
(he Company had gone on strike and that the Company's em¬ 
ployees of the Cement factoiy and quarry had not gODe on 
strike. The question, tbeiefoie, is as to how by declaring lock¬ 
out in the entire establishment, the Company was going to 
eveicise pressure on the employees to agree to the point ot view 
ot the Company by the coeicive piocess of lock out. The Com¬ 
pany's workmen of the tactoiy and the quuny had not gone 
on strike and were continuing to work and us such there was- 
no need foi the management to exert a coeicive process against 
lhem as they wcic already working in the factory and the 
quarry. The lockout would have been justified in the entire 
establishment if there was some evidence to show that the 
workmen of the factoiy and the qouiry had some concert with 
the striking conti actors labour. Admittedly, the Company’s 
workers had not taken up the grievances of the contractors 
Inborn and as such it is loo much to presume that the Cohts- 
pally's workmen of the factoiy and the quarry had any com¬ 
mon enuse with the contractors labour in continuing the strike 
so ns to force them to come to woik by declaring lockout. 

WW-1 Shi i Jadubans Singh, General Sccietaiy of B.Q. 
M. Sangh. He has stated that lupla Labour Union was func 
tiomng in Japla Cement factory only. Thus the Labour mron 
working m Baulin qumiy was a different union from the 
union working in Japla Cement factoiy. Annexure B-1 dated 
11-3-Kl to the W- S. filed on behalf of the management will 
show that the contractors woikcrs led by Japla Labour Union 
iBMS) went on illegal strike from 10-3-81 without any rea¬ 
son and notice to the Company. WW- 1 Shi i Jadubans Singh 
has stated that he was Secictaiy of Japla Labour Union 
affiliated to BMS which was functioning in Japla Cement 
factory and that the lockout was declared by the manage¬ 
rs nl in Baulia limestone quuny in oidci to put a pressure 
on him No doubt Shri Jadubans Singh was the General 
Secretary of Bm.iliu quarries mazdooi sangh and was also 
th Secretary of the Japla J abour Union affiliated to HMS 
functioning in lupla Cement Factory but the tw r o unions 
working in the quarry and the cement factory were diffe- 
icnt. Tr will also appear fiom annexure B-1 of the manage¬ 
ment’s W.S that the contractois labour who had gone on 
strike m the powcL house unit of the Company were mem¬ 
bers of Japla Labour Union (BMS) which was a third union. 
The Lahour Union which was lepresenting the contractors lab¬ 
ours wus different fiom the unions repicsenting Company’s em¬ 
ployees in Japla Cement Factory and Baulia Limestone quarry. 
The Company, tberefoic, could not press Japla Laboui Union 
(BMS) which was leading the strike of contractors labour 
in the pow r er house hv declaring a lock out in the factory 
and the quairy which weie being led by unions different 

horn the union which was leading the strike of the con¬ 

ti rctoi’s labour in the power house, This also will indicate 
that the management could not use the weapon of lockout 
in the factory and the quarrv to persuade the union which 
was leading the contractor’s labour in the power house. 

The discussion made above will show that the management 
could not puiposefullv use the weapon of lock out in the 
fectoiy and the quarry in order to force the contrnctois 

labour of the power house to come to tcinis with the 
management. The lock out. therefore, could not justifiably 
be med against the Company’s workmen of the factory and 
the limestome quariy, The strike bv the contractois labour 
in the power house was by the persons who were outsiders 
and not the employees of the Company and us such the 
lock out in the factory and the quarrv against the Company's 
ovvn employees who had not gone on strike, cannot be 
justified. 

It will appear fiom the evidence that due to the strike 
fjf the Contractois labour coal could not be provided to 
generate electricity in th power house, Admittedly, the 
vud powei home used to supply electricity to Japla Cement 
factoiy and Baulia limstnnc qunriy anil as the production 
of electricity could not he maintained due to the strike. 
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the work in Lhe factoiy and the quairy naturally stopped 
llie management, m thci>e cncLiinstatices, was not in a posi 
tion to run the Cement fnctoiy Of the quairy it was vug 
gttffed to MW 1 on behali ot Hie Liuon as to why the 
Company did noL deflate lay off when Uie company wu& 
unable to run the Cement factory and the Baulia Quunv 
due to lack ot electricity MW I stated that “We did jnoi 
lay oh because we could not have paid the money and we 
would not have utilised the pioduct of the quany” This 
evidence ot MW-1 has disclot/vh the nnnd of the company 
ab to why it declared lock out and not lay off I have 
already found above that lhe c tnkc by the Conttactois 
labout in the powei house was not illtgal and as such the 
declaiation of lock ott by the Company was not lawlul 
and just itied Howcvc , as it had become dithciilt to con 
tmue the wo]king oi the factoiy and the quany because of 
the strike in the powu home it was open to the company 
to decloic Jay oil but as it appeals fiom the evidence of 
MW 1 (hat the Company was not inclined lo pay lay off 
compensation and as such it chose to declaic Jock out m 
the factory and the quany so that it may not have to 
pay any amount to then own workmen employed in the 
lactory and the quany The evidence ot MW 1, thus show* 
the motive as to why the Company had declared lock out 
and that ‘Cat j& out of the bag 1 m as much as his evidence 
shows that the Company did not like to pay the lay off 
compensation to the wuikmen when the manigement wa* 
not m a portion give work lo the woikmen of the 
factory and the qiatry 

in view of the evidence discussed above I hold that the 
lock out declared in Baulia Limestone quany wef 13 4 81 
was not lawlul and jugtihed 

Even jf the stake by the onlractors Jaboui m the power 
house unit of the Company was dlegal (although I have 
lound that the said strike was not illegal) the lock out 
in the cement factory and the quany capnut be said to 
be justified .From the evidence discussed above it will 
appear that the Companyh woikmen of the factory and 
the quarry were not on a slake and as such, even if the 
stake of the contiactois labour wts iillcgal, the declaration 
of lock out agmnst the Company’s own workmen woiking 
ija the factory and the quany could not be held to be 
justified The workm n of the factory and the quarry wete, 
in a sense, with the Company and the Company was not 
justified in depriving them of then wages when they were 
willing workers and had no conceit with the conti actors 
labour who weie outsiders and not company’s woikmen 

Tn view of the facts evidence and circumstances discu s- 
ed above, 1 hold that the action of the m Inugiiiunt of 
Baulin Limestone Quairy of Messrs Sonc Valley Portland 
Cement Cotnpnm in declaim# lock out in their Baulia 
Limestone Quarry wef 13 4 81 is not justified As the 
lock out was not lawlul and justified, the woikmen of the 
Baulia I imestone Quauy are entitled to (lien entire tfages 
and other allowances during the peaod of lock out 

Thu? is my Award 


I N SINHA Presiding Officer 
[No T-29024/3l/81-DTlI(B)l 
NAND LAI, Under Secy 

New Delhi the 20th July, 1984 

SO 2^51—In pursuance of sevtion 17 of the Industrial 
Disputes Act 1947 (14 of 1947) the Cential Government 
hereby publishes th<» following nwaid of the Cential Govern’ 
ment Industrial 'Jubuiu No ], Bombay in respect of vonip- 
lmnt undei Section 33A of the said Act filed by the Gene¬ 
ral Secretary State Bank Workcis Organisation which win 
received by the Cential Government on the 11th Tidy 1981 

EFFORT THE CEN1RAI GOVERNMFNT INDUSTRIAL 
TRIBUNAL NO I AT BOMBAY 

Complaint No OGJT-3 of 1982 

(Arising out oF Rel’eicnce No OGTT 28 of 1981) 


PARTIES 


Geneial Secietarv, State Bank Wotkeis Organisation 
Arun Bhawan Temple Bazai Road, Sitabnldi, 


KARNPUR 


C omplaiiuuml 


Vs 


The Chief Regional Managei Stale Bank 
Regional Office, Kingsway NAC/PUR 

APPEARANCES 


of Indi i 
Opponent 


Foi the Complainant—Mi S P i fnuJh in, Vice Piosi 
dent 


Loi the Opponent —Mi S R Risbud Ofhcei JMG 
INDUSTRY Banking ST A IT M ih irashli a 

Camp Nagput 

Nagpiu, the 17th April, 1984 
ORAL AWARD 


T his is a complaint hied by the complaint under section 
33-A of the Industaal Disputes Act 1947 complaining that 
during tile pendency of icfeience No OGIT 28 of 1981 the 
complainant was proceeded against In departmental pro¬ 
ceedings and that he was published by an ordci dated 20th 
September, 1982 without following lhe piocedmes under 
Section 31-A and that thereby thcic was a change effected 
in the service conditions and conti avened the piovisions oi 
Section 33 win h is the eenua ot the pru viit Lompla nt 


2 A charge riicct wa served upon ihc complainint Shu 
Joshi, dated IMh Mar h 1981 coni uninc scveial items oi 
charges Rcfetencc No OGlT-28 of 1981 was m connection 
T ill) act on taken against the woikroun debarr nc h m from 
promotion foi a period of two years The said reference 
was mxle by the order of inference No I 12012|5|81 D 
IT A dated I7lh December, 1981, and was decid d by the 
awaul of the Tribunal on tho 29th August 198 3 As will 
be seen the proceedings against the complainant weie com 
menced admittedly and clearly duung the pendency of the 
rcfcience and the order of punishment waig also made on 
the 20th September 1982 before the award was made 


3 The complainant said that thk bank vide ffs letter dared 
18th Much, 1981 made several allegations agunst the com¬ 
plainant of which items nos tui) & (iv) related <o the 
conti ove r sy which was the subject matter of icfcience No 
OGIT 28 of 1981 It w is the complaint of the compl unnnt 
that an expirte inquiry was help against him on the 16th 
April 1981, and he was mloinicd on 20th September 1982 
that a punishment of stoppage of four aniiml increments 
with cumulative effect was imposed upon him It is his 
further case that he has not received any com mum atron 
fill the date of the hearing and was also not supplied with 
the copies of the documents produced before the Juquhy 
officei The substance of the grievance, (herefoie is Thai 
the punishment imposed upon him of stoppage of four in 
crcments with cumulative effect without an Application 
under S ttion 33(l)(b) when the inquiry was pcndmtr was 
i contiaventinn of the provisions of Section 33 and that a 
cham>^ was effected in the service conditions of comnlninanl 
thcrebv fuiliue to follow the tuovisitlis of Section 33 sub¬ 
section {1) (b) wis illegal jnd the complmnt fheiefoie he 
InqiiMC'J mto The complaint also piaycd that the bank may 
be directi d to prove its misconduct htdorc the Tnhunnl Tl 
imv be mentioned in this context thif before lhe commence 
ment of the he mine of this cmrmlmm the b ml was asked in 
sav whether it was nrenxied and itrulv and wilhnc if nei.es- 
flai v to move fJx mistondm t before the 'Inbuml The re 
nresentafive of the hank Mr Risbud afte? takinp instruc¬ 
tions stated that thr bank was satisfied wifh the m^uments 
mid statements which weie bMnp made in Ih s behalf ai d 
that it did no* want to piovc the nuseoudui t before tin 
Tribunal 
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4. The bank contended that the provisions of Section 33 
weie not attracted and that the misconduct with which the 
complainant was charged and was proceeded against and ul¬ 
timately punished was a misconduct not connected with the 
proceedings. It was not disputed that the reference was 
pending before the Tribunal and both the inquiry as veil as 
the punishment oidei was made before ibe aw aid was made 
on the 29th of August, 1983, and was published m the Gaze¬ 
tte of India dated 15th October, 1983. 

5. The only question, thejreforcu which ]i& Pclevant is 
whether the misconduct for Avhich the complainant was pro¬ 
ceeded against departmcntnlly was connected or was not 
connected with the dispute. There were also some subsi¬ 
diary and ancillary questions us to whether the misconduct 
charged amounted to gross misconduct or minor misconduct. 
Howcvci, in the view' which I have taken on the first part 
of the question it is not really necessary to go into the 
second aspect though T will lx? biiefly dealing with it. 

6 . The answer to the question whether the misconduct 
inquired into w r as connected with the dispute oi otherwise 
can lx? ascertained and considered upon a penpal of (he 
award and the chargesheel and the contentions of the par- 
ties raised before the Tribunal is Refeicnce "No. »CGIT-28 
oi 1981, Turning to the uward the order of reference clcai- 
lv required the Tribunal lo adjudicate upon the question 
“whether the order debariing the complainant fiom promo¬ 
tion for a pciiod of Iwt> ycais from 2-10-1980 w r as justified 
and if not to what relief he was entitled/’ (t would, however, 
be wiong to think oi conclude that the order of icterencc 
determines what wan the dispute with which was leferred 
to the Tribunal. Thai cannot be constuied or looked upon 
as a single item of dispute or singitlaily. Tn other wouK, 
the reference order cannot be said-to be confined to the 
mete order dated 2nd October, 1980. The circumstances in 
which the older was passed, the antecedents and what led to 
the order and the selling in which the final ouier came to 
be passed alternatively arc matters which are the subject 
matter of the dispute. The reference order cannot he looked 
at in isolation. 

7. The ciieumstanees which led to the dispute raised in 
reference No, CGIT-2K of 1981 were the complainant wan 
a cashier working in the Slate Bank of India, Nagpur main 
bianch He was offeied the post of an Asstt. Head Cashiei 
by memorandum dated 1st July, 198(1. The complainant 
made a reply and raised certain contentions and it apjtfats 
that he did not agiee to be transferred to the Central Avenue 
Road Branch. On the 26th September, 1980 his name was 
removed from the muster-rolls of the main branch. The com¬ 
plainant then went on a hunger strike from 26th Septcmbci 
1980. After some intervention r settlement, it appeals, was 
reached and the complainant was allowed to resume duty at 
the Nagpur main bran h on the 3rd October 1980. The nre- 
sent charge-sheet was served upon hint on 18th March, 1981. 

8 . We may first reproduce the provisions of Section 33(1) 
fa) & (b) which arc applicable. Thcie is ho Question of 
sub-section (2) of Section 33 being called in this case as 
the complainant was not punished with n discharge or dis¬ 
missal or otherwise and it is also not the case of the comp¬ 
lainant 1 Hat the inquiry' was unconnected with the dispute 
No application has been made either for appioval or for 
cypress permission. The provisions of Section 33(1) (a) 'and 
(b) run as follows :— 

“During the pendency of anv conciliation pioceeding 
before a conciliation officer or a Boaid or of am 
proceeding before (an nrbitiatoi or) a Labour 
(ouit or Tribunal or NrUjonal Tribunal in respect 
of an industrial dispute, no employer shall,— 

(a) in regard to anv rmittci connected with dispute, 
alter, to the prejudice of the workmen concerned 
m Ninh dRpifie. Ihr conditions of service applicable 
to them immediately befoie Ihe coalmen,emcnl of 
such proceedings: or 


(10 tor any misconduct connected with the dispute, 
discharge or punish, whether by dismissal oi 
otherwise any woikmen concerned in such dis¬ 
pute save with the cxpieiss pci mission in writing of 
the authuiily befoie which the pioceeding is pend¬ 
ing.” 

9. It will thus be veil upon a perusal oi sub-section (l) 
(b) of Section 33 that where the misconduct is connected 
with the dispute th^ employer has to obtain an express 
permission m writing of the authority for the action pur¬ 
posed, while where the the misconduct is not connected with 
the dispute the employer has to make an application foi 
approval and follow certain other piuvisinns theieto in the 
case of discharge or dismissal. 

10. Jf we go to the award, alter netting out the teims of 
the icference the Inbimal observed that the first question 
which fell lor its determination was “whether the wotk- 
man was justified in refusing the otfci of appointment as 
Asstt. Head Cashier as made by the management by its 
letter dated 1-7-1980.” The Tribunal proceeded to observe 
that “that management did not appoint the workman imme¬ 
diately lo the post of Assll. Head Cashier 1 by the lettei 
dated 1st July 1980. It then lefejs to certain couespondencc 
and reply of the complainant and then concluded that “uftei 
this reply was given by the workman it appeals that no any 
order appointing the workman to C.A.R. Branch was 
made. At any rale it is not produced on record. 11 It will 
thus be seen that according to the Tribunal after the com¬ 
plainant’s reply dated 3rd Tuly, 1980 there was no order 
appointing the workman to C.A.R. Branch. 

11 . The Tribunal then pio^eeded to consider whether the 
lemoval of the name of the complainant from the muster-roll 
on the 26th September 1980 amounted "‘to refusal for accept¬ 
ing the transfer’’. Tn paragraph 8 the Tribunal again stated 
that “the letter of the bank dated 1-7-1981) was not a transfer 
order as such.” It, however, held that there whs adequate 
notice to the complainant i|id his refusal to accept the 
transfer was not justified. The Tribunal has held that it was 
a proposal to liansfer, as pointed out eailicr, and not an ac¬ 
tual transfer order. Tinallv the Tribunal found that there 
was no corresponding provision for punishing the complainant 
for refusing the post of an Asstt. Head Cashier and, there- 
foie, debariing from promotion of Toshi is unjustified. This 
rwjkI has been accepted by the bank and Mr. Risbud foi 
the bank stated that the aw&id has also been implemented. 

12. In other words, therefoie, the suhicct of contioveisy 
in reference No. CGIT-28 of 1981 was the bank’s pioposal 
to appoint & tiansfer Joshi as Asstt. Head Cashier in the 
Cenlral Avenue Road brunch, his not accepting the offer 
leading consequently to the action of debarring loshi from 
pi omolion. 

13. We may now turn to the charge-sheet which was served 
upon Joshi on the 18th March 1981, The charge-sheet con¬ 
tains seven heads of charges, but it is not necessary to deal 
with the other heads of chaigcs excepting items Nos, (iii) & 
(iv). The other items of charge, it may be said, mav not be 
connected with the dispute. Items Nos. (iii) & (iv) of the 
chaige are as follows :— 

“fin) That you wiongfully refused to accept the Branch 
Memo. NO. BM ; ADM ! 0845 of 28th Lily, 1980 
conveying your selection as Assistant Head Cashier 
and posting you at otir Cenlral Avenue Road (Nag¬ 
pur) Branch. 

(iv) That when vou were finally treated as icluw^d from 
Nagpur Branch as at the close of business on 
25-9-1980 by taking suitable remark ugtinst vour 
name in the Attendance Register and was not al¬ 
lowed to pci form any duties at Nagpur Branch from 
the above date >ou wrongfully and unJustifiably 

went on indefinite hunger stiike fiom 26 9 1980 to 
2-10-1980 m cont invent ion oJ the established and 
uccepled procedure framed by I hi Bank foi icdrc^al 
of grievances in tenns ol provisions uf Dcsni and 
Sastrv Awaids, thereby wilfully cli,regaiding the 
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Bank’s usual norms prescribed for the pm pose and 
considerably tarnishing the image and re¬ 
putation of the Bank and the management in the 
minds of staff in particular and public in general.'’ 


Item No, tiii) cleatly falls into two paits. The fiist section 
of the complainant on the 28lh J ul> 1980 us an Asstf. Head 
Cashier and second is his posting or transler at the Central 
Avenue Road, branch, Item No. (lv) relates to a subsequent 
conduct subsequent to the removal of his name from the 
.muster-roll on the 25th September 1980, Prom vvhai I have 
discussed ubo\e and pointed out from the extiacU of the 
award it will be clearly seen that both these figured mate¬ 
rially in the discussion and the subject matter of 1 he dispute 
m reference No. CO IT-28 of 1981. The question whether the 
donrnlamam, in fact, was transferred to the Central Avenue 
Road branch as an Asstt. Head Cashier and the question 
whether the complainant was appointed or promoted as an 
Asstt. Head Cashier by the Slate Bank of India was the 
central part of the controversy. The Tribunal found that he 
was not piomoted as such as an Asstt, Head Cashier and no 
order transferring the complainant and posting him as an 
Asstt. Head Cashier at the Central Avenue Road branch was 
made. 

14. "I hat this was the subject matter of the controvetsy 
was also clearly understood, in my opinion, both by the com¬ 
plainant and the bank before the Tnbunal in reference 
No. CGJT-28 of 1981. The statement of claim as well as the 
written statement of the bank in that lefeicnce are not 
produced in this complaint. However, the Tribunul in its 
nwaid summarised and referred to them in paragiaph 2 so 
far as the workman is concerned and in paragraph 5 so far 
as the bank is concerned. What was contended by the Workers' 
Union, referred to as Organisation” in that refeienec, is 
set out in ptira 2. It says that Joshi was proposed to be trans¬ 
ferred to the Central Avenue Road branch as an Asstt. Head 
Cashier on probation and “the workman was asked to inform 
by return of post whether he was related to any member 
of the staff then working at the branch. "I h^workman replied 

to this memo by his letter dated 3-7-1980.,” The Tribunal 

then referred to the contentions set out by the workman and 
how he was not liable to be transferred, and stated that “the 
workman, according to the bank, refused to receive the order 
of his transfer to the Central Avenue Road Branch. The 
bank, thciefore. made a remark at the muster-roll of the 
workman on 25th September, 1980, staling that he was trans’ 
fened to C.A R. Branch,..” 

15. In paia 5 of the award of the bank’s contentions are 
summarised. It will be seen that the bank was also reiterated 
and pointed out what was the subject matter of the dispute. 
It stated that the workman “refused to receive the transfer 
Older and the relieving order which relieved him from the 

branch as at the close of the business on 25-9-1980. 

.There was, theicfore. no alternative 

for the employer to effect the service of the ojder of Iransfei 
passed in his case in the fashion in which it was done, “viz., 
removing his name from the muster-roll. It will thus be seen 
that according to the bank also the employee was transferred 
as an Asstt. Head Cashiei to the C.A.R. branch which he 
refused to join. 

16. The order passed the punishing authority on the 20lh 
September 1982 says that an inquiry was directed against 
Joshi and show-cause notice issued to him on the basis of 
the finding of the inquiry officer that all the charges against 
the employee were proved excepting charge No. (ii) and that 
he w'as called upon to show cause why he should be punished 
with stoppage of four increments. To that also no cause wo 
.shown and the punishing authority, thciefute. decided upon 
stoppage of four increments with cumuative effect commence- 
ing fioni the salary of the employee from 4th May, 1982, 

17. In \iew r of what I have discussed above it is clear that 
the subject matter of the dispute before the Tribunal in 
CGIT Reference No. 28/81 was the proposed appointment 
of Joshi or promotion as an Asstl. Head Cashicj and yihse- 
oucTit uidcis ot his trartsfei as Assil. Head Caslner to 
CAR branch were the subject mattei and reason for the 
action taken on 2nd October, 1980, detailing Joshi from any 
further promotions for a period of two years. The very same 
matter at least in pint formed (he subject of domestic inquiry. 


It seems to me that the connection advanced by the bank 
that the inquiry held against Joshi was in respect of charge 
unconnected with the dispute takes a too narrow view of the 
matter. The expression “connected with the dispute” is 
capable of a wider connotation as well as of a narrower 
meaning. It is not synonimous or equivalent with the sub¬ 
ject of dispute nor does it mean that the connection with the 
subject mattei 1 oi teferencc or dispute can be indiiect. The 
link between the two must be live and there must be an 
oigamc connection between the subject matter of the dispute 
and the misconduct. 

18. Applying this test it is quite clear that the third item 
oi charge is closely connected with the subject matter of 
the dispute which was the subject of reference No. CGIT-28 
of 1981. As I have pointed out the heart of the controversy 
in that reference was the question whether Joshi was pro¬ 
moted and appointed as an Asstt. Head Cashier and conse¬ 
quently whether as such he was posted to the C.A.R. branch, 
from what \ have indicated above, the Tribunal found that 
there was no order appointing him as Asstt. Head Cashier 
and the letter dated 1st July 1980 did not, m fact, appoint 
him to that post. That after the reply given by the workman 
dated 3rd July 1980 “no order appointing the workman to 
C.A.R. branch was made.” The Tribunal pointed out that 
the lettei dated 1st July 1980 was in the nature of an in¬ 
quiry and that a regular of promotion order and transfer 
order ought to have followed. It asserted tills position further 
observing in para 8 that the letter ot the bank was not a 
“transfer order us such and that the contemplated transfer” 
did not take place in five days with effect from 1-8-1980. It 
also pointed out that no order has been produced before A 
and it, therefore, held impliedly that there was no ^iKh 
transfer order. 

19. To hold otherwise and to uphold the contention of the 
bank that the inquiry was not connected with the dispute 
would mean in view of the finding of guilty of charge No. (iii) 
that Joshi was selected as Asstt. Head Cashier and was also 
posted and transfcried to the C.A.R. branch. The mere re¬ 
ference to the memo dated 281h July 1980 wbch he is said to 
have wiongly refused to accept informing of selection and post¬ 
ing as Asstt. Head Cashier does not make it unconnected 
with the dispute. After all the question was whether he was 
selected and transferred whether by letter or nioposal dated 
the 1st July 1980 or 28th July 1980 or by any other subse¬ 
quent document which the bank could have pioduccd and 
was bound to produce befoie the Tnbunal. As the Tribunal 
has suid that no such order has been produced before it and 
no appointment as such ever came. It is clear that if one 
existed and was made it would have been produced before 
the Tribunal. 

20 . ft would be in the test of these findings that if the 
inquiry and punishment were to be allowed to stand and the 
punishment of workman upheld if it is held that the dispute 
was unconnected with the subject matter of the reference. 
It would amount to permitting the Bank to nullify the award 
itself which it has accepted by a back door ruse of an inquiry^ 
ostensibly unconnected with the dispute. I am, therefore, 
unable to accept the contention of the hank and it must be 
held that the inquiry at least in part was connected with the 
subject matter of the dispute and, therefore, the bank was 
liable and it was obligatory for it to file an application and 
obtain express permission in writing of the Tribunal before 
proceeding to punish Joshi in terms of Section 33(T)fb). 
The bank having contravened that provision the order passed 
must be held to be illegal. It is true that the charges in the 
order of charge dated 18th March 1981 number seven. As 
1 pointed out, two only are dearly connected with the dis¬ 
pute. But, it is not permissible in the present case since no 
separate punishment is awarded for each of the charge to 
separate the punishment so that any part of the punishment 
can be allowed to stand. The order of punishment is com¬ 
posite and one inseparable, It is not possible for any one 
excepting the punishing authority to decide what would have 
been the punishment with regaul to each of the various 
items ol‘ charge. It has not chosen to do so and the order must 
aland oi fall together 

21 . 1 will now brielly iefer to the quesion whether any of 
the misconducts alleged against the workman was gross mis¬ 
conduct or minor misconduct. ^What are minoi misconducts 
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and what arc major misconducts arc set out in the Sastry 
a^'aid paragraph 521, Punishment for gro39 misconducts and 
Midioi misconduct’ \aiv foi person. found rmiltv of pins 
misconduct stoppage of uk lenient is provided fm by way of 
punishment. Foi minor misconducts increment storage is 
permitted, but only for a period not more than six months 
The present punishment is of stoppage of increment for n 
pciiod of foui years. It has to he therefore for a gross mis¬ 
conduct, 

22. Now Ti is difficult to think that all these misconducts 
which are enumerated in the charge-sheet dated I8lh March 
1981 are gross misconducts. As to under which of the gloss 
misconducts the action of the employee falls it was stated 
on hchalf of the bank that it falls under clause (jl. Clause (i) 
refers to " doing any act piejudicial to the inteicst of the 
bank, oi gross negligence oi negligence involving or likely 
to involve the hank in serious loss/’ It would, therefore, be 
necessary, for the bank not metely to show that the act 
committed by the employee was prejudicial to the interest 
of the bank, but that it is mote or less likely to involve 
the bank in serious loss. There can be no question of gross 
negligence or negligence in the present case and none was 
alleged. Theie is nothing to show that any such serious loss 
was caused or was likely to be involved by the act of the 
complainant Joshi. The punishment, therefore, also cun be 
said to bp unjustified, but that would not hr \ matter which 
would properly fall within the scope of an inquiry undei 
Section 33-A. The result, therefore, is (hat the order of the 
hank stopping four increments of complainant Joshi dated 
22nd September. 1982 is illegal and it has to be held to be 
bad- 

23. Award accordingly. No order as to costs. 

R. D. TULPULE, Presiding Otficei, 
[No. L-12025/10/83-D.II(A)] 


New Delhi, the 20th Tuly, 1984 

S.O, 2552.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal No, 1, Bombay in the industrial 
dispute between the employers in relation to the State Bank 
of India, Ni/gpur and their, workmen, which was lcceived by 
the Central Government on the 16th July, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No, 1 AT BOMBAY 

Reference No. CGTT-30 of 1981 

PARTIES; 

Fmploycis in relation to State Bank of India. 

AND 

Their Workman 
APPEARANCES: 

For the employer Mr. A, A, Khan, Officer-in- 

Charge, Disciplinary Cell. 

For State Bank Workers Organisation—Mr, S. P. 

Chaudhnri, Vice President. 

INDUSTRY : Banking 
STATE : Maharashti a 
Camp : Nagpur 

Nagpur, dated the 8th day of March, 1984 
ORAL AWARD 

Thiis is a inference made under Section 10 sub-section 
G)(d) of the Industrial Disputes Act, 1947, by which the 
action of the State Bank of India in debarring M, B. Gupta 
for two years from 2nd December 1980 from fuither pro¬ 
motion on account of his refusal is challenged. The refer¬ 
ence is Tp these terms :— 


THE SCHEDULE 

‘"Whether the action of the management of £Ut& 
Dank td India. Najrpin in piomcting Shti M. B 
Gupie U> the post ol Head Cleik vide its memo¬ 
randum No. BM|ADM : 1326 dated the 22nd 
October, 1980 in Jawahurnugur Bianch and on 
his refusal debarring him for two yeais from the 

2nd December. 1980 is justified ? If not, to what 

relief is the workman concerned entitled ?” 

!! Ciuple was a Cleik in the Nagpur branch of the State 
Bank of India, It appears that a vacancy occuned in the 
Jawaharnagar branch of the State Bank of India some¬ 
where in OcLobei, 1980 and an oiler was made to Gupta 
of that post of Head Clerk. He first asked for ceitain clari¬ 
fications and upon obtaining such clarifications offered to 

communicate the consent ur otherwise. A reply was sent 

to him and a subsequent letter was sent to him by thej 
management. His counter reply was treated as refusal 
and he was meted out with the punishment dated the 2nd 
Dcccmbei, 1980, of debarring him from promotion for a 
fin thei period of two years. The workman then won the 
iefercnce and that is how the question of the justification 
of the action is now before us. 

3. The workman in his statement of claim made four 
bioad points. He firstly contended that the post of a Head 
Cleik is not a piomotional post, that the post of Head 
Clerk is to be offered on the basis of zonal seniority amongst 
Cleiks and that he was not the seninrmost. He also further 
contended that the offer made to him of the promotion 
prescribed that he would be on probation foi a period of 
six months which condition according to him was illegal, 
and lastly that the offer of the post of a Head Clerk was 
main fide as a person senior to him by name Thorat, the 
bank desired to retain and, therefore, it was he who was 
offered the post. He also says that he complained against 
the selection and appointment of Thorat, a Telex Operator 
and that Thorat was not competent and was a favourite of 
the bank’s management. It seems that the contention is 
that in order that Thorat should not be moved out of 
Nagpur and should be retained in the Nagpur branch 
where perhaps he could have been subsequently appointed 
as he when the normal vacancy in the Nagpur branch arose, 
that the offer of appointment as u Head Clerk w r - made to 
Gupte at Jawaharnagar which is near Bhandaia i nont 40 
miles from Nagpur, this would have involved his moving 
out of the place. Therefore, this offer was mala fide and 
the management, therefore, would not be justified in im¬ 
posing the penalty. 

4. By its written statement the bank contended that the 
post of a Head Clerk is a promotional post. It carries with 
it higher and heavier responsibilities for which a special 
allowance is given and no different skill is prescribed. The 
bank admitted that the post of the Head Clerks is to be' 
offered according to the zonal seniority and that Gupte was 
not the seniormosf, but it contended that there were no 
mala fides and that Thorat is quite competent us a Telex 
Operator who wais also a Typist qualified for that appoint¬ 
ment. The bank contended that it was not illegal for it to 
appoint Thorat for the post of Telex Operator in place 
of the present workman who was not qualified. 

5 As regards the contention that the bank w r as not entitl¬ 
ed to impose a probation of six months it contended that 
since the pdst of Head Clerk is promotional and “the suit¬ 
ability of an employee working as a Head Clerk is to be 
tested on probation of six months'’ before he is appointed 
on n regular basis the bank was' justified in imposing a 
probation to be undergone. It said further that IhK impo¬ 
sition of condition of six months of probation was “per¬ 
fectly in accordance with the provisions of the award” and 
cannot be considered as an error on the part of the manage¬ 
ment. Tt may be mentioned that though the charge that 
the promotion offered to Gupte and not offered to Thorat 
was malu fide in not in so many words Ispelt out, that is in 
substance the contention from the averments in parts 12 
to 17 of the statement of claim. It may be further men¬ 
tioned that with legard to allegations in mua 17 that Thorat 
was continued “in the officiating capacity till such a lorn/ 
period during which Clerk-cum-Typists, senior to Thorat weie 
posted as Head Clerks in the various branches in the zone” and 
his appointment as Telex Operator “in (supersession of senicn itv 
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(Sig) iiiu.1 snacks of incout iliMti/ - ’ does not appear to be 
spcciJlcallv denied. The bank, however, clearly staled that 
there weic no mala fides on its pait “in offering the pnH 
of a Head Cleik at fawaharnagai to Gupte”. 

ft. Before wc proceed to deal with the material question 
involved in this reference a few and established facts may 
be slated. Clerical giade in the State Bank of India fiom 
which the Head Clerks are appointed carries a giade of 
Rs, 325-20-1040. Theie is no separate scale as such for 
the post of Head Clerk but that when a person is appointed 
as a Head Cleik the post cairies with it a special allowance 
of Rs. 200|-. That seems to be the basis for the conlen- 
tion taiscd that the post of a Head Clerk is a promothc 
PoM 

*7. On the 22nd Octohci, 1480, a memo was served on 
Ciurte informing him that Head Office has deckled to trans¬ 
fer him “permanently to Jawahamngar btanch as Head 
Clerk on 6 months’ probation." He was then asked to slate 
whether he was prepared to accept or lefuse “the promo¬ 
tion” within a period of 8 days failing which he will be 
debarred “from promotions] higher appoint me ntrs in the 

award Or non-award category without prejudice to bank's 
right to tiunsfer.” It will thus be seen that the memoran¬ 
dum itself though in para 2 invites him to com mu niche 
his willingness oi otherwise to to this piomotion does not say 
in terms that Gupte was proposed to be promoted as 
Head Cleik and placed on probation for a period of ft 

months. The position, however, seems to have been under¬ 
stood that this was a promotion between the parties for 
Gupte himself in his reply dated the 29th October, 1980, 

sought certain clarification. Ho however, made it dear that 
he was not the seniormost employee and that he yeas 

superseding an emnlovee senior to him. He, therefore, 
asked for a cony of the seniority-list and also stated that 
he should not be placed on probation as that the post of 
a Head Clerk does not constitute any change in the grade 
“except that the post nttiacts the special allowance foi 
disehaiging the duties of higher skill.” 

8 . In reply to this communication Gupte was informed 
that “you are the seniormost Clerk in zonal seniority list 
and hence they have consideicd your name as Head Clerk”. 
His demand for a copy of the zonal seniority list was not 
considered as also exemption from probation for ft months. 
He was asked to furnish his reply (consent or otherwise) 
within Ihrre days and on his failing to accept the post of 
h Head Clerk at Jawnharnagar the impugned order came 
to be passed. T will have occasion to lefer to this memo¬ 
randum dated 29th November, 1980, a little later 

& ft. The question as to the seniority lint and the relative 
position of Gupte and Thorat in the seniority list may at 
this stage be dealt with and disposed of. In the statement 
of drum paiagraph 15 the workman contended that “Thorat 
was. as a mutter of fact, seniormost candidate.” In answer 
to this the bank In its reply paragraph 10 has come out 
uilh a oatee which has not been substantiated before me 
either bv reference to any rules, circulars or Instructions 
that it Clejk-cnm-Typisl and a Telex Operator so unpoint¬ 
ed his name ‘ £ was automatically eliminated from the se¬ 
niority list for consideration of promotion.” At the same 
time at the end of that paragraph the bank stated that “the 
present workman was the next junior to Sbri Thorat in the 
zonal seniority list and consequently he was offered in 
turn the promotional post of Head Clerk at JawaharnflgarT 

10 , 7h ; s would seem to Suggest that different semoiitv 
lists are maintained of Clerk-cum-Tvpists. Telex Operators 
and olher clerical staff. The fact that if is not so is 
slated by Mr. Khan, the representative of tho bank, It is. 
therefore quite clear that there is a common seniority list 
of all these neisons who aie borne on the cleiical estab¬ 
lishment of the bank. It is also conceded and is no more 
a point of dispute that offers of promotion or promotion 
as Head Clerks have to be made strictly in accordance with 
the seniority and where the senior person refuses is fol¬ 
lowed that with the consequence of being debarred from 


fuithn promotion The portion, therefore, would be that 
if Thout was eliminated from the seniority Ihf and no 
more stood as senior in the cadre to Gupte then Gupte 
who was the next persun senior who had to be offered 
the post of Head Cleik and was in fact offered- In that 
event Gupte could not have complained upon lcfusal of 
being dehaned fiom fuiiher promotion for a pciiod ol two 
years as ib peimitted under the bank's rules. In that case 
no reference could have legitimately be made to this 
Tribunal and the lefcience could have been duly answeied 
in a lew lines against the picsent woikman. 

11. The complication, however, introduced m the present 
case is, and 1 directed Mr Khan specifically to substan¬ 
tiate and to point out, whether there was anything to show 
(hat a different seniority list is maintained or that names 
of peisons who arc appointed as Telex Opera to i s aie re¬ 
moved from the senioiity list. He was unable to substan¬ 
tiate tlv\ claim or contention. Consequently the position 
is th’s t!u. m ll.e senioiity list wh.Ji may K a combined 
senioiity list of all persons in the cleiical cadre, including 
Clerk-cum-Typisla and Telex Operators all these peisonb 
remained in it and retained their senioiity. The statement, 
theicfoic, in the letter dated 29th November, 1980 that 
Gupte w r us “the senior most Cleiks in the zonal senioiity 
list” is not sjoircct 

12 The first question which was raised is whether the 
post of a Head Clerk is a promotional post or a post 
which merely carries a special allowance, boy the work¬ 
man it was contended that a head Clerks post does not 
carry different scale to make it a promotional post, Jt 
merely carries a special allowance. Tne grant of a special 
allowance denotes special kind of woik in addition to the 
normal duties for which the man is sought to be compen¬ 
sated. It is not a higher post, On tho olher hand, for the 
bank reliance was placed upon paragraph J61 and 1ft2 ol 
the Sastrv \wai\] and [ think with justification, While r 
dealing with the question of piomotion and the. right of 
the management to do so the award points out that for the 
higher skills expected and required as well as the special 
qualifications a compensation could be in one of the three 
ways; one of them being “a higher scale leading up to a 
higher maximum”. The sitmrficaijt words in the award then 
follow which, in my opinion, clearly indicate that the awaid 
considered them to be a piomotion. If says ; 

“Though primarily our inclination was to provide a 
different and higher kcale, we have consider'd it 
simpler on the whole to solve the problem by pro¬ 
viding for a lump slim allowance called Special 
allowance.” 

Then in paragraph 164 the categories of employees and,, 
posts which attract such a special allowance arc set out in 

which Head Clerks are at item No. 2. To my mind, this" 

position seems to have also been affirmed by the subsequent 
award known as the Desai award in paragraphs 5,218 nnd 
219. That was while dealing with the case of supervisory 
staff, ft may also be mentioned that at the time when this 
award came to be made the parties had reversed their 

positions on the provision of a higher scale to persons 

appointed in supervisory capacities like Head Clerks and 
Superintendents, While the hank formerly was proposing 
such scales and wanted them, the Unions opposed when the 
Sastrv award came to be matte. When the Dcaai award 
was being made the Unions wanted a different scale and 
the banks opposed them, The Tribunal said:— 

“ . . 1 am left with no alternative except only to fix 
special allowances for workman employed in a 
supervisory capacity, as wfls done by ' the Sastry 
Tribunal after applying to them the Scales of pay 
provided for the clerical stuff.” 

It will thus be seen upon , a reference n> both these 
awards that the post of a Head Cleik though carrying a 
more special allowance and not a different scale has all 
along been considered _fo be n promotional nosh Mr. Khan 
is also right in contending that the fact that this was m 
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pi emotion is no more in dispute. Even the lerim of lcfererue 
called upon this Tribunal to decide the justification of the 
action in debarring Guptc for a period of two years on Lb his 
being promoted to the post of Head Clerk." It mu^t, iheie- 
fore be held, notwithstanding that the post carried a mere 
allowance, that the post of a Head Clerk, is a promotional 
post. Wc hu\c aheady dealt with the question of seniority 
and have come to the conclusion that. Thorat was the senior- 
most person m !hc clerical grade, and there is nothing to 
show, as was attempted to be urged, that the Telex Opera¬ 
tors arc icinovcd from the benionly list of Clerk so that 
they cannot be considered for the promotions as Head 
Clerks Consequently, it must be held that Thorat was also 
eligible for being promoted and for being considered for 
the post of a Head Clerk. It is common ground that Thorat 
was not offered the post of a Head Clerk which had to be 
offered and could have been offered to Thorat. It is in 
evidence and not disputed that Thorat was earlier offered 

the post of a Head Clerk which he had refused that was in 

1978 and it is also disputed that he was a Talex Operatoi 
then. That clearly goes to establish that a Telex Operator 
does not go out of the cadre and continues to be home on 
the seniority list. 

13. Now no icason is assigned as to why Thorat though 

senior to Guptc was not offered the post of a Head Clerk 
and it was made to believe that Thorat was not senior to 
Guptc and, therefore, Gupte was required to be offered the 
post ol a Head Clerk keeping aside Thorat. It j'b here that 
the contention of the workman that the offer of promotion 
to him was mala fide and that it was merely a view not 

to distui b Thorat, to retain him at the Nagpur branch and 

to oust the workman Gupte from Nagpur and transfer him 
to Jawaharnagar becomes relevant in this connection. It wa* 
contended that not offering the post to Thorat and offering 
it to Gupte thereby transferring him was “manipulative and 
amounts to favour t ism". 

14. The gravemen of the contention seems to be that if 
the post had been offered to Thorat it would have involved 
his transfer from the Nagpur branch to Jawaharnugnr and 
in case of his refusal again a further debarring for a period 
of two years. It tnuy be mentioned that the Note-Book on 
Staff Matters part II Section 7 (B) governing matters ot 
staff in the State Bank of India does provide at page 7$ 
that where an employee refuses to accept the post or does 
not indicate his willingness within the period then he would 
be debarred from promotion or higher appointments in both 
the award and non-award category for a period of two 
yea is, Thorat had once been dealt with in these circustances 
as mentioned above and this would have been a second 
occasion for doing so had the post been offered to Thorat 
That it was contended to bo manipulative, apparently for 
this reason that if and when such a post would occur at 
Nagpur it would be offered to Thorat his continued reten¬ 
tion at Nagpui secured. To a question to the representative 
of the bank m to why he was not offered the post it wa* 
stated that the post of a Telex Operator is important and 
the bank could not have done without a Telex Operator 
functioning, That the bank required the set vices of Thorat 
as a Telex Operator at Nagpur. H was urged by the represen¬ 
tative of the hank that Thorat was di awing the same allow¬ 
ance as a Telex Operator as he would have drawn as a 
Head Clerk, and it would have been no injustice to him 
had he not been offered the pfomotonal post of a Head 
Clerk. Th : s is not ieally an answei There was also no 
answer to the question as to why he was not offered the 
post wh'm he was the sem'ormost the post of a Head Clerk. 
If the pos j of u Head Clerk had been offered 1 0 him two 
consequences woifid have followed is clear. Fither Thorat 
would have accented the post and cone to Tnwah&rnag&r in 
vhich caso the bank could have teen inconvenienced or 
Thorat could have icfused ihe post and he could ha.'c 
been debarred from rromorion* for a further period of 
two veus 11 result which wai clearly not palatable to both 
the buff as well as Thorat, 

15 There it, therefoir, no substance m the contention 
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that the non-Qffcr of the promotion to Thoiat who was 
the seniormost in the the seniority list, and the offer of pro¬ 
motion to Guptc involing transfer from Nagpu r to Jawa- 
h&rnagar was justified. It is quite clear, therefore, that the 
offer to Gupte was made with ulterior objects and not bona 
bde and not in the normal course of discharge of managerial 
functions. It was sought to be pointed out that Gupte could 
have been transferred to Jawaharnagar even as a Clerk, 
That is neither here nor there. That any person could be 
tronsfcried from one place to another goes without saying. 
The quarrel is not against the transfer but the quarrel is 
ou account of departure from the norma of behaviour by 
the management. 

16. There is one more aspect of the matter which remain* 
to be considered, and that is the imposition of six months' 
probation. I have already pointed out that the only- conten¬ 
tion raised on behalf of the bank with regard to this six 
months’ probation is that it was “perfectly in accordance 
with the provisions of the award.” None of the parties was 
in a position to point out from any of the two awards viz.. 
Sastry award and the Desai award that a condition of 
probation of six months the banks could impose, It was 
franky conceded by Mr, Khan that there is po such pro¬ 
vision in the awards. He, however, sought to support this 
contention on the ground that it is the convention, practice 
and presumably a feature in cases of promotion to impose 
such a condition. He urged that a person could not be 
straightway promoted permanently and he could be posted 
in the potet to which he is appointed subject to his suitability. 
Prescribing therefore of a probationary period of six months 
was customary and conventional in the bank. 


17. The first answer to this contention is that it is nowhere 
alleged in the reply of the bank that this was either a custom, 
convention or a practice. Had it been so contended it i» 
quite clear that the concerned workman would have either 
refuted this and supported his contention by means of 
circumstances and instances where such a condition had 
not been prescribed. It was also not pointed out to me 
that this convention practice or custom had been recognised 
or noted anywhere such as the Note Book on Staff Matters. 
If it was a custom then it would have required its invariable 
implementation and following and must be of a long stan¬ 
ding character, for the simple reason that this contention 
was never raised no evidence could have been adduced and 
wats adduced by the parties. Such a contention raised at the 
Inst minute during the arguments which involves examina¬ 
tion on the bo sis of facts cannot be allowed. That it docs 
not find any place in any authoritative book or circular 
or anywhere is dear since none is produced. It is also not 
shown that feuch a six months’ probation was uniformly 
pi escribed whenever the post of Head Clerk were offered 
on earlier occasions to anv other incumbents. Tn the circums¬ 
tances it must be held that the imposition of e condition of 

months’ probation in the case of Guptc dae^ not seem 
to be just 1 'tied. 

18. In view of what [ have stated above that the bank 
depRited from the normal norms of managerial behaviour 
m not offering the post of Head Clerk to Thorat and 
Imposing the condition of six months of probation while 
offering the post to Gupte makes the offer itself bad. If 
the offer is bad then it follows that the bank was not justi¬ 
fied in treating the letter dated 2-12-1980 as n refusal to 
accept the promotion, the offer itself not being legitimate 
and buna fide. It may be mentioned that the letter dated 
2 - 12-1980 of the workman raises the same contention that 
he is not the seniormost in the zone, the offer was bad, 
and wiongful and he therefore, does not accept “a wrongful 
oftVi acgiavatcd" presumably to save Thorat from a transfer. 
The result, therefore, is that the reference must he answered 
in y e negative and it must he held and declared that the 
action of the bank in offering the so called promotion to 
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Gupte was not justified. Consequently, the direction or order 
debarring him from further promotion for a period of two 
years with effect from 2-12-1980 similarly is not justified. 

19. Award accordingly. 

R.D. TULPULE, Presiding Officer 
[No. L-12012186I8ED.1I (A)l 

S O. 2553.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal, Chandigarh in the industrial 
dispute between the employers in relation to the Oriental 
Bank of Commerce and their workmen, which was received 
by the Central Government on the 17th July, 1984. 

BEFORE SHRI I. P. VASISHTH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL, 
CHANDIGARH 

Case No. T.D. 92|81 (N. Delhi), 129 of 1983 (CHD) 
PARTIES : 

Employers in relation to the Management of Oriental 
Bank of Commerce. 

AND 

Their Workman ; Sh, Raj Kumar Kalla. 

APPEARANCES : 

For the Employers : Sh. H. C, Dball. 

For the Workman : Sh. L. S. Sachdeva, 

INDUSTRY : Banking STATE ; Punjab. 

AWARD 

Dated, the 12th of luly, 1984 

The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1)(d) of 
the Industrial Disputes Act 1947, hereinafter referred to as 
the Act, per their Order No. 12012|175j8O-D.H,A; dated the 
21st of July, 1981 read with S.O. No. S.l 1025(2)]83 dated 
the 8th of June, 1983 referred the following Industrial Dis¬ 
pute to this Tribunal for adjudication :— 

“Whether the action of the management in discharging 
Shri Raj Kumar Kalia, Peon, Tullundur City Branch 
of the Bank of charges as contained in Charge-sheet 
dated 26-12-77 and 26-5-78 being processed in one 
enquiry is justified ? Tf not, to what relief is the said 
workman entitled ?*' 

2. Brief facts of the case, according to the petitioner 
Workman, are that at the crucial time from November 1977 
to Mav 1978 ho was posted as a Pcon-cum-WaLehman at the 
Jullundur Branch of the Respondent Bank; that he was served 
with two distinct charge sheets dated 26-12-1977 and 26-5-1978 
containing allegations that on being entrusted with the B Cs 
No. 2325 to 2331 worth Pound 60 he went to the post office 
Tuliuiidiir and got them encashed but did not account for 
the relevant amount of Rs. 924; and that he was paid an 
amount of Rs. 700 by an Account holder Tajinder Simfii 
for deposit in his Account, but instead of doing so he mis¬ 
appropriated the same and gave a fictions voucher to Taiinder 
Sfneh: obviously with a view to dupe him The p^t'tioner 
pleaded that both these allegations were false, frivolous and 
concocted bv the Union neople who were antogtn'sed against 
him because of Tvs consistent lovnlitv to flw Management. 
All th* kame the latter Jet him down by Instituting depart¬ 
mental enquiry throw eh a person who was so much Eased 
and prejudiced that without affording him a fair opportunity 
of defence, submitted a lone-sided report on th e basis of which 
his services were terminated. 

3 The petitioner therefore, i arsed a demand on the 
Management to ignore the impunged termination and re¬ 
instate him but found them unresponsive despite the interven¬ 
tion of the A.TO. (C) during the Conciliation attempts. 
Hence the reference 


4, Resisting the proceedings o n all counts, the Manage¬ 
ment denied the charge of having wronged the petitioner at 
the instance of, or under pressure from, the Workers Union 
and pleaded that as a matter of fact he had misappropriated 
the amount of B. Cs on their encashment on 2-12-1977; that 
tor a number of days he kept on putting off accountability 
on one or the other pre-text but ultimately broke down to 
confess his guilt and, thus deposited the entire amount; albeit 
in instalments. Similarly it was avered that he had cheated 
ono^ of their Account-holder Tajinder Singh and gave him a 
fictions voucher pretending the requisite deposit in his Ac¬ 
count. Rest of the insinuations, including those against the 
Enqury Officer and validity of his report, were also contro¬ 
verted. Tt was rather asserted that the Enquiry was conducted 
in a free and fair atmosphere, that the petitioner was given 
full opportunity to project his defence, that he fully parti¬ 
cipated in the proceedings and that the Enquiry Officer 
concluded his report with an open mind on the available 
leusal evidence. 


5. Over and above the terms of reference the following 
issues were framed in the light of the pleadings raised by the 
parties. 

1. Whether the domestic enquiry conducted by the ref- 
pondent, and resulting in the dismissal of the petitioner was 
violative of the accepted norms of Equity, principles of Natu¬ 
ral justice and good conscience as alleged ? If so, to what 
effect? O.P.P. 

2. Relief? 

6 . In support of their respective versions the paities addu¬ 
ced verbal as well as documentary evidence which I have 
carefully perused and heard them at length, My issue wise 
discussion and findings are ns follows :— 

Issue No, 1 

7. Shri Sachdeva, the Ld. representative of the workman, was 
at point to urge that the Enquiry Proceedings stand viti¬ 
ated because the charge sheets were issued and served by an 
Officer subordinate to the Appointing Authority, that they 
wtrie defective in the sense that they did not contain the 
necessary details of the allegations and were vague in nature. 
He contended that under clauses 19,2 to 19.5 of the Bipar¬ 
tite Settlement the Management was bound to refer both the 
incidents to the police and await, the verdict of the Court 
before taking any action against the petitioner and the very 
fact that they refrained from doing so, exposes the hollow¬ 
ness of their cause. Regarding the Departmental pmceedings, 
Sh. Snchdeva submitted 1 hot no opportunity of iepresentation, 
through a Lawyer or Workers Association, waft given to the 
petitioner and despite his being unrepresented, he was denied 
due opportunity to cross-examine the witnesses produced by 
the Management. Hr argued that the charge of misappropriat¬ 
ing the amount of S. Cs was had otherwise also because it 
related to an incident beyond the sphere of petitioner's duty 
whereas it does not appeal to common-sense that an Ex-bank 
emrdovee like Tajinder Singh would hand over a considerable 
amount of Rs. 700 to a peon (petitioner) for depositing in his 
Account. In short, it was contended that the quality of evi¬ 
dence produced by the Management was highly sub-standard 
and no finding of guilt ooufd be based thereon. 


8 . Despite seeming attraction, the submissions of the Ld. 
Representative of the workman failed to carry conviction with 
me, Die pertinent point is that a Tribunal, concerned with 
the reference proceedings under Section 10 of the Act, can 
not be equated with an Appellate Court ‘sitting over a Do¬ 
mestic (denartmentfll) forum. Tf a given set of cirneumstanees 
admits of two equally reasonable Interpretations, one drawn 
by the Pnouirv Officer would normally be acceptable to the 
Tribunal, similarly where a finding of fact is based on some 
legal and coeent evidence, m the absence of an\ tabil of 
perveision it is usually left undisturbed. To b* nredsc f t is 
sufficient that there is some brlfcveable and rational evidence 
to form the nexus. Of course, if it appears to be a cas° of ‘No 
evidence* then the Tribunal would not slink its responsi¬ 
bility in discarding tty Enquiry report. 
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9. In other words it may be put like this that the stiict 
standard of proof, usually expected of the prosecution to 
establish a criminal charge, is not called for. It is besides the 
point that or late there has been a reconsideration of ethos 
even in that Forum because it is felt that there can be no 
perfection in this imperfect world and insistence on fool 
proof evidence is fraught with the risk of fool proof concoc¬ 
tion as held in the case of Inder Singh Vs. State (Delhi Admn.) 
A.I.R. 1978 SC 1093. Similarly no serious note is taken of any 
discrepancies und contradictions in the ocular testimony of 
the witnesses unless they strike at the very root of the case 
because with the passage of time human memory is prone to 
fade. 

10 Of course both the charge sheets were served on the peti¬ 
tioner by the concerned Branch Managers but wc cannot loose 
eight of the fact that they enjoyed the delegated powers 
from the Appointing Authority by virtue of the circular 
Ex. M7 and the point of thier competence to do so was never 
questioned in the Enquiry Proceedings. Similarly there is 
no force in the contention that either of the charge-sheets 
lacked necessary ingredients or details of the relevant inci¬ 
dents which could prejudice the petitioner’s defence. As a 
matter of fact the gist of the allegations was sufficiently 
revealed to him m to how he was accused of having retain¬ 
ed the amount of B. Cs for an inoidinate length of time 
without caring to account for the same, and as to how he 
had misappropriated the deposit-money of Taj inder Singh. 
On petitioner’s own showing he had replied to both these 
charge-sheets and fully participated in the Enquiry to refute 
the insinuation®. Therefore, it does not lie in his mouth 
now at his late stage to moan the absence of minor details 
regarding the particular dates or duration of time for which 
he had kept the money with him. 

11. At the risk of repetition it may be pointed out that, 
both during the departmental enquiry as well as the proceed* 
tngs before this Tribunal, the petitioner admitted having 
taken the B. Cs to the post office and getting them encashed 
for an amount of Rs. 924 on 2-12-1977, lie also admitted 
that he did not deposit the said amount with the Bank till 
asked by them to account for the same on 26-12-1977. His 
explanation before the Enquiry Officer as well as in the 
Affidavit Ex, W1 was that after about 10 days he infoimed 
the Management that he had lost the money some where 
and that the suspected foul play by the Elnion people. Rei¬ 
terating the story before this Tribunal he submitted that he 
had detected the loss of money and immediately smelt a 
rat on the very day when he got the B. Os encashed on 
2-12-77. In my considered opinion, under these circumstances, 
it was incumbent up on him to inform the Management or 
seek the Police intervention for proper investigation rather 
then to look for the scape goats. Be that as it may, what I 
wanted to emphasize was that there was no isucb further 
detail which the Management could be required to elaborate 
in the Charge-sheet. 

12. Similar is the position of the second charge-sheet re¬ 
lating to the misappropriation of the amount belonging to 
one of the Bank customers Tajinder Singh. It may not be 
out of context to mention here that in his crosfc-examination 
before this Tribunal the petitioner admitted having filled in 
the relevant counter foil Ex. Rll in his own hand before 
handling it over to Tajinder Singh* Of course he denied the 
receipt of money from Tajinder Singh but, then, theic is no 
believe able explanation as to how and why he hnd gone out 
of the way to write down this document for Tajinder Singh. 

13. It is besides the point that both these charges were 
further corroborated by his (own confessional statements 
to the witnesses, who testified the same before the Enquiry 
Officer. 

14. The contention that no fair opportunity was afforded 
to the petitioner for seeking representation through a Law¬ 
yer or a Workers Assocation is completely devoid of force 
because there is not even an iota of any circumstance on the 
records of the Enquiry Proceedings or the Tribunal to show 
that he hod ever prayed for this facility or that it was reject- 
ed by the Enquiry Officer. On the other hand the petitioner i 
himself participated in all the proceedings and, per his own 
admission i>> the opening part of the cros»-examination, had 
attested their accuracy on signing the same, 


13. Of course a part of the proceedings conducted by the 
Enquiiy Officer does indicate that no regular sequence of 
examination of the wfinesses was maintained and that some 
of the pi occedmgs were recorded in first person whcieas a 
number of them were taken down in 3rd person, but all the 
same we have to bear in mind that the Enquiry Officer waa 
not holding a regular court like a professionally trained hand, 
lather he was a lay man type of parties own judge sitting in 
a domestic lorum. The technical rules of procedure and evi- 
den/c had no relevancy before him, his only obligation was 
to abide by the principles ot natural justice. And it goes 
without saying that he credibly struck to them as and when 
any witness made any demaging statement against the peti¬ 
tioner he immediately called for his explanation and afforded 
him an opportunity to test the veracity of the accusation on 
the touch stone of cross-examination, if due to any inadver- 
tancc there was any omission, on the very next hearing it was 
duly scrutinized and a ^uo-moto’ ractification was made by the 
Enquiry Officer, and due opportunity given to the petitioner to 
recall the witness to answer his queries. In short, the Enquiry 
Officer did not let even a single piece of evidence to creep in the 
record without apprising the petitioner of its implication and 
alloiding him on opportunity to rebutt, both bv way of cross- 
examination as well as on leading his own defence. It is an 
entirely different thing that the evidence of the Management* 
witnesses G. S. Marwha, J. K. Lorois, Tajinder Singh, S. E 
Chadha, T. L. Gupta, Raj Kumar Grover, Baljit Sharma 
and Madho Ram found favour with him on the broad fea¬ 
ture of the case since they appeared to be quite oon&istant 
and unbiased. 

16. To say that the charge-sheets related to the incidents 
beyond the sphere of petitioner’s duty and required intimation 
to the Police by the Management for a judicial verdict 
though the Court would be a grave travasty because the 
relevant clauses 19.2 to 19.5 of the Bipartite Settlement 
are of an enabling nature, and confer a right on tho Manage¬ 
ment to report cases of misappropriation to the Police, they 
no where impose an obligation on them to do so. 

17. The respondents averment that as a peon the petitioner 

was being paid a special allowance to go out side the Bank 
for multifarious jobs, was admitted in para No. 2 of the 

Rejoinder, whereas a bare reading of Paras No. 3 and 6 

of his affidavit Ex. Wi would leave no manner of doubt 
such jobs not only fell within his sphere of duty but 

were also being gladly accepted by him. 

18. Of course. Tajinder Singh’s incident might not be 

strictly related to his duty, but all the same it reflected on 
his conduct ats an employee of the Respondent. Brink 
bccuUGc it waft ill such capacity that he had the occasion 
to take money from one of their Account holder, obvi¬ 

ously any under hand dealing by him in lhat situation 
had the consequence of turnishing their image and good¬ 
will. 

19. Thus to sum up my aforsaid discussion I find no¬ 
thing wrong or improper with the conduct of enquiry 
proceeding in accordance to th* accepted norms of equity 
and principles of natural justice. Similarly in the absence 
of any evidence, diicct or indirect T reject the petitioner’s 
charge of partiality of the Enquiry Officer and, m such 
answer the issue against him, 

RELIEF (Including Reference) 

20. As a natural consequence of my above noted finding* 
on is®ue No. 1, I reject the petitioner’^ grousei against 
his termination and accordingly, return my Award, against 
him. 

Chandigarh Dated 12-7-1984 

T. P. VASISHTH, Presiding Officer 
[No. LT2012|175[8(M>. 11(A)[D. IV(A)J 

S.O, 2554.—Tn pursuance of section 17 of tho Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. II, Bombay in ihe industrial 
dispute between the employers in relation to the National 
and Grindlays Bank Limited, Bombay and their workmen, 
which was received by the Central Government on the 12th 
July, 1984. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRL\L 
TRIBUNAL NO 1 AT BOMBAY 
Reference No. CGIT-24 of 1975 

PARTIES : 

Employers in relation to th« National and Grindlays 
Bank Limited, Bombay. 

AND 

Their Workmen 

APPEARANCES : 

For the employer—Mr, S> D. Vimadalal, Senior Counsel 
Mr. V. V. Pai, Advocate Mr. C. Krishnamoorthy, 
Manager, Industrial Relations, 

For the National & Grindlays Bank Employees’ Union 
—Mr. Madan Phadnis, Advocate Mr. P. N. Subra- 
manyan. General Secretary. 

STATE : Maharashtra INDUSTRY ; Banking 

Bombay, dated the 26th April, 1984 
ORAL AWARD 

This reference to the Tribunal relates to the after effects 
of mechanisation which was agreed to in the lust bipartite 
settlement between the Indian Banks' Association and All 
India Bank Employees Association applicable to the workmen 
in the banking industry. The order of reference No, L-12011/ 
17|74-RIII dated 16th May, 1975, is worded as follows 

SCHEDULE 

“Whether the management of the Messrs National and 
Grindlays Bank Limited, Bombay is justified ih in¬ 
troducing ‘mechanisation’ at Bombay main office 
and Current Accountas Departments of its Branches 
at Bombay ? If so, to what extent and to what 
relief the workmen ar© entitled ? 

2. The bipartite settlement provided for employment by 
the banks of accounting machines and also provided that 
the workmen shall not object to the introduction of such 
machines which were mentioned in the settlement. It appears 
nevertheless a contention was raised whether the reference 
was maintainable and was competent. That led to raising 
of that as a preliminary contention and by order dated 3rd 
November, 1977, my predecessor held that the reference was 
not maintainable and made an award accordingly. Accord- 
ing to him, the settlement justified the introduction of 
mechanisation and since that was justified the workman would 
not be entitled to any relief. 

3. This order wajs challenged by the workmen in a n appeal 
filed before the Supreme Court being Civil Appeal No. 2790 
(NL) of 1980. The Supreme Court allowed the appeal, set 
aside the award of the Tribunal and remanded the matter 
back to this Tribunal observing, however, that there can be 
no quest on of the introduction of mechanisation being jus¬ 
tified or otherwise since that was agreed to by the banks and 
the workmen in the settlement. It then pointed out that 
wai subject to Two conditions and that it raised an area of 
dispute requiring adjudication. It said ‘That immediately 
raises the question as to whether the displacement of the staff 
resulting from the mechanisation introduced by the manage¬ 
ment was at the minimum possible level or it exceeded that 
level.’ 1 The second question which it was pointed out arose 
for decision was that in the event of the displacement of 
the workmen exceeding the minimum possible level “to what 
relief are the workmen entitled*’. In the circumstances, there 
are the only two questions which now lie for adjudication. 

I would, therefore, refer to the contentions of the parties 
relating thereto and deal with these two questions on the 
basis of the evidence and submissions made before me. 

4. Briefly stated the contention of the National & Grindlays 
Bank Employees’ Union (hereinafter referred to as the 
Union”) is that the mechanisation which was introduced in 
this bank did not follow the pattern of introduction of me¬ 
chanisation which the bank adopted elsewhere in its own 
branches in other stations and the pattern followed by other 
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nationalised bank®. It contended that at the bank's offices 
at Madras, Delhi and Calcutta negotiations were entered into 
with the workmen and a mutually acceptable formula relat¬ 
ing to the quantum of mechanisation and the displacement 
of workmen was worked out, Consequently, 'here was no 
dispute. This was not followed |o far as 
the Bombay branches were concerned, The 
second contention of the Union it that displace¬ 
ment was at the maximum in hi* bank in the Bombay 
blanches and this was sought to be referred to by means of 
figures of staff strength over a period of years as to how the 
number of workmen in the bank is getting pregressiveiy and 
substantially reduced. By its statement in paragraph 10 and 
14 it submitted that from the former strength of 142 work¬ 
men in all the five branches of the bank before mechanisa¬ 
tion 81 have been rendered surplus, or to borrow the words 
of the reference “displaced”. The bank retained only a total 
strength of 48 from the staff directly affected and J 3 from the 
staff not directly effected in all 48, 13, 61, 81, 142.' 

5, While this was so the bank according to the workmen 
by various practices and otherwise, improved its financial 
position in terms of deposits amount, volume of business, 
remittances abroad, profits and advance, Amongst the foreign 
banks operating in India this bank has been able to improve 
upon its prime position. The reduction in the jobs, accord¬ 
ing to the union, k responsible for the growth of the' business 
of the bank and It* profits. Though the bank has grown, in 
proportion the strength of the workmen has not similarly 
grown commentsurately. Other nationalised banks have not 
only introduced the mechanisation to the fullest extent 
hut have an addition, instead of reducing the strength of 
workmen increased the number of workmen. It points out 
that formerly the work in current accounts department con¬ 
sisted of four processes or steps each of which used to be 
manually performed by the concerned clerks. The first opera¬ 
tion thereof being making of debt or credit entries ia the 
respective accounts, maintain the ledgers which were also 
checked by other persons; (ii) enter all debit and credit 
entries for the day ledgerwise in what is called a supplemen¬ 
tary register and again check. The third operation being re¬ 
cording of the debit and credit entries in a Statement from 
the ledger for being furnished to the customers as agreed on 
a weekly or fortnightly basis. And the last operation relating 
to subsidiary ledgers which consisted of balancing and totah 
ling and tallying transactions of all the ledgers. This is also 
done daily. In the Grindlays Bank the first three operations 
have been mechanised. Before this it used to be manually 
performed. As an illustration as has been pointed out else¬ 
where, according to the Union, instead of combing all the 
three operations in one and mechanising them, the bank 
could, as has been done in other centres reduce the mechani¬ 
sation and transfer only one or combine two processes 
and thus reduce the impact of mechanisation. The bank, 
however, having decided to combine all the three operations 
into One, a large number of staff became surplus and were 
kept idle for long periods or were given different kinds of 
work described by the Union as odd jobs and humiliating 
and were shunted out from the places where they were work¬ 
ing and transferred. Most transfers look place as a result 
of the mechanisation contrary to the practice followed in 
the bank of transfer only on consent. This had grave effects 
upon the workmen and they have suffered. Persons have 
been doing say ledger posting work and have become ex¬ 
perienced and seniors. They are asked to do altogether 
different minor insignificant kind of work. In any bank 
current accounts department is a prestigious department 
and only senior and experienced workmen aye posted to it, 

6, The contention of the Union , therefore, is that as a 
consequence of mechanisation the workmen suffered and the 
bank prospered. Besides the reduction in the number of 
workmen employed by the bank has also another conse¬ 
quence. As a result of mechanisation the potential of 
employment in the bank has thus over a period of years 
progressively reduced. 

7. The introduction of the mechanisation has reduced 
two other consequence!*, according to the Union* one is in 
trodneiion shift system which is unique in the banking in¬ 
dustry for ma-hine operators, and an increase in the work 
load of the machine operators contrary to the established 
norms. The Union, therefore prayed that the machanifration 
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introduced by the bank should b# scrapped being excessive, 
to direct re-posting of the workmen to their formei posts 
and also to pay to the workmen compensation at the i»to 
of Ri, 100 pci month amongst other benefits to which no 
reference need be 

8. The bank in its reply refuted most of these contentions 
and submitted that in introducing mechanisation it has acted 
strictly in accordance with the bipartite settlement and in 
accordance with its terms. It contended that the bipartite 
settlement permitted it to introduce mechanisation in certain 
spheres of activity. It has neither exceeded that nor has it 
introduced mechanisation contrary to any of the terms. In¬ 
deed it is the bank’s case that it has been allow in introduc¬ 
ing the mechanisation and gradual and not to the fullest 
extent permitted by the bipartite settlement. 

9. According to it the two conditions to which mecha¬ 
nisation was subjected were fully complied with. There has' 
been no retrenchment, which is also an admitted position 
by the Union, and the so called displacement of woikmen 
is at the minimum possible level. According to the bank, 
to what extent displacement should take place and how it 
should be based is a managerial function and the Tribunal 
has no jurisdiction to adjudicate upon it. Whatever it has 
done is at the minimum possible level and it is the bank’s 
management alone which con determine and judge as to 
what extent the displacement should be and would be. The 
consequences of mechanisation upon the staff strength will 
vary from bank to bank and would be governed by the 
various factors which would be different from bank to 
bank depending oil various factors which fall within the 
monageiial sphere. 

10. The bank contended that tiansfers as a matter of 

policy in the bank were admittedly only regionwisc and 
generally not made outside the region, A right to transfer 
is the mangerial prerogative light and does not amount to 
displacement. The workmen cannot and do or have a vested 
right to the kind of work which they will do or they arc 
required to do. Though long familiarity with a particular 
kind of work may make a person experienced, workmen 
cannot say that they must be given that work alone. It is 
not in the interest of the bank not to use experienced work¬ 
men may be of senior workmen for the purposes for which 
he has acquired skill and experience. It is in the interest 
of the bank to do so. No work, however, is undignified or 
lower and clerical staff has to do and can be posted to do 
all work that is properly clerical. There is no internal 
hierachy or Importance of clerical work and all work is 

alike, 

11. The bank contended that it was irrelevant as to 

whal huppended with the mechanisation in nationalised banks 
or otherwise, and what was relevant only was the terms 
agreed upon and what the bank did in the present case. 
Constraints ant] circumstances in which other banks operate 
in Tndia and the Grindlays Bank Ltd,, operate, have not 
been uniform or identical. The bank denied that there is 

any case of discrimination amongst the workmen belong¬ 
ing to its Bombay division and workmen at other centres, 
The settlement did not require the bank to discuss the issue 
with the workmen before Its implemcntaion. It did so in 

other places not because it was obliged. It did not do so in 

Bombay as the Union was not recognised, It also referred 
to the circumsances in which the Union came to be dere¬ 
cognised on account of its non-cooperative attitude, 

12. It contended that the growth in the banking busi¬ 
ness of Giindlnys Bank’s operators is not relevant for the 
purpose of this reference. Banking industry as such has grown 
with the growth of indutrialisation and other factors affect¬ 
ing the national economy. The criteria adopted for defleit- 
ing the growth of the bank by the Union has been different 
at different times. In any event, it w&e the contention of 
the bank that all these factors and circumstances are not 
relevant. According to the bank it was entitled to introduce 
mechanisation in the current accouts department and as 
a consequence of the introduction of meeffines the work 
which was taken over bv the machines resulted in rendering 
the staff who was doinng that work surplus and was liable 
to be dismissed. The bank did not. however, retrench any¬ 
one nnd did not also cause a displacement more than the 
min mum and may be at the lowest possible level. The effect 
of the mechanisation and its consequences both in the 
operations of the bank ns well ak the staff h»\e to be watched 


for time and could notbe immediately ascertained. It took 
sometime to adjust and re-organise its workmen and, there¬ 
fore. it had to keep some of its staff idle sometime and could 
not assign to them immediately work constant with the 
need of the 'bank and the requirements of its operations 
and the concerned workmen. 

13. The bank did not admit the figures of reduction of 
staff strength as welt as the rendering of service of 81 work¬ 
men from the Jive ot its Bombay branches in the current 
accounts department superfluous. Relerring to *he reduc¬ 
tion in the total strength of workmen, the bank submitted 
that every employer has a right to organise its woik effi¬ 
ciently and to manage business as economically and effi¬ 
ciently as possible. In streamlining and reorganising its 
business it is possible that the member or strength of its 
workmen made get reduced, It may also have to be increased 
as it appears the bunk at one time contemplated it. But that 
according to the bank was entirely irrelevant. The question, 
therefore, and the jurisdiction of the Tribunal is of adjudi¬ 
cating what is the minimum displacement. It has no juris¬ 
diction and therefore ni right to go into the irrelevant and 
unjustifiably raised questions of prosperity and strength of 
work force. It pointed out that displacement does not mean, 
as contended by the Union no transfers and no change of 
work It, therefore, prayed that the reference may be dis¬ 
missed. 

14. Two rnoro stages have to be pointed out and facts 
refen ed before proceeding to the main question in this re¬ 
ference. A number of applications were filed and replies and 
counter replies to them followed requiring production of cer¬ 
tain documents, submission of information and considerable 
other material and matter from the bank, The bank objec¬ 
ted to this production and furnishing ot information on the 
ground that it was not relevant, and not relevant at that 
stage in any even and secondly that it relates to its evidence, 
Whep the matter was first brought up before this Tribunal 
after its remand from the Supreme Court on 3rd August, 
1981, my predecessor Justice Dighe passed an order direct¬ 
ing the paitics to precisely slate v/hat according to them was 
the connotation or concept of the words “displacement’’ and 
“minium level”. He also directed the parties to furnish 
statements showing the strength of staff ‘by their designations 
before mechanisation and immediately after the introduction 
of the mechanisation”. In accordance with this direction the 
Union filed a statement and also filed its say regarding the 
concept of the words “displacement” and “minimum level 
though not on the date fixed hut at a later stage. The bank 
also filed its statement and its view of what is meant by 
’displacement’ and 'minimum level’, to both of which I 
will have presently occasion to refer. 

15. The applications filed for production of documents were 

pressed and by an order dated 15th February, 1983, my 
learned predecessor Justice Kambli directed the Union to flic 
an affidavit ip regard to the document^ and also directed it 
to state expressly ‘as to what is the staff then displaced”. They 
w r ere also directed to state the figures of displacement of staff 
after mechaniation departmentwse and even sectionwise, The 
bank was, however, not directed to make any statement at that 
stage ast he learned Judge deferred passing further orders 
till the filing of the statements. On 12-1-1984 a further order 
w r ai? passed by which time statements of both the Union as 
well as the bank of the strength before and after mechanisa¬ 
tion were furnished. At that stage some controversy existed 
between the parties as to when wan’ the mechanisation in¬ 
troduced and when it was completed, But at that stage the 
Union accepted the dates of mechanisation as given by the 
bank to be correct. A further direction was given nnd it 
appears at that stage that some controversy had erupted as 
to what wa* the composition of the current accounts depart¬ 
ment. The bank was directed to state the constitution of the 
'current accounts department’ in all its five offices and “the 
strength of staff in those departments before the introduction 
of the mechanisation and the strength of staff after the 
introduction of the mechanisation ” Tt msv be mentioned 
at this stage that National A Grindlays Bank Limited is 
an amalgam of three eistwhile banks I,rov/n as the Natio¬ 
nal Bank of India, Grindlays Bank and Lloyds Bank. In 
the licbl of the Sememe Grunt orders 'md in the light of 
what had I'leen submitted bv the as to connotation 

of 'displacement’ and figures of naff strength the contro¬ 
versy appeared to be narrowed. 
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16. The two questions which, therefore* are material 
in the present reference are, what is the meaning of ‘dis¬ 
placement 7 in the context of this bi-partitc settlement and 
to what extent such displacement is effected. The (second 
question is if the displacement so effected found to be 
more than the minimum! to what relief the workmen would 
be entitled to. It is clear that jf the displacement is about 
equal or less than the minimum, then the workmen would not 
b c entitled to any relief. As to what is exactly the rrseaning of 
minimum level 7 of displacement is a incky question in this 
case and is incapable of precise mathematical answer. 

17. I will now proceed to discuss the meaninfi of the word 
^displacement'. It will be appropriate to reproduce the relevant 
portion of the settlement which has Riven ise to this contro¬ 
versy. That is paiagraph 6.1, Chapter V) of the bipartite set¬ 
tlement :—* 
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ment. It refeired then to various dictionaries which give 
shades of meaning of the word ‘displacement to be putting” 
or being out of place, “removal” from a usual position, or 
from an office’ 7 , According to it* therefore, displacement v/a® 
nothing else but “removal fioxn usual /position or putting out 
of place,” That according to the Union is the meaning which 
mast be ascribed to those terms m in* bipaitite settlement. 
This means according »o it “remov'd of the staff from one 
department or putting the stiff out of place from one depart¬ 
ment or shifting the staff from proper position from one 
department to another.” According to it, further even ic- 
movel of staff “from one branch to another or from one offi¬ 
ce to another” is tantamount to displacement. ‘Finally, accord¬ 
ing to it ‘displacement 7 was ‘change m the nature of work of 
employees and requiring them to do woik of a different type 
than what they were doing prior to the introduction of mech¬ 
anisation,’ 7 


It says. 

“6.1 Accounting Machines* J.B.M. or LC,T. < Hollerith— 
Power Samas) Machines can bc uultzed in bank* 
subject to the following conditions:— 

(i) tht Ledger Accounting Mchines like National Cash 
Register Machines, Remington Rand Accounting 
Machines, Blue-star Accounting Machines etc., can 
be utilised for the purpose of ledger and statement 
posting of Current Accounts, Saving Bunk Accou¬ 
nts, Deposit Accounts, General Ledger Accounts, 
Inter-Branch/Agency Accounts, Salaiy and Provi¬ 
dent Fund Accounts; 

(ii) that T.B.M. or I.C.T. (Hcllerith-Power Samas) 
machines and punches (for punching and verifying 
cards) can be utilised fc-* the purposes of maintain¬ 
ing Inter-Branch/Agency Accounts fer reconcilia¬ 
tion purposes us also Silary and Provident Fund 
Accounts at Head Office or Offices where banks* 
centralised accounts me maintained; 


(iii) that their will bo no retrenchment on the introduction 
of the machines as in 1 1 ) and (ii) above and the 
displacement of staff in a particular department or 
officc/branch wheic .such machines are introduced 
will be kept at the minimum possible level. 

6.2 The workmen or their representatives will not object 
to the introduction of machines, as mentioned abova 
and to the conseqixmt reorganisation,” 

18, It is not in dispute In the present case that ih<* machines 
which were introduced by the bank are no other than those 
permitted in the bipartite settlement paiograph 6.1. It is also 
not in dispute as per sub-para (iff) of paragraph 6-1 that 
there has been no retrenchment tn account of the introduc¬ 
tion of the machines. The material portion of the bipartite 
settlement which really calls for the consideration is that 
contained in paragraph 6-Hiii). ft would thus be seen that 
the expression ‘displacement of staff 7 ' in a particular depart¬ 
ment or office/ branch which is to be kept at the “minimum 
passible level” has to be construed in the light of what has 
proceeded and in the circumstances that certain class cjf 
machines are permitted to be utilised at head office for parti¬ 
cular kinds of accounts. The question of what is the minimum 
displacement has also to bc considered in the light of a ban 
on retrenchment altogether. 


19. Tt was, therefore, in order u> ascertain what the pa) lies 
meant by ‘displacement 7 and ‘minimum possible level', that 
on the 3rd August, 1981, « direc ion was given requiring the 
parties to state what they meant by ‘displacement 7 and what 
was meant by ‘minimum level 7 thereof. As 1 stated earlier 
the Union did not state at the beginning as to what is meant 
by displacement but later set out what, according to it, the 
meaning was by its statement dated 1st September, 1981* 
That meaning placed a variety of interpretations before the 
Tribunal. According fo it, displacement amounted to reduc¬ 
tion in the strength of staff in a department reduced as a ie- 
ault of mechanisation. It stated thai displacement as contem¬ 
plated by the first bipartite settlement meant ‘ nothing but 
removal from usual position on putting out of place and 
therefore, putting the staff out iff place “from one branch to 
another or from one office tc another” amounted to display- 


20, Conristant with this, if I nwv use the words, preferred 
meaning of the word displacement by the Union it contended 
that even shifting of the staff from one department to ano¬ 
ther, or one office to another or from one branch to another 
should in accordance w‘th the direction? of the bipartite 
settlement has to bc minimum as possible and not permitted. 
To this must be added also the meaning which was later as 
clarified as even including any change in the lyre of work, 
any shift in the position and anv change in the nature <f 
woik which was being done earlier and that subsequent to 
mechanisation, fn substance according to the Union the pre¬ 
ferred meaning of displacement is tnsfer or change in work 
which was formerly being done and tiansfer not only frem 
oife branch to another, but transfer from one department to 
another w'hich would ne restricted in terms of the bipartite 
settlement to the minimum level. 


21. The Union also set oi\ what according to it were fig¬ 
ures of displacement in the various branches in its statement 
dated 7-4-1983 branchwise. In M. G. Road branch it stated 
that 67 employee® were prior t y mechanisation and after 
mechanisation the strength was brought down to 39. However, 
that statement does not say which thcise 28 employees were 
who were effected or were transferred and what work they 
were actually doing. In the D, N, Road branch the displace¬ 
ment was to the extent of 41 employees who were formerly 
there. Tn the Mint Road branch it was 30' employees, in the 
S. G- Marg branch it wa® 9 and in Mandvi branch there was 
only one person. With regard to these statement^ 
one common feature is the one which I have observed with 
regard to M. G. Road b;au;b, and that the category of work¬ 
men “who wer e effected were ledger clerks, statement writers, 
register writers and typists”. According to the Union some 
other persons were also indirectly involved like general clerks 
and sub-staff viz., pcoiiff. Their consolidated figure appears in 
para 7 of the statement. It may be stated, as set out in tht 
statement, that according to the Union the displacement was 
completed in each of (he branches on various dates but by 
the year 1976, That It was commenced in th© year 1973 there 
js no dispute. In other words, therefore, according to the 
Union the process of mechanisation which begin in 1973 and 
followed by the displacement which it effected was comple¬ 
tely put trrough between 1973 to 1976. 

22. The bank’s version ol what is displacement in to be 
found in its statement dated 7 8th September, 1981. Accord¬ 
ing to it the word “displacement” must be i-nderstood in the 
context in which the word l* used and that meaning of the 
word should be preferred which would lit in and be appropri¬ 
ate to the context. Presumably, according to its version 
constant with the context and meaning he word “displace¬ 
ment” was, a* defined in Stroud’s Judicial Dictionary “oust 7 
or “to put it out of the employer’s power to continue in em¬ 
ployment”, Tn Welbster’s Dictionary the meaning given is “dis¬ 
charge 77 or “depose 77 and in Oxford Dictionary to remove from 
a State, office or dignity.” In Webster’s International Dictio¬ 
nary “to remove from a State office, dignity or the like”, “to 
discharge” “depose”. With regard to the words “minimum possi¬ 
ble level” the bank refused to elaborate iiself or give what 
it is meant by “minimum possible level” under the pretext of 
that it was a mere “guideline or recommendation and not a 
mandatory and justiciable directive/’ It emphasised the W'ord 
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possible succeeding fhe word ‘minimum” to point out that 
this gift the management free to determine the extent of dis¬ 
placement. That is the tenor of its and the “minimum 
possible level 1 ’ according to it, would be equal valent to the 
elimination of the work which was manually done and which 
elimination of the work which was manually done aru which 
is taken over by the machines. The introduction of the mach¬ 
ines, accoidmg to it, "ipso facto reduced the numbei cl 
clerks required for the purpose Df ledger posting and state¬ 
ment writing.’ 1 By wav ol 'is ’answei it itself bv 

saying that “such displacement of staff lesultine fiom mech¬ 
anisation introduced by tile management was (be minimum 
possible level .md did nor exceed that level.” It may he men¬ 
tioned that the bank throughout studiously avoided stating 
what, accouling to it was the ‘minimum poosible level’ jn 
terms of men oi in to 1 ms o* |obs. 

23. This statement is appended with a ^et of statements 
for each branch showing th? number of employees nrior to 
introduction of medidnisudon and subsequent to the intro¬ 
duction of mechanisation The bank has given the dates of 
starting of the mechanisation and also given the staff strength 
“immediately after the mechanisation 11 the period vmvmg 
between 6 to 9 months. On the other hand, the figures which 
have been given bv the Union arc for different periods as 
will be seen from te anuexure to th e statement dated 7ih 
April, 1983, leferred to earlier. For example in the M. G 
Road branch the figures prto, to mechanisation as on Januaiy, 
1973, are given and figuies subsequent to mechanisation as 
on April, 1973, are gwen While so far as the otbei foui 
branches were concerned viz. D. N, Road, Mint Road, S. G. 
Marg and Mandvi die initiul figures of at the start of mech¬ 
anisation are for tlie pc iod prior to 16-5-1973. 12-12-1973, 
July 1973 an February 1974 while the post mechanisation 
figures tire from 1974 to 1976 as set out In annexure ‘2*. It 
woifid thus be seen Inal the figures ire not comparable given 
by both, the Union as veil ns the bank dele wise. 

24. Though that is so it seems to me, it can be safelv 
assumed as common, and in any event as submitted by the 
Union that the process of mechanisation was started in 1973 
while the displacement was completed or the effect of mecha¬ 
nisation wa c completed in 1976. These three years, therefore, 
would become crucial and require a closer scrutiny in ordt r 
to obtain an answer to the two questions which I have rai&ed 

25 v Adverting to the definition of the word “displacement” 
it seems to me that the context in which he words appear can 
not be over-looked. As ! pointed out they anpear n para¬ 
graph 6.1 (iii). The earlier part o( lhat paiagiaph refers to 
retrenchment and says That there shall be no 'etrenchment. It 
seems to me to be quite implicit and the basic assumption 
made by the parties to the settlement that introduction of 
machine* for doing the work which thereto before was beim; 
manually performed woidd result in such people whose work 
is taken over being icudercd surplus. If they are so rendered 
surplus the normal consequence which would he visliled to 
such fturplus staff would be retienchment. Retrenchment 
would mean in such an eventualffy loss of iobs However, 
the parties had agreed that there shall be no 1 etrenchment• 
It is, however, inescapable that the workmen lendeied sur¬ 
plus will have to vield their plac: and do something c^c. 
Understood in this -ontext or sense ‘displacement’ would 
mean yielding of the place. 

26. In the normal and natural sense this displacement 
would have undoubtedly resulted in ouslcr. The ouster of 
such men whose jobs are taken over by ihe machines is not 
unexpected and was implied by the parties to the settlement. 
The contention, therefore, of the bank that such meaning 
of the displacement should be accepted us is nearest to the 
meaning conveyed in the context, in my view, must be ac¬ 
cepted Tn ihat view of the matter the word “displace” 
would acquire a meaning closer and akin or analogous to 
discharge or mitster. It means, to put it diffciently, remove 
from a place. Displacement, theiefore, will have to mean 
removed from the position held as a result of the machine* 
taking over the job. 


27. On the other hand, the meaning of the word displace¬ 

ment which the Union hai sought to give is, in my opinion, 
loo narrow and re*trictive. It seems to adopt a highly arti¬ 
ficial and uncontemplated connotation. It does not natu¬ 
rally flow from the context of the word “displacement” 
when it says that the settlement “puts a bar on shifting or 
transfen ing employees from one department or from branch 
or from office to another on big scale’’ and to do “other 
type of work” different in nature from which they were 
performing originally. If it was intended by placing this 
second restriction on the bank’s right to introduce mecha¬ 
nisation apart from retrenchment, then the bank would not 
be permitted to shift people “from one department to 
another department or from one office to another or from 
one branch to another” which meaning the Union wants 
me to ascribe to displacement. J think the word displace¬ 
ment would not have appropriately conveyed that mean¬ 
ing, if the parties had intended that there was to be no 
shift even from department to department or even from 
branch to branch or for that matter even change of work 
of one kind to another. The result could have been achiev¬ 
ed, if that was the intention of the parties, by simply say¬ 
ing that the workmen will continue to do the same kind 
of work in their same places subject, of course, to their 
being in the ordinary course and on normal account shifted 
and transferred, or even that notwithstanding mechanisa¬ 
tion there shall be no displacement or shifting at all. That 
could have been more consistent with the Union’s view of 
the word “displacement” and the ‘minimum’ possible level 
■hould be. I am unable to accept this restrictive interpre¬ 
tation. It would deprive an employer of its freedom to 

use the available material he has in terms of men and 
machines to the beet of their talent and usefully employ 
their services, 

28. ‘Displacement’, therefore, must mean removal from 

one position and the Union cannot, in my opinion, say 
that when persons are transferred from one branch to 

another after their works is taken over by the machines 
pemitted to be introduced, a displacement occurs. It would 
also not be possible to say and contend, in my view, that 
where a workman was doing formerly one kind of work, 
which the machines were permitted to take over, &uch work¬ 
man must be given that work in the same branch or in 
another branch at the most. It is difficult to conceive and 
think that a particular kind of work merely by doing for 
some stretch of period entitles a person to snv that he 

will do only that kind of work and not other. Tt will also 
be difficult to say that if such a person is asked to do 

the same class of work but not the same kind of work 
it results in displacement. If the category and kind of 
work is not different or of a different class, as for instance 
a person employed for clerical work is asked to do manual 
work or operate an instrument or machine which may be 
of a different category and class that work the employer 
mav not be justified in directing. But If the same kind of 
work and the same class and category of work is extract¬ 
ed, I do not see how it can become or he termed as dis¬ 
placement. Fven in the ordinary notions of management, 
a right to direct its own business, a person has a right to 
ask and get. any particular kind of work done for which 
the person is employed at a given time and another ht 
another time. 

29. Between the two meanings, therefore, of displace¬ 
ment the one preferred by the Union which is restrictive 
meaning is not acceptable and a meaning nearer to the 
underlying concept of introduction of mechanisation impli- 
city resulting in ouster of persons doing the same kind of 
work, adopted. In mv view, ‘displacement 1 mulst, there¬ 
fore, mean ‘removal fmm position. 1 In the present case, 
however, there is no question of removal ouliight. There 
will be and the^e will have to be a removal, however, 
where the work is taken over by the machines. This may 
entail in placing the person in another place and thus re¬ 
sult in a displacement, being efcked to do the same kind 
of work and mav be the same kind of work elsewhere, and 
also a different kind of work, 
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30. At this stage it may be convenient to deal with a 
subsidiary aspect of the mtutef. I liave alieady pjm ed out 
curlier that while giving the flguies of persons displaced, 
whcie they weie posted and what woik they ^eie asked 
to do was not stated by the Union in its statement. This 
was, however, later supplied in the affidavit dated the 12th 
March, 1984, paragraph 13. It will be seen from that para¬ 
graph branch wise that at M.G, Bond brunch pci sons at 
tr. nos. 1 to 20 who were doing the ledger posting work 
taken over by the machines were iransfened to other bran¬ 
ches excepting sr. no, 17 who is retained ns a machinist. 
Some of them were also retained in the same branch jx. 
M.G. Road branch, but were asked to do different kind 
of work. Such as in the shaie department or Ravings depart¬ 
ment. Tn what way of work as humiliating or different 
from the kind of work which they were doing or of less 
importance is not clear. I do not think that there is any 
merit in this part of the contention of the Union. A do- 
ser analysis of the statement I shall come to at a later 
stage. But, it is enough to state at this juncture that this 
list of persons includes also persons whose jobs have not 
been taken over by the machines. It may be stated in this 
context that the introduction of the machines may result 
in two kinds of displacement, one direct and another in¬ 
direct. The direct displacement would be as a result where 
machines take over a particular job which was there before 
being done manually, and indirect displacement would be 
where a number of such joks are taken over which when 
they were manually performed gave rise to some other jobs 
the strength of those jobs or the quantum of the work on 
aqcotmt of those jobs becoming reduced thereby effecting 
such workmen also, For instance in the context of the 
banking industry where ledgers are manually written it may 
be necessary to have sub-stall at a larger level for handling 
the ledgers and to take them from place to place. Where 
the handling of ledgers is taken over by a machine and 
reducing the number of ateps or stages or operations with 
regard to that ledger which formerly manually involved 
employment of some persons would also be reduced thereby 
requiring less number of sub-staff for the handling of the 
registers. In my view, the displacement contemplated by 
the bipartite settlement is both direct as well as indirect. 

31. Having ascertained thus the meaning of the word 
displacement as is appropriate, in the context of the con¬ 
troversy the next question which requires to be determined 
is whether in this particular case that displacement wns at 
the minimum possible level or otherwise. As 1 said earlier 
this is the trickiest part of the question and T feel that no 
precise answer in terms of proportions can even be attempt¬ 
ed or give What is, therefore, minimum would vary and 
change on account of the inter-action of various factors 
and change from industry to industry, establishment to 
establishment, employer to employer and also to some ex¬ 
tent depending upon the class, type and calibre of the 
employees. 

32. 1 have already pointed out what where the manual 
operations which were elinvnntcd by the introduction of 
the machines. They are the first three set out in para 7 
of the statement of the Union and there in no dispute on 
this aspect of the matter. Broadly stated the machines took 
over the work of ledger writers or posters and statement 
writers. A branch and the concerned department did not 
merely consist of ledger writers or posters, statement wai¬ 
ters and other connected and ancil]fny Istaff. 1 shall while 
refening lo the statements filed by the parties point out 
what was the other categories of staff. As \ indicated 
earlier their iobs arc directly taken over. But the work of 
some of them is certainly indirectly effected such as for 
instance of a general clerk special assistant who may have 
been earlier required to do in addition to this work some 
other woik in connection with the ledgers such as check¬ 
ing n. statement and compniing and balancing it before post¬ 
ing to the customer may be reduced in quantum. The 
mechanisation, therefore, would effect vertically and lutternl- 
ly in addition to effecting directly the work force. 

33. Once it is held that the meaning of the word dis¬ 
placement applicable in the context or in the present con¬ 


troversy has to be ‘removal from the position’ and where 
no retrenchment has taken effect what would be the mini¬ 
mum level ol such an impart is not capable of an easy ans¬ 
wer. One mode and way of ascertaining that to impact hau 
bee suggested by the Union though not drectly biff indirect¬ 
ly by pointing out three reduction in the staff strength and the 
number of employee* of the bank. The other is by filling 
tabulated statement or showing the number of people work¬ 
ing before and the number of people working after the 
introduction of the mechanisation, This as I have already 
pointed out by the Union as well as the bank have been 
provided for different dates. It would be sufficient to state 
at this stage that thin does not five a clear comparable 
picture as to the amount of lisplaeement and whether it 
could be termed as natural or less or more. But, I will 
come to this aspect of the matter a little later. 

34. Firstly adverting to the fall in the stiength of work¬ 
men, figures given are for different periods broadly from 
I960 to 1980, In para 62 of the feta tement of claim 
figures for the period 1962 to 1975 of total number of cleri¬ 
cal staff and sub-staff employed by the bank in Bombay 
appear. There has been also expansion of branches i* set 
out. It will be seen from this that right from 1962 till 
tho year 197G and even upto 1973 there has been a continu¬ 
ous fall in the staff strength particularly clerical, The totfd 
number of workmen also have become less. In para 63 
the same position with refciencc to the four branches where 
mechanisation wa& introduced is also set out. There also 
the picture emerging is similar. It may be mentioned that 
these are years prior to the introduction of the mechanisation 
as contemplated by the first bipartite settlement of 1966. 
The first efforts of mechanisation were in 1973 only in ac¬ 
cordance with that settlement. On the other hand, this staff 
stiength in the other branches other than four at Bombay 
for the corresponding period has been gradually going up. 
Figures to the period subsequent to 1975 in respect or four 
mechanised branches of Bombay are to be found in the 
statement dated 1st September, 1981, at page 3, and also 
Show a fall in the total strength of clerical sub-staff and 
total staff. As I have mentioned earlier the bank has not 
furnised any particulars m regard to this aspect of the 
matter and has not given any figures but also not challeng¬ 
ed the fact of the itatement that the staff has been going 
down in four concerned branches nnd generally in the 
bank’s employment. We, therefore, have a picture right! 
from 1962 to 1980 of the staff strength in this bank to¬ 
tally in all the branches upto 1975 and also relating to 
these four branches. The common and general pattern 
which emciges from that examination is that the staff strength 
particularly known as award staff in the banks parlance 
has been going down from year to year. 

35. Figures have been supplied to us as to ihe staff 

si length right from 1962 to 1980 The relevant figures 
from the point of view of the dispute referred can only 
be the year 1973, when mechanisation was introduced and 
when the effect of mechanisation by way of displacement 
was over which according to the Union took pladb in 1976 
if we ignore the dates given by the bank. Tt is, therefore, 
only with reference to the figures of total staff, assuming 
for the time bemg that is relevant in 1973 and that in the 
yeru 1976 that the question os to the amount of displace¬ 
ment or Its quantum can be prima facie ascertained or as mv 
learned prcdecesssor observed in his order dated 3rd August, 
1981 provide a quick appraised. In para 62 and 63 of 
the statement of claim the position of staff s f ren in the 

Bombay area of the bank and the position of staff strength 
in the four concerned branches arc separately gwen Wc 
tire not really concerned with what was the position of the 
total staff strength in the Bombay ore<i of ihe bank ihnudi 
1 may mention that from 1973 to 1974 thme has hern a 
slight umrease in the total staff stroppth in Ihe Bombay 
nrcu so fir as clerical staff is concerned. 

36. Confirming our attention to the concerned four btan- 
di-e in 1974 the clerical staff strength stood at 753 while 
the subordinate staff strength was 26t>. in a lolal of 1013. 
Tn 1975 June it went down so far ns clerical staff was con¬ 
cerned by 9 and sub-staff was concerned to 252, the total 
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s 996. To this wc may add and refer to the figures appear¬ 
ing in the Union’s statement dated 1st September, 1981, 
vherc the figures for year ending 1976 were given as 699 
nd 243. Tnat will mean that from 1975 June there is 
further reduction of 45 member* of clerical stall and 9 
members of sub-staff in all. Therefore, there will be bet¬ 
ween 1973 to 1976 a reduction in the clerical staff of 54 
>ersons and 17 from the sub-stHff. Ttj-is is what emerges 
on an over all look at the picture. It would not, however, 
be possible to say straightway, without anything further, 
that this reduction in the staff strength has occurred as a 
. ult of displacement by the introduction of mechanisation. 
Such material or evidence has not been placed before me 
by any of the sides. 1 may mention in this connection 

1 it it is an admitted position that there is no retrenchment 
of staff. It follows, therefore, that the reduction of staff 
strength clerical as well as sub-staff between 1973 to 1976 
viz., 71 is not directly due to displacement. The possibility 
that it may have indirectly resulted in cannot be ruled out. 
This may occur where natural eliminations in the staff are 
not filled in because of the surplus staff becoming available 
on account of mechanisation. Whatever that may be the 

utmost or the maximum displacement taking the case at 

its highest can be 54 persons from the clerical staff and 

17 persons from the subordinate staff. So far as the subor¬ 
dinate Rtaff is concerned they do not come in the category 
properly speaking of displacement on account of mechani¬ 
sation directly as I have already pointed out. They may be 
Coming within the sphere of indirect displacement. 

37. Once again referring to the order dated 3rd August, 
1981, where th c concept of the worls ‘"minium! lever 1 was 
also required to be defined or set out by the parties, the 
parties have adopted in their answers a very intriguing 
situation. They have taken postures which can broadly be 
stated to be extreme. Both have refrained from saying what 
on account of the introduction of the mechanisation would 
be the minimum level of displacement in terms of figures. 
The bank adopted a position that what it did was the mini¬ 
mum possible level and permissible level based upon its 
managerial prerogative or right, while what the Union con¬ 
tended was that the displacement effected by the bank was 
the maximum. As to what would be thc minimum both 
sides have left the matter for guess so far as they were 
concerned. 

38. I will now refer to thc various charts and statements 
which have been filed by thc parties. In para 10 of the 
statement of claim the position of staff strength pi ior to 
mechanisation is set out in the five branches. Persons who 
can be said to be properly affected viz., clerks involved in 
the three operations in column No. 3 is 99. The strength 

-.of the peons is out in column No. 5 total stiength is 30; 
while those out of column 4 which are described as ‘"invol¬ 
ved ir 4th operation” are not directly affected by mechani¬ 
sation in the sense their work continue to bo performed 
manually. In para 14 the Union stated that out of thL total 
strength of 112 persons which includes the 13 out of column 
4,71 have been displaced leaving only 21 in column 3 and 
13 from out of column 4. As to what is the date of this 
figure and of which date these figures are given is not stated. 
It may be assumed that was after 29th August, 1975, the 
date on which the claim statement was given. I am referr¬ 
ing to this date only for the purpose of pointing out that 
in the various charts given because of the various different 
dates adopted and different classification used it has not 
been possible to correctly determine the figures of clerical 
as well as sub-staff ‘‘removed from its former position” in 
the current accounts department of thc five concerned 
branches of the Grindlays Bank in Bombay. 

39. The next statement is that filed by the Union on 
the 18th August, 1981, which is at page 71 of the file. 

Here the dates adopted or the post mechanisation figures are 
either December 1973 or December 1976 and June 1981. 
As I have already pointed out in the statement of claim 
para 10 the figures pul ported to be August 1975 an inter¬ 
vening date. In this statement column No. 3 shows the 
number of workmen (clerks) employed for ledger posting 
work and for writing statement of accounts which was 
directly taken ovci: while the number of persons and figures 
shown in column No. 4 arc of pcrs< ns whose jobs lon- 
tinuc to exists in thc current accounts department such 


as issuing okens issuing cheque books, and also tosome 
extent clerks doing the work of tally balancing. In 
column No. 5 are shown persons who arp different from the 
mechanised category of job and whose jobs continue such 
as head clerks and special assistants. The sub-staff 

is in column No. 6. For the first time there is a 
classification amongst the sub-staff, peons and daftanes. 
He may leave aside this separation of sub^staff, 

at the end of December 1973 is 38, At the end of December 
1976 and as was the position at the cnl of June 1981 this 
was further reduced according to the Union to 27, 


40, As regards the other staff that is in column Nos. 4 
and 5 after mechanisation column No. 4 has suffered a 
severe fall and from 25 its strength has been reduced to 9. 
Of these according to the Union three persons aie doing 
the work of total checking. There is a reduction in the 
strength of head clerks but not such where special assis¬ 
tants were concerned. There is reduction in the stiength ot 
peons as of 1973 to a considerable extent. These figuies 
have cone down further so far as the sub-staff is concerned 
as of December 1976 and June 1981. Theie is also a 
reduction in the strength of head clerks and special assis¬ 
tants as of that time. Theie is reduction or staff stiengtft 
in column No. 4 they are entrusted with the issuing ot 
tokens, cheques and used for balancing job. Deduction 
is only from 9 to 6. 

41. The next statement is that at page 121 dated 7th 

AdhI 1983. The column numbers given are inserted by 
me for convenience. Reiemng to M. G. Road branch first 
the iiguies given are foi post mechanisation staff strength 
as taken in April 1973, again a different date Theie a 
classification of thc award staff and clerical staff has been 
tuither split and made* Apart from thc catcgoiy of special 
assistants and head clerks who are not atected, by the mecha¬ 
nisation persons in column Nos, 3, 4 and 5 11 can redson- 
ably be said that they arc directly affected by the mechani¬ 
sation being ledger clerks, statement/register writers typists 
typing statement*. Then there arc 4 other nomenca ures/ 
or designations introduced such as general clerks, address- 
orgupbers, typists and stenographers. So far as sten¬ 
ographers are concerned, there will be no question of 
mechanisation affecting them any way. These figures ot 
sniff mentioned in column Nos. 6 7, 8 and 9 from. their 

nomenclatures do not appear to be one belonging to he 
category who arc likely to be directly affected, and for the 
purposes of displacement as a result of mechanjtion column 
Nos 2 3 4 and 5 would only become relevant That goes 
u, 0S s'how that there were 38 persons who were directly affe - 
ted by thc introduction of mechines, their jobs have dis 
appeared. In their place as the statement page 1-1 says, 
17 machinists have been bi ought in. So far as the s a 
strength of persons mentioned in column Nos. 6 to ) at© 
concerned there has been a fall in their strength also, but 
looking to the nomenclature of their designation and wor 
they do it appears, theirs is an indirect displacement. Tn 
thektatement at page 122 all thc categories which .weie men¬ 
tioned in page 121 arc not set out. For instance the num¬ 
bers of addressographers and stenographers have not been 
set out or mentioned* The statement at page 122 refers to 
?hc other four branches viz., D. N. Road, Mint Road S O. 
Marg, and Mandvi. The persons rnamly concerned how 
ever' as in the earlier statement are from column Nos. 3 4 
an d‘5 The minimum effected of mechanisation as state- 
ment at page 122 will go to show is in the S, U. Maig branch 

hrnnrfi 


42 All these three statements filed by the Union were not 
Emitted bv the bank. It produced its own figures m its 
St,ts by da,ed Ifth September 1981 att pages. 96 to 100 
whirh was in renlv to thc directions of 3id August wtu. 
Correspondingly, these figures arc also not admitted by the 
Union They show, howevci. a different picture. Tn all he 
statement there are two portions one showing the total strength 
oMhe aff in the branch and the other <n the concerned 
department viz., ennent accounts department. There ts no 
elaborate division but staff ,s divided mto clcnca and saj- 
staff, and sort of supervisory staff such as sp. viali ass s r it 
and head cleiks. Tn the statement at faeejfi perlaimng t 
the M. G. Road branch it will be noticed that the 
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strength of the branch of clerical staff of 304 as on 30-6-1973 
which date has been taken as date of completion of the 
mechanisation went down to 295. Correspondingly, the 
current accounts department strength which was 56 so far 
as the clerical staff is concerned went down to 48, while 
ihe sub-staff strength went down from 11 to 10. According 
to the bank, this is the effect of ^mechanisation and this 
it naturally claims is at minimum possible level. These 
figures, as I have stated earlier, were also not admitted by 
the Union. So far as D. N. Road branch is concerned, 
they stand correspondingly from 206 to 191 while the con¬ 
cerned department strength has gone down from 45 to 34. 
There is no reduction in the sub-staff. This is of 31st 
December, 1973, about six months after the date of intro¬ 
duction of mechanisation. In Mint Road branch there is a 
similar reduction in the staff strength from 138 to 125 and 
me concerned department from 25 to 13, while in sub : staff 
there is a reduction of 13 persons. This is also after about 
six months of the introduction of mechanisation. In S. G. 
Marg the reduction in the staff strength is very small of 3 
in the concerned department of a persons. So far as the 
sub-staff is concerned, it is nil. At the Mandvi branch the 
figures are four after a period of six months. There is an in- 
ciease in the bran-b * \r. <1i : >d Eve is no decrease in the 
concened departirc: : *'iO" : ' over all view, there¬ 
fore, of the entire c.;i . ! ■ \v ;■■■: ■ . in these live branches 
according to the bank, is considerably less. Since I have dis¬ 
cussed the question in abstract with reference to figures and 
not with reference to persons I do not feel it necessary to 
refer to the actual “displacement” of men from the various 
branches referred to in the affidavit dated 12-3-1984. 

43. What I have discussed above will go to show that 
d fferent dates have been adopted for preparation of tables and 
.different classification of the workmen. No attempt was 
made to establish by either side as to which would be the 
correct figures with reference to a particular date. Accord¬ 
ing to the contention of the bank the effect of mechanfsaton 
aid the answer to the question as to whether the displacement 
was at the minimum possible level has to be given with 
xeference to the period or time when the process of mechani¬ 
sation was completed. On ihe other hand, the contention of 
the Union was that the actual installations of machines and 
mechanisation may, be completed within short time. But 
the displacement and die effect of displacement has taken 
lime to appear. I do not think any rigid deadline can be 
fixed though broadly the period cannot be allowed to extent 
beyond a reasonable time. I, therefore, do not accept the 
contention of the bank that the relevant date would be the 
completion of mechanisation and a few days thereafter or 
say six months as adopted in their statement. I think it 
would be reasonable to take a somewhat distant period to 
ascertain as to what has been the effect of displcement. Two 
years, therefore, from the time of introduction of mechani¬ 
sation can be said to be reasonable and that makes allowance 
fo. the management to make adjustment of its staff, to re¬ 
organise its business in various branches to allocate staff and 
generally lo distribute and arrange work. Besides, some time 
may also be taken up in watching the effects and the working 
of mechanisation. 

44. It would, therefore, appear to be reasonable to put in 
this case 1976 as the year of knowing what is the effect of 
displacement upon the introduction of mechanisation which 
was on various dates from 1973, but completed in that year. 

a 5. On this basis and since no reliable undisputed material 
is placed before me nor was there any acceptable evdence to 
show what exactly is the displacement of staff, the question 
'whether what occured ultimately was minimum or otherwise 
it As not possible to determine. In the absence of such 
material the only otbei ulternrJv- ir£ the lect way to 
PiOeecd before me was to vo on the bas's of the general 
spiff strength. Bewveen 1973 and 1976 thT has gone" down 
to {\iz. 61 + 10 — 71) Even here I am uable to attribute 
a reduction in the staff strength altogether to mechanisation. 
Other factors, to which I have a Ire ad v made a xeference such 
as reduction of surplus staff, non-filling of pasts which have 
become vacant, non-filling of naturally eliminated posts by 
mtirement+death, etc. may also have had their share. It is, 
therefore on this not possible to determine what is the 
level of displacement in this case between 1973 and 1976. 
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Consequently, it is not possible to answer the question as tc 
whether it was minimum or olhcrvNe. In spite of the consi¬ 
derable industry pm in b; tfie pm tie, it seems to me that the 
nature of the problem ss such and its complexity not fully 
becoming aparent, the state of the evidence finds up at the 
end in such a position as I have found. 


+ 4 , 6 ^ A ^sumxng that this view is not correct and as con¬ 
tended by the Union there has been considerable displace¬ 
ment which at one stage of arguments was put at the figure 
ot 56 per cent the question is as to what relief the workmen 
would be entitled. Here again the same problem and diffi¬ 
culty of attributing results directly to mediankuion is diifi 
cuff; As there is a general picture of conuiuiinu sedition in 
staff strength there is a general pictinc. even uccojJIjio to 
the Union of growth of business, growth of profits ‘and 
deposits and advances. As to which part of the many factor* 
has contributed to more savings on account of mechanisation 
and reduction in staff strength it is not possible to determine 
and fix. All the same, it seems to me that this would be 
reflected m the financial position of the concern and the 
workmen would be indirectly benefited therefrom in that they 
will be entitled to have a large share in the profits for which 
they can get compensated in terms of better working condi- 
tions. In the absence of any casual link possible to be 
established between the efforts of mechanisation and the 
prosperity of the bank, even if the workmen are entitled to 
any relief such relief must come by way of general revision 
or then* working conditions and not by way of any ad-hoc 
amount claimed by them. In a sense, the demand is for re¬ 
vision of working conditions or for awarding a share of the 
income by way of profits of the bank to the workmen when 
they say that Rs. 100 should be paid to every workman. 
Ihe result of the increase in profits being incapable of attri¬ 
butable to any particular factor and any category of work¬ 
men, and since its effects must be shared by way of relief by 
ail it cannot be confined to the effected workmen alone. 
In the circumstances^ the reference must be answered in the 
manner aforesaid viz., that it is not possible in the state 
ot evidence to determine exactly what was the displacement 
and whether it was more than the minimum which alone 
would entitle the workmen to any relief. 


47. Award accordingly. No order as to costs. 


R* D. 7AJLPULE, Presiding Officer 
[No. L-12011/17/74-LR-in/D.lV (A)] 
N. K. VERMA, Desk Officer 


New Delhi, the 20th July, 1984 


o.O. 2555.—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the followisg award of the Central Govern¬ 
ment Industrial Tribunal No. 1, Dhanbad in the industrial 
dispute between the employers in relation to the management 
of 6 & 7 Pits Jamadoba Colliery Power House of M/s. Tata 
Iron & Steel Company Limited, and their workmen which 
was received by the Central Government on the 7th July, 
1984 *S 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. ,1 DHANBAD 


In the matter of a reference under section 10(1) (d) of 
the Industrial Disputes Act, 1947. 


PARTIES 


Reference No. 16 of 1983 


Employers in relation to the management of' 6 & 7 Pits 
Jamadoba Colliery Power House of Messrs Tata 


Iron and Steel Company Limited. 

AND 

Their workmen 

PRESENT : 


Mr. Justice Manoranjan Prasad 
Officer. 


(Retd.), Presiding 
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APPEARANCES : 

For the Management—Shri S. S- Mukherjee, Advocate. 

For the Workman—Shri D. Narsingh, Advocate, 

STATE : Bihar. INDUSTRY" : Coal. 

Dhanbad, the 30th June, 1984 
AWARD 

By Order No. L-20012/432/82-DJIKA). dated the 16th/ 
23rd March. 1983, the Central Government has, in exercise 
of the powers conferred by clause (d) of sub-section (1) of 
section 10 of the Industrial Disputes Act, 1947, referred the 
following dispute to this Tribunal for adjudication : 

“Whether the action of the management of Messrs Tata 
Iron & Steel Company Limited in teiminatmg the 
services of Shri Ahmed Hussain, the depen lent-son 
of Shri Mohammed Mian, Ex-Haulage Khalasi of 
Jamadoba Colliery Power House was justified ? 
If not. to what relief is the workman concerned 
entitled ?” 

2. The case of the concerned workman, Ahmed Hussain, 
is that his father Mohammed Minn who had joined the 
services of M|h. Tata Iron & Steel Co. Ltd. (hereinafter 
referred to as the Company) on 6-5-1943 retired from service 
on 18-LI979 after completing nearly 36 years of service os 
Haulage Khalasi of Jamadoba colliery Power House of the 
company. According to the rules and practice and procedure 
of the company, in view of Mohammed Mia’s over 30 years 
service before retirement, he was entitled to get an outright 
employment for his dependent son, namely, the concerned 
workman Ahmed Hussain, Mohammed Mian had, accor¬ 
dingly, after his retirement on 18-1-1979, applied to the 
management by means of his application dated 6-3-1980 for 
employment of his son Ahmed ftussain on the strength of 
hifl service. Thereupon the management in its letter dated 
28-5-1980 (Ext.W-8) replied to Mohammed Mian that manage¬ 
ment bad cheked up Its record and had found that 
Mohammed Mian was employed on 6-5-1943 and had 
superannuated from the company’s service with effect from 
18-1-1979 after putting in 35 years 8 months 12 days service 
of the company, and since, as per existing procedure, depen¬ 
dent of an employee who retires!resigns etc. after putting 
in minimum 30 years service is given out right employment 
on the strength of Ms service, it had been agreed to employ 
his son as Category-T mazdoor at Power House, Jamadoba, 
subject to his medical fitness, and further directed Mohammed 
Mian to hand* over vacant possession of the company’s 
quarter, allotted to him during his employment before his 
son’s employment. In the said letter Mohammed Man was 
further advised to see the Manager, Power House. Jamadoba 
alongwlth his son wrthin a week of the receipt of the letter. 
Tt is the further case of the concerned workman Ahmed 
Hussain that accordingly he was medically examined by 
the company’s doctor who had declared him fit for employ¬ 
ment in company’s service and his father Mohammed Mian 
had also handed over the vacant possession of the anarter of 
the company occupied by him to the compnay and thus nil 
the formalities required bv the Raid letter dated 28-5-198^ 
(Ext.W-8) of the management were observed. Soon after 
its aforesaid letter dated 28-5-1980 (Fxt.W-8) the mnnane 
ment however addressed another letter dated 27-6-1980 
(Ext. W-9) with reference to its aforesaid earlier letter dated 
28-5-1980 (Ext.W-8) that on further feenmity of the case 
it had been found that his brother Jainul Mian, Ftm Khalasi, 
T. No, 13109 wim employed on the strength of his service 
on and from 1-3-1961, and since Jainul Mia was not rmnL 
yed 20 years ago, the management regard regretted its inabili¬ 
ty to accede to his request for employment of his son as a second 
dependent on the strength of his service In this connection 
the case of the concerned workman is lhat ialnul M’a was 
not the full brother of Mohammed Mia but was a step 
brother who used to live (separately from Mohammed Minn 
and rvas not a dependant of Mohammed Mian nor the said 
Tainnl Mian was appointed in the comnnnv’s service as a 
dependant of Mohammed Mian nor Mohammed Mi~n had 
over applied to the mnnatrement for registering the name 
of Tilmil Mian as his defendant for anv future employment 
and that the said Jaimfi Mian had been poncin'-d M the 
company’s sendee on Ms own. Subsequently, however, the 
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management appointed the concerned workman Ahmad 
Hussain by letter of appointment dated 10-3-1981 (Ext.M-6) 
as temporary mazdoor at Jamadoba colliery Power House. 
But the appointment was made temporary for a period of 
three months only from 12-3-1981 to 11-6-1981 and the 
management terminated his services thereafter In utter dis¬ 
regard of its own standing orders. On these giounds, the 
conlcntkm of the concerned workman is that his removal 
from service was unjustified and that he was entitled to be 
reinstated to his original job with all his back wages and 
other benefits including permanent status with continuity of 
service and all annual increments. 

2. The case of the management, on the other hand, is 
that under the rules of the company an employee after 
putting in 15 years of service Is entitled to get the name 
of his dependent enrolled for consideration for employment 
in the company against future vacancies and the dependant 
of the employee so enrolled is taken into employment if any 
vacancy arises on the basis of seniority of service of the 
employee concerned. Furthei. a dependant of an employee 
who has put in minimum service of 30 years with the 
management is given an outright employment on his retire¬ 
ment'resignation etc. provided the said dependant is medi¬ 
cally found fit and otherwise suitable and none of his depen¬ 
dants had been employed earlier on the strength of his 
service. Mohammed Mian, who was appointed on 6-5-1943 
and who superannuated with effect from 18-1-1979 as 
Haul a ge Khalasi of Jamadoba Power House after routine 
in 35 years 8 months and 12 days t?ervice was informed 
bv the management in its letter dated 28-5-1980 (Pxt.W-8) 
that since he had put in more than 30 years of service it 
had h^en agreed to give out right employment to his 
dependant son ns Category-T mazdoor at Power House, 
Jamadoba, subject to Ms medical fitness. Meanwhile it was. 
however, detected that one Tainul Mian a brother of 

Mohammed Mian, was working as a Fan Khalasi nt Tamadohu 
Power House bearing, T. No, 13101 who was initially em 
ployed with effect from 1-3-1961 as an un-sk filed worker 
as a dependant on the strength of service of Mohammed 
Mian. On the basis of the Raid findings of employment of 
Jainul Mian as the dependant of Mohammed Mian there 
was no possibility for appointing another dependant son 
of Mohammed Mian on his superannuation. According to 
the practice of the company, enrolment of second dependant 
of an employee who has put in more lhan 30 ve-trn nf 
mad*- to consider him against future vacancies If 
the lTet doncud mt has already completed 20 vears of service 
and smee Tainul Min had not completed 20 of sendee 

till 27-6-1980 the management in its letter dated 27-6-1980 
(Fxt.W-9) informed 4hmed Mian that since his brothei 
Linul Mian, Fan Khalasi. T. No. 13101 v r as employed or 
the Rtrrnffth of his service on 1-3-1961, who hnd not com¬ 
pleted 20 years of service till then the manapement recreited 
its innbfiity to accede to his reouest for employment of his 
son as social dependent on the strenetb of tvs c ervLe. 
Suhseouentlv when It was reported that Jainul Main the 
first defendant of Mohammed Mian hod c-omnleted 20 ve n r8 
of.'crvLjp on 1-3-1981. his second dependent son Alimud 
Hussain, th^ concerned workman, was given a purely tem¬ 
porary nnnointment for a period of three months from 
12-3-1981 to 11-6-1981 as a temnorarv mazdoor under the 
letter of appointment dated 10-3-1981 (Ext,M-6) with clear 
daction that his service would stand terminated automati¬ 
cally on the expiry of the above period or anv time before 
tint and + he concerned workman accented the stud term? 
and conditions of his temporary appointment and in token 
of the some he pave Tvs thumb impression on the conv of 
the appointment letter, The concerned workman Ahm^d 
Hussain was. however, not entitled to h* ppno'nted eves 
ns a temporary workman because the first dependant of 
Mohammed M’ian. namely Talmfi Mia, had not completed 
2f> years of sendee on 18-1-1979, the date of superannuation 
of Mohamed Mian, and the temporary appointment Tr j d been 
e ; vep as a result of over-debt of the period to be taken 
in+n account The concerned workman Ahnv>rt Husain, also 
d'vp'ntimied from his work on his own wbh effect from 
10-6-1981 nnd he did not complete e^en tb e Period of three 
months of tvs temporary appointment. Th<- flrmoL+rrrnt of 
the onremed workman Ahmed Hussain beme thus mmelv 
temporary he cannot claim to be retained on his lob on the 
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•trength of his temporary appointment. It is, thus a pure 
and simple case of automatic termination of service and the 
concerned workman Ahmed Hussain is not entitled to any 
relief. 

4, One witness has been examined on behalf of the manage¬ 
ment. No witness has been examined on behalf of the 
concerned workman. Some documents have, however, been 
exhibited on cither side. 

5. Shri Ashok Kumar Sen (MW-1) was anpointed in the 

company as Assistant Personnel Officer in 1974 at Jama- 
doba and he is working there as Personnel Officer since 
1977, He has deposed that recruitment in the company in 
unskilled Cat. I job? is made from amongst the dependants 
of the employees of the company and there could be no 
employment of unskilled cat-2 employees directlly from 
outside and this parctice is coming on sincee 1950. He 
has further deposed that there is a dependent employment 
register maintained in every colliery department in which 
the names of dependants of the employees are entered for 
being appointed as un-skilled Cat, I workmen, if and when 
any vacancy occurs, and after 15 years of service an em¬ 
ployee can get the name of his dependant registered for 
such employment as Cat, I worker; and the dependents arc 
son, own brother, adopted son and son-in-law and none 
else; and this has been decided in the various meetings bet¬ 
ween the management and trade unions operating in the 
area and this will be found in the minutes of the various 
meetings and there may be some circulars also of the 
management on th c subject, He has next deposed that if 
an employee of tbe company has completed 30 years of 
service and his first dependant has already been cm* 
ploymcnt for about 20 years, he is entitled to get his second 
dependant enrolled for future employment as Cat. I work¬ 
man depending upon the vacancy, and on this point there 
is already a circular of the management which has been 
marked Ext. M-7, In his cross-examination he hag stated 
that an employee after completing 15 years of service 
makes an employee for registering the name of his de¬ 
pendant for future employment as Cat. I workman and 
thereupon the name of the employee as well as the name 
of the dependant arc entered in the dependant employment 
register and without any application from the employee, 
the name of his dependant will not be entered in thc depen¬ 
dant employment register. Ho has further stated that be¬ 
fore the appointment of the concerned workman Ahmed 
Hussain, who is dependant son of Md. Mia, Ex-Haulage 
Khalasi of Jamadoba Colliery, by appointment letter dated 
10-3-1981 (Ext. M-6) for a period of 3 months from 
12-3-1981 to 11-6-1981, one Tainul Mia was also appoint¬ 
ed as Cat. I Mazdoor as the dependant brother of Md. Mia 
but he cannot say if Jainul Mia was a step brother of 
Md. Mia and not a full brother of Md. Mia 

nor can he say if jainul Mia and Md, Mia live in 

thc same house or different houses in the same village. He 
has further stated that be says that Jainul Mia got employ¬ 
ment as dependant brother of Md. Mia as in the service 
records of Jainul Mia and Md, Mia, their father’s 

name is the same and their home addresses are also .the 
same. He cannot, however, say if there is no application 
of Md. Mia in his office for enrolling Jafnul Mia as de¬ 
pendant brother nor does he know if i n thc dependant 
employment register Jainul Mia’s name is entered as the 
dependant of Md. M*ja, and, in fact, he does not know if 
thefe is any register or paper to show that Jainul Mia’s 
name was registered as dependant of Md. Mia. He has next 
stated that Jainul Mia was appointed as Cat. T Mazdoor on 
1-3-1961 and the concerned workman Ahmed Hussain was 
appointed as Cat. I Mazdoor on 12-3-1981 and by that 
time Jainul Mia had already completed 20 years of service 
but on that ground Ahmed Hussain was not entitled to 
employment as the second dependant son of Md. Mia as 
Md. Mia had, in the meantime, retired sometime in the 
year 1979 before Jainul Mia could completed 20 years of 
service, He has. however, also stated that in the dependant 
employment register the name of the concerned workman 
Ahmed Hussain, dependant son of Md. Mia w r as registered 
sometime in the year 1981 after Md. Mia had already re¬ 
tired In the year 1979. 

6 , Ext. M-ll is the Service card of Md. Mia which shows 
his date of birth as 18-1-1918 and the date of his employ¬ 


ment as 6-J-1943 as conveyor mazdoor; and the admittedly 
retire on 18-1-1979 as Haulage Khalasi,, Jamadoba Power 
House, Ext. M-8 is the service record of Jainul Mia in 
which the date of his birth is mentioned as 20-3-1937 and 
thc date of his employment as Plant Mazdoor is mentioned 
as 1-3-1961; and he admittedly still continues m service as 
Fan Khalasi, In the service records, Ext. M-ll, of Md. 
Mia and in the service records. Ext. M-8 of Jainul Mia 
their father’s name is mentioned as Abdul Mia and it is 
not disputed that Jainul Mia is a brother of Md. Mia, 
though it is the case of the concerned workman Ahmed 
Hussain that Jainul Mia is not the full brother of Md. Mia 
but is a step brother. 

7, No systematic rule of the company compiled at one 
place has been filed to show as to in what circumstances 
and under what conditions a first dependant or a second 
dependant of an employee of the company is entitled to be 
employment under the company. It, however, appears that 
during the Conciliation proceedings the Assistant Labour 
Commissioner (C), Dhanbad. had desired the management 
to furnish to him the employment procccdurc of the com¬ 
pany in this regard on which the Assistant Director of 
collieries (J ) of the company, had given to the Assistant 7 
Labour Commissioner (C)* Dhanbad, the following proce¬ 
dure in his letter dated 16-9-1982 (Ext. W.10). 

**(1) One dependant of an employee who superannu¬ 
ates, resigns or is discharged medically after putt¬ 
ing in minimum of 3Q years service is given out¬ 
right employment if none of his dependents is 
found to have been employed til] then on thc 
strength of his service. 

(2) An employee, whd puts in 15 years service is eligi¬ 
ble to enrol the, name of his, dependant at the 
colliery or department where he works. Their 
names are registered in Employees Dependent’s 
register maintained. Whenever vacancy arises, thc 
seniormost amongst the employees in the Register 
will be considered for his dependent’s employment. 
This is subject to condition that none of his de¬ 
pendent is in the employment of the company. 

(3) The dependant is considered for employment in 
unskilled job of Cateory-I on the strenth of em¬ 
ployee’s service.” 

Another document which has been filed i n this regard is 
Ext. M-7 which is a circular dated 27128-12-1976 of the 
Divisional Manager (Collieries) to all Heads of the De¬ 
partments in which it is stated that after a threadbare dis¬ 
cus-don held during the Union-Management rrjeeting with 
the Managing Director on 27-1(M976 the following proce¬ 
dure had been laid down which should be followed while 
considering employment of second dependant of the em¬ 
ployee on the strength of his service :— 

(i) If an employee has put in 30 or more years of 
service and his one dependent was already em¬ 
ployed on the strength of his service more than 
20 years ago, he can register his second depen¬ 
dent for employment. 

(ii) An employee, who has completed 40 years service 
or more and his one dependent is already in 
employment on thc strength of his service, his 
second dependent will be given cmnloyment out¬ 
right. 

(Hi) While calculating the years of service, six months 
or more would be counted as one year. 

(iv) The above decision will be applicable to the em¬ 
ployees, who are on Company’s roll on 27-10-76 
and thereafter, 

8 . Ext, W-8 is a letter dated 28-5-1980 written by the 
Chief Personnel Manager (collieries) to Md, Mia Ex- 
KIialasl wlt h reference to his application dated 
6-3-1980 requesting for employment of his son on the 
strength of his sendee. In the said letter the Chef Personnel 
Manager (collieries) had written to Md. Mia that he had 
eheked his service records and had found that he was cm- 



ployed on 6-5-1943 and superannuated from the company's 
service with cifect liom 18-1-1979 after putting m 35 years, 
8 months and 12 days service with the company, and, as 
per existing procedure, dependant of an employee, who 
retircsjresigns etc* after putting in minimum 30 yeais ser¬ 
vice. is given outright employment on the strength of his 
service, and, keeping the above facts in view, it had been 
agreed to employ his son as Cat. I Mazdoor at Power 
House, Jamadoba, subject to his medical fitness. In the 
said letter the Chief Personnel Manager (collieries) also di¬ 
rected Md. Mia to hand over vacant possession of the 
company’s quarter, if any, allotted to him during his cm* 
ployment before his son’s employment and further advised 
Md, Mia to see the Manager, Power House, Jamadoba 
along with his son within a week of the receipt of this 
letter, who will do the needful in the matter. In this connec¬ 
tion, the uncontrovcrted case of the concerned woikiuan 
Ahmed Hussain in his written statement is that he was 
accoidmgly medicully examined by the company’s doctor 
who had declared him fit for employment in company’s 
services and his father Md. Mia had also handed over 
vacant possession of the quarter of the company occupied 
by him to the company and thus all the formalities required 
by the said letter dated 28-5-1980 (Ext. W-8) of the 
management weie obseivcd. Soon thereafter, however the 
Chcif Personnel Manager (collieries), while referring to 
his ealier letter dated 28-5-1980 (Ext, W.8), wrote a second 
letter dated 27-6-1980 (Ext. W-9) to Md, Mia that on fur¬ 
ther scrutiny of the case it had been found that his bro¬ 
ther Jainul Mia, Fan Khalasi. was employed on the strength 
of his service on and from 1-3-1961 and since Jainul Mia 
was not employed 20 yeais ago it was not possible to 
accede to his request for employment of his son as second 
dependant on the strength of his service and hence his 
previous letter dated 28-5-1980 (Ext. M-8) be treated as 
cancelled. 

9. It is next the case of the management in its written 
statement that subsequently when it was reported that 
Jainul Mia, the first dependant of Md. Mia, who had been 
appointed on 1-3-1961, had completed 20 years of service 
on 1-3-1981. his second dependant son Ahmed Hussain, the 
concerned workman, was given a purely temporary appoint¬ 
ment for a pcr.od of 3 months from 12-3-1981 to 11-6-1981 
as temporary Mazdoor under the letter of appointment 
dated 10-3-1981 (Ext. M-6). It is further the case of the 
management hr this regard In its written statement that the 
concerned workman Ahmed Hussain was not entitled to be 
appointed even as a temporary workman as the first de¬ 
pendant of MY1, Mia namely, Jainul Mia had not completed 
20 years of service on 18-1-A979, the date of ssuperannua- 
lion of Md. Mia, and the temporary appointment had been 
given as a result of oversight of the period to be taken 
into account, and, therefore, on the expiry of the said 3 
months, the employment of Ahmed Hussain automatically 
came to an end* 

10. Thereafter Md. Mia wrote a letter dated 16(18-1-1982 
(Ext. M-2) to the General Manager (collieries) stating that 
after having served the company for a fairly long period 
of 35 years, 8 months and 12 days, he was superannuated 
from the company’s services with effect from 18-1-1979 
and after numerous representation® the Chief Personnel 
Manager (Collieries) had in his letter dated 28-5-1980 (Ext. 
W-8) informed him that according to the existing proce¬ 
dure he had become eligible to secure employment for his 
son and he was advised to see the Manager, Power House, 
alopgwith his son for his employment, and accordingly, he 
complied with the directions, but, instead of providing any 
permanent job to his son, his son was given temporary job 
for 3 months by letter dated 10-3-1981 (Ext. M-6), and, 
after the expiry of 3 months he was thrown out of the em¬ 
ployment which was a cruel joke with an old employee of 
36 yeais long service as none had been employed earlier on 
the strength of his service and he emphatically challenged 
the same. Tn reply to the aforesaid letter dated 16| 18-1-1982 
(Fxt, M-2) of Md- Mias the Chief Personnel Manager (col¬ 
lieries) wrote to him the letter dated 11112-3-1982 (Ext. 
M-3) telling him that since he had put in more than 30 
years of service with the company it was agreed to employ 
his son as Cat. I Mazdoor in Power House, Jamadoba, vide 
letter dated 28-5-1980 (Ext. W-8), but subsequently it was 


revealed that his brother Jainul Mia, Fan Khalasi, had 
already been employed on the strength oi his service from 
l-3-19bl. and since one of his t» outer was already em¬ 
ployed on tiie suemgth ol his service, his request tor his 
son H employment on the strength of his service could not 
be agieed to and the management's said letter dated 
28-5-1980 (Ext, W-8) was, therefore, treated as camelled 
and the position was explained to him in the management’s 
subsequent letter dated 27-6-1980 (Ext* W-9), ihereai/br 
Md. Mia again wrote a letter dated 6-4-1982 (Ext. M-4) 
to the General Manager (collieries) stating that his humble 
and genuine tequest for employment of his son Ahmed 
Hussain in view of his 36 years long and faithiul service 
was rejected under a totally wrong impression that some 
brother of his had already been employed in the Power 
House on the strength ol his service in iy61, when, by that 
time he himself had put m only 18 years of service and 
that the said impression was totally wiong as none of his 
brother had ever been employed in the company on the 
strength of his service nor the xecords of the company would 
show any application from him for appointment of his bro¬ 
ther and that his step brother Jainul Mm, who is working 
in the Power House as Fan Khalasi, was taken in employ¬ 
ment on his own and not on the strength of his service and 
he was not also his dependant and had ever been living 
separately* In the said letter, Md. Mia prayed for reconsi¬ 
dering the case and to take his son Ahmed Hussain m the 
employment of the company, who had, in fact, actually 
been taken in the service of the company in March, 1981 
but had been given only a temporary job in the Power 
House and was summarily removed from service on the 
incorrect ground that his brother had already been given 
a job on the strength of his service. He. therefore, piayed 
again that his sou Ahmed Hussain may be employed in the 
company on the strength of his 36 years of service. Ext. 
M-5 is the reply dated 7| 10-5-1982 of the Chief Personnel 
Manager (collieries) explaining his inability to accede to 
the request of Md. Mia for the reasons glvep in bis earlktf 
letter dated 11(12-3-1982 (Ext. M-3). 

11, Ext. M-10 is a representation dated 29-5-1982 made 
by the concerned workman Ahmed Hussain to the General 
Manager (Collieries) raising similar issue as had been ear¬ 
lier raised by his father Md. Mia in the correspondences 
referred to above and praying for his reinstatement in 
service and to allow him to continue in permanent employ¬ 
ment but this was rejected by letter dated 14[l7-6-1982 
(Ext. M-l) written by the Chief Personnel Manager (colli¬ 
eries) to the concerned workman Ahmed Hussain. There¬ 
upon, the concerned workman wrote a letter dated 22-6-1982 
(Ext, W-5) to the Assistant Labour Commissioner (C), 
Dhanbad, raising the present dispute. Ext. W-3 is a letter 
dated 18-8-1982 of the Deputy Divisional Manager (A) to 
the Assistant Labour Commissioner (C), Dhanbad contain¬ 
ing the management’s comments in which the managements 
stand as stated above was reiterated. Ext, W-4 is the reply 
dated. 27-8(10-9*1982 of the concerned workman Ahmed 
Hussain to the management’s aforesaid comments contained 
in Ext. W-3, The conciliation proceedings, however, ended 
in failure on which the Assistant Labour Commissioner (C), 
Dhanbad sent his failure report dated 30-1L1982 (Ext* 
Wh 2) to the Government of India, Ministry of Labour, 
leading to the present reference, 

12, Thus, according to the management’s own rules one 
dependant of an employee, who superannuates resigns or 
is discharged on medical grounds after putting in minimum 
of 30 years servise is given outright employment, if non# 
of hs dependants is found to have been employed till then 
the strength of his service. Admittedly, Md. Mia, who was 
employed on 6-5-1943 and who superannuated from the 
company’s service with effect from 18-1-1979, had put in 
more than 30 years of service, and, as such, one dependant 
of his was entitled to be given outright employment, if 
none of his dependants had already been employed on the 
strength of his service. This position was also conceded by 
the management in the letter dated 28-5-1980 (Ext. W-8) 
written by the Chief Personnel Manager (collieries) to 
Md. Mia by which the Chief Personnel Manager '(collieries) 
had informed Md. Mia that his service records had been 
checked and since he had put in more than 30 years of 
service it had been agreed to employ hie ion ai Cat. I 
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Mazdoor at Power House, Jamadoba. The Chief Personnel 
Manager (Collieries), however, so on resiled from that pos- 
tiun ,n ins subsequent letter dated 27-6-1980 (Exl. Yv 
wilttcn by him to Md. Mia in which he info/med Md, MiaJ 
that on turther scrutiny ot the case it had been found 
that his brothei Jamul Alia, fan Khalasi* was employed 
on the strength of his service on and tiom 1-3-1961, and 
sip we Jamul Mia was not employed 20 years ago it was not 
possible to concede to his request for employment of his 
son as second dependant on the strength of his service. It 
was, however, emphatically denied by Md. Mia in his 
leueis uaced 16115-1-1982 (Ext. M-2) and 6-4-1982 (Ext. 
M-4) written by him to the General Manager (colhenesj 
that has step DiQther Jamul Mia had been employed in the 
service or the company on the strength of his service as 
his dependant and in those letters Md, Mia turther asserted 
tnat his step brother Jamul Mia, who had over been living 
separately trom him, had been taken in the employment oi 
the company on his own Hnd not on the strength of his 
service, ibis stand was also reiterated by Md. Mia’s son 
Annicd Hussain, the concerned workman, in his representa¬ 
tion letter dated 29-5-1982 (Ext. M-10) addressed to ihe 
Ueneral Manager (collieries) and tins had also been his 
stand m tho letter dated 22-6-1982 (Ext. W-5) written by 
him to the Assistant Labour Commissioner (C; 4 Dhanbad 
by which he hud raised the present dispute and this is aiso 
ms siand in his written statement filed in the present case* 
In ihxS connection, it is also tho evidence of the manage¬ 
ment’s own witness Sri Ashok Kumar Sen (MW-1), who 
joined the company in the year 1974 as Assistant Person- 
nel Officer at Jamadoba and who is Personnel Officer of 
the company since 1977, that an employee after completing 
15 yeais of service makes an application for registering the 
name of his dependant for future employment at Cat, J 
woikman and thereupon the name of the employee as well as 
the name of the dcpaitment are entered in the aepartment 
employment register and without any application from the 
employee the name of his dependant will not be entered 
in the dependant employment register, He can not, however, 
say if there is no application of Md. Mia in his office for 
enrolling Jamul Mia as dependant brother nor does be 
know if in the dependant employment register Jainul Mia’s 
name is entered as dependant of Md. Mia, and, in fact, 
he does not know if there is any register or paper to show 
that Jamul Mia’s name was registered as dependant of 
Ahmed Mia, He has further stated that his only basis for 
saymg that Jamul Mia got employment as dependant 
brother of Md. Mia is thai in the seivicc recoids or Jamul 
Mia and Md. Mia their father’s name is the same and 
their home addresses arc also the same. That can, however, 
only be a basis for saying that Jainul Mia and Md. Mia 
being the sons of the same father arc brothers amongst 
themselves either full brothers or step brothers but that cun 
not be a basis for saying that Jamul Mia had been ap¬ 
pointed on 1-3-1961 as an dependant of Md, Mia on the 
stiength of service of Md, Mia Ski Ashok Kumar Sen 
(MW-1) is also not compsitent to say from his any personal 
knowledge that Jaipul Mia had been appointed on 1-3-1961 as 
a dependant bi other of Md Mia on the strength 
of his service as Sri Ashok Kumar Sen (MW4) 
was himself not in company’s employment in 1961 
and he joined the company’s employment 14 years later in 
1974. No application of Md, Mia for registering the name 
of frs brother Jainul Mia as hk dependant in the dependant 
employment register for future employment on the strength 
of his service has been filed by the management nor the 
dependant employment ieg ; ster has- been filed to show that 
JaTnuJ Mia’s name was entered therein as dependant of 
Md. Mia for future employment on the etrengtb of his 
services nor any explanation has been given by the manage¬ 
ment for its non filing; and hence adverse inference must be 
d awn against the management and it just be - held that 
the management has purposely withheld the dependant em¬ 
ployment register as, if filed, it would have shown that 
Ta : nul Mia’s name was not entered in the dependant em¬ 
ployment reg'ster as a dependant of Md. Mia on any appli¬ 
cation of Aid. Mia for future employment on the strength 
of his sendee. The burden of proving that Tainul Mia was 
pmyvrted ©n 1-3-1961 as a dependant of Md. Mia on his 
application and on the strength of his service was undoubt¬ 
edly on the management which the management has hopelessly 
failed to discharge and it must, therefore, be held that 


Jamul Mia was employed on 1-3-1961 by company not as 
a dependant of M'd. Mia on any application of Md. Mia 
on the strength of is service and that Jainul Mia was 
appointed on his own. 

13. In view of the aforesaid findings that Jainul Mia was 
appointed on 1-3-1961 on his own and not a$ dependant 
ot Md, Mia, the subsequent stand ot the Chief Personnel 
Manager (collieries) m his letter dated 27-6-1980 (Ext. 
W-9) can.elling his earlier letter dated 28-5-1980 (Ext. 
M-8), in which an oiler was made to give outright employ¬ 
ment to the son of Md, Mia on the strength of his moie 
than 30 yeais of service, on the ground that on further 
scrutiny it had been found that Md. Mia's brother Jainul 
Mia was employed on the strength of his service on and 
Irom 1-3-1961 must be held to be based on no material and 
hence fully unjustified. Therefore the concerned workman 
Ahmed Hussain dependant son of Md. Mia, was entitled to 
get outright employment in the company’s service as Cat, 
1 Mazdoor m Power House. Jamadoba, as had been agreed 
to by the company in the letter dated 28-5-1980 (Ext. W*8) 
written by th© Chief Itersonnel Manager (collieries) to 
Md. Mia, on the strength of Md. MW* more than 3 years 
ol service with tho company. 

14. But even if it is assumed for a moment for the sake 
of argument that Jainul Mia had been appointed by the 
company on 1-3-1961 as a dependant brother of Md, Mia 
on the strength of his service, still under the circular dated 
27(28-12-19/6 (Ext. M-7) of the Divisional Manager (colli¬ 
eries) to all Heads of Departments, Ahmed Hussain, the 
concerned workman, was entitled to be appointed as the 
second dependant of Md, Mia on or after 1-3-1961 when 
Jainul Mia had already completed 20 years of service, and, 
in fact, it is the management’s own case in its written state¬ 
ment that when it was rcpoitcd that Jainul Mia had com¬ 
pleted 20 years of service on 1-3-1981, Md. Mia’s second 
dependant son Ahmed Hussain, the concerned workman* 
was given an appointment letter dated 10-3-1981 (Ext. 
M-6) which was* however, a temporary appointment for a 
period of 3 months from 12-3-1981 to 11-6-1981. The said 
circular dated 27128-12-1976 (Ext, M-7), however, now¬ 
here envisages about temporary appointment of the second 
dependant of an employee who has put in 30 oi more yeais 
of service and whose one dependant was already employed 
on tke+ Btwmgttr of. hits service- more than- 20 years ago. 
Therefore, the appointment which was given to the' concern¬ 
ed workman Ahmed Hussain bv letter dated 10-3-1981 
(Ext. M-6) as a second dependant of Md. Mia must be 
held to be an outright appointment which in the context 
of the aforesaid circular dated 27(28-12-1976 (Ext. M-7) 
and the letter dated 16-9-1982 (Ext. W-10) of the Assis¬ 
tant Director of collieries (J) to the Assistant Labour 
Commissioner (C), Dhanbad written during conciliation 
proceedings means a permanent appointment as Cat. I 
mazdoor in Jamadoba Power House, though the said letter 
purported to give him only temporary appointment for 
a period of 3 months from 12-3-1981 to 11-6-1981. 
The belated stand of the management In its written state¬ 
ment that the concerned workman Ahmed Hussain was not 
entitled to be appointed even M a temporary wothuan on 
10-3-196E as had been done by the letter of -appointment 
dated 10-3-1981 (Ext. M-6), because though by that time 
Jainul Mia had completed 20 yearn of service, the said 20 
years of sendee had not been completed before 18-1-1979 
when Md. Mia bad retired, is clearly an afterthought as it is 
neither expressly mentioned in the aforesaid circular 
dated 27(28-12-1976 (Ext. M-7) that the first dependant 
of an employee must complete 2(1 years of sendee before 
the date of retirement of the employee concerned to entitle 
his second dependant to be considered for employment nor 
it was the stand of the management in the letter dated 
27-6-1980 (Ext. W-9) of the Chief Personnel Manager 
(cofficHett) addressed to Md. Mfa in which the only ground 
wffich was given for not employing his son as his second 
d^nrndnnt on the strength of his service was that Jainul 
Mia was not employed 20 years prior to the writfmr of the 
said letter dated 27-6*1980 and not that Jainul Mia IiPd 
not completed 20 yeans of service bv 18-1-1979 when Md. 
M’p had superannuated. Therefore on 10*3-1981 when the 
letter of appointment dated 10*3-1984 (Ext. M-6) was 
issued to the concerned workman Ahmed Hussain he was 
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entitled to be appointed even as a second dependant of 
Md. Mia assuming that Jainiil Mia was appointed on 1-3-1961 
as the first dependant of Md. Mia, though, as a matter of fact 
it has already been held above that Jaitiul Mia was 
appointed on 1-3-1961 not as the first dependant of Md* 
Mia but on his own, and that the concerned workman 
Ahmed Hussain was entiled to be appointed as the hrst 
dependant of Md. Mia. 

15. In either view of the matter, therefore, the concerned 
workman Ahmed Hussain was entitled to outright appoint¬ 
ed as Cat, 1 Mazdoor on the stiength of the service of his 
father which in the context of Ext. M-7 and W-10 means 
permanent Hppoihtment, and hence his appointment as Cat. 
1 Mazdoor at Jamadoba Power House under the letter of 
appointment dated 10-3-1981 (Ext. M-6) must be held to 
be a permanent appointment though it purported to be a 
temporary appointment for a period of 3 months only fiom 
12-3-1981 to 11-6-1981, and in that view of the matter, 
discontinuation or termiaption of his service as Cat, 1 
Mazdoor at Jamadoba Power House on the expiry of the 
said period of 3 months nfiist be held to be unjustified and 
uncalled for entitling him to reinstatement with effect from 
11-6-1981 as Cat, I Mazdoor in Jamadoba Power House 
with full back wages. The reference is answered and the 
award is made accordingly but in th© circumstances of the 
case there will be .no order as to cost. 

MANORANJAN PRASAD, Presiding Officer 
[No. 1^20012(432 )I82“D.ni( A )] 

S.O. 2556.—In pursuance of section 17 of the In¬ 
dustrial Disputes Act. 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the following award of the 

Central Government industrial Tribunal No. 3, Dhanbad in 
the industrial dispute betwen the employers in relation to 
the management of Sendra Bansjora Colliery of M|s. 

Bharat Coking Coal Limited, and their workmen, which 
was received by the Central Government on the 10th July* 
1984. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRTBU- 

NAL-CUM-LABOUR COURT NOo. 3, DHANBAD 

Reference No. 18[83 

PRESENT : 

Shri J. N. Singh, Presiding Officer, 

PARTIES : 

Employers in relation to the management of Sendra Bans¬ 
jora Co41icry of M|s. Bharat Coking Coal Ltd, 

AND 

Their workman. 

APPEARANCES : 

For the Employers^Sri G. Prasad, Advocate. 

For the Workman—Sri B. D. Paswan, Advocate. 
INDUSTRY : Coal. STATE : Bihar 

Dated, the 30th June, 1^84 
AWARD 

The Govt, of IfidiA in the Ministry of Lafeour in exercise 
of the powers conferred on them U|$ 10 (l)(d) of the 
Industrial Disputes Act, 14 of 1947 has referred the dispute 
to this Tribunal for adjudication under Order No. L-20012 
(34) |83-D,III(A) dated th© 28th Jun4, 1983. 

SCHEDULE 

“Whether the action of the management of Sendra 
Bansjora Colliery of M|s. Bharat Coking Coal 
Ltd., in stopping Shri vSudama Das from duty from 
August, 1981 is justified 7 If not, to what relief 
is the workman entitled and from what date 7 

2. The case of the worfeman Is that he was working under 
the opp. p^rty and wew originally appointed at West Modidih 
Colliery as a Miner Loader in the year 1971. In the year 
1978 he was transferee! to Sendra Bansjora Colliery along 
with others. He worked therefor several years and theie- 
after lie was stopped work by order dated 16-8-81. It is 


submitted that no notice was ever issued ag\inst him nof 
any chargesheet was drawn or domestic enquiry was held. 
It is also submitted that during the course of his employ¬ 
ment he received training on two occasions and also got 
identity card from the management, 

3. According to the workman the order of stoppage of 
his work is illegal and unjustified and hence he is entitled 
to be reinstated with fuff back wajes, 

4. The management has taken the plea that the sponsoring 
union has got no locus-standi to raise the depute. But this 
plea was not piesgcd at the time of hearing nor any evidence 
was adduced. 

5. According to the management, however, one Sudama 
Das alias Sudama Rabidas was originally appointed as Miner 
IxKidcr at West Modidih Collicty. The said Sudama Dafr 
died in Biharsaiif Sadar Hospital on 26-L7’ which was not 
known to the management. After his death Bansi Mochi who 
is the woikman concerned impersonated Sudama Rabidas 
alias Sudama Das and entered into service in his place and 
elandcstinly managed to get himself transferred to Sendra 
Bansjora Colliery. 

6. It is then stated that one Mosam&t Keshri Devi widow 
of late Sudama Das reptesented to the Regional Labour 
Commissioner that her husband Sudama Das died in Bihar- 
sarif Sadar Hospital which was supported along with the copy 
of the medical certificate issued by the hospital and alleged 
that another person had obtained employment in the colliery 
in place of her husband. The case of Mosamat Keshri Devi 
was taken up by the President, Coalfield Labour Union vide 
his letter dated 31-1-81 and on receipt of the complaint of 
Keshri Devi the concerned workman who was impersonated 
as Sudama Rabidas was slopped from duty by letter 
dated 20-8-81 and an FIR was also lodged with Kendwadih 
Police Station against the concerned workman and the investi¬ 
gation is still pendig before the Police as well as by the 
Vigilence Department of B. C. C. Ltd. It is submitted that 
Ranshi Mochi the concerned workman obtained employment 
by fraud and so the management was fully justified ip stop- 
p*ng him from duty. 

7. The concerned workman, however, has’ denied that 
his name is Banshi Mochi or that he impersonated any 
Sudama Rabidas, He has pleaded ignorance about any 
Sudama Dus or Sudama Rabidas. The prayer of the manage¬ 
ment is that the Reference be decided in their favour, 

8. The point for consideration Is as to whether the 

ment was justified in stopping Sudama Das from duty from 
August ’81. If not to what relief L he entitled. 

9. It is not denied that the concerned workman was work¬ 
ing under the present management for the last several years. 
He alfto received identity card from the present management 
which has been market Ext, W-3. This identity card bears 
his photograph al&o which is not disputed. The concerned 
workman as also filed Exts. W-2 and W-2[l to show that 
he was sent for some vocational training and received certi¬ 
ficate. He has also filed the transfer °rder Ext. W-l dated 
21-4-78 transferring himHo Sendra Bansjora ciolliery where 
he was working before be was stopped work. Tho question 
is as to whether the- management- was justified in stopping 
him frOm work permanently. 

10. Admittedly no chargesheet was issued' against 
the concerned workman. nor any domestic enquiry 
held against him. For the fifst time a complaint was 
received by the management from one Keshri Devi alleg¬ 
ing that her husband was working in the colliery who died 
on 26-1-73 and somcone-clse was t impersonated and was 
working in place of her husband, This representation for the 
first Em© was filed bv Keshri Devi In the year 198L Natu¬ 
rally when such a petition was filed th$ duty of the manage¬ 
ment was to make an enquiry and if it was foUnd that the 
concerned workman impersonated anybody else when he 
‘■hould have been removed from service. But nd such step 
was taken by the management. The simple cas© of the manage¬ 
ment is that when such a complaint was received the con* 
cerncd woikman was stopped from work and an FIR \vas 
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lodged before the Police and the matter was al&o given to 
the vigilance department of the B. C. C. L*. in that circumst¬ 
ance when the concerned workman was working for the last w 
several years the management ought to have waited for the 
the report of the vigilance department or the action takeft by 
the Police. 

11. No evidence has been adduced to show that any FIR 
was lodged against the concerned workman no r anything 
against him is under investigation by B, C* C. L*, and it 
appears that both these pleas are not coircct. If any FIR 
would have been lodged then the Police must have taken * 
action. The FIR is said to have been lodged in the vear 
1981 when the complaint w r as received from Keshri Devi 
and though it is 1984 nothing has been done by the Police, 
and it appears, as staled earlier* that no FIR was ever lodged. 
Ext. M-10 is the letter dated 10-8-81 from the Personnel 
Manager to the Agent, Sendrn Bansjora Colliery on which 
action was taken against the concerned workman. In this 
letter it is alleged that Keshri Devi wife of late Sndama Rabi- 
das had represented that her husband was an employee of 
West Modidih Colliery died on 26-1^73 at Biharsarif District 
Hospital and that one Banshi Mochi impersonating, 
in the nam c of late Sudama Das had entered 
in the employment of B. C, C* L. and was at present 
working in Sendra Bansjora Colliery, The matter was put 
up before the General Manager who is of the opinion that 
an FIR in this connection may be lodged with Jogta Police 
Station against the impersonator and he should be stopped 
from duty forthwith. On the basis of this letter, Ext. NT 15 

a letter dated 20-8-81 was issued against the concerned 
workman in which in the last line it is mentioned that till 
the allegations made* against him was not proved he uas 
suspended. Thus this letter shows that only an order of 
suspension was passed against the concerned workman. On 
behalf of the management, however* a written argument 
has been filed in which it is contended that it was not a 
cose of suspension but a case of stopping duty permanently 
and that the employment of the workman hag come to 
an end. Thus according to the management themselves the 
stoppage of work means permanent end of relationship 
of employment and employee between the management and 
the concerned workman. 

12. It is now well settled that any kind of termination 

whether by striking out of name or stoppage of workman 
amounts to retrenchment and in such cases provisions of 
Section 25F of the I. D. Att should be followed. The con¬ 
cerned workman was working permanently for several years 
under the management continuously and in that circumstance 
if ffie stopped from work the proper course for the 

management was to take steps U]S 25F of the I. D. Act 
and pay him retrenchment compensation. 

13. If, however, it was a case of suspension then the 
proper course for the management was to hold an enquiry 
on the allegations made by Keshri Devi and then pa^s neces¬ 
sary orders. But neither of these two courses was adopted, 

14. Before this Court the management filed some repre¬ 
sentations filed by Keshri Devi before the Mukhlya etc, 
and Some letters written to the Ex-Chief Minister as also 
Coalfield Labour Union. In these letters the said lady never 
made out a case that the concerned workman was her 
Dewar but during evidence before this Tribunal she has 
stated that the concerned workman is her Dewar which 
has been denied by the concerned workman in his evidence. 
This plea of the lady thufc appears to be an after thought. 
The management has, however, file the entry in the ad¬ 
mission register of the Biharsarif Hospital Exts. M-10 & 
M-lOll as also Medicine Register Ext. M-ll and Death 
Certificate Ext. M-12 which have been proved by MW-4 
the Head Clerk of the Hospital and it is contended on 
behalf of the management that from all these documents 
it is proved that Sudama Das died on 26-1-73 and that 
the concerned workman was an imposter. They have also 
examined MW-2 Sri A. M, Prasad on behalf of the union 
to say that he took up the case of the concerned workman* 
None of the employees of the management has come to 
depose in this case, On the basis of these documents, how¬ 
ever, it was contended that tl}e Court should hold that the 
concerned workman is an imposter and so his stoppage was 
justified. 


15. But the questjpn is that this Court is not to decide 
the identity or otherwise of the concerned workman in the 
present Reference. The Reference is as to whether the 
stoppage is justified, It is now heie the case of the manage¬ 
ment that the management stopped work after being satis¬ 
fied that the concerned workman was an imposter after 
holding any enquiry* The records clearly indicate that as 
soon as a complaint was received the concerned workman 
was stopped work out-right without taking any step or 
enquiry against him* The management never filed any peti¬ 
tion before this Court that the concerned workman had 
been stopped work on the ground of fraud committed by 
him and that the management should be given an oppor¬ 
tunity to prove the said fraud or misconduct against the 
concerned workman. Under these circumstances this Tri¬ 
bunal in the present Reference cannot decide about the 
misconduct if any committed by the concerned workman. 

16. It is clear that the concerned workman was stopped 
from duty permanently without holding any enquiry against 
him or without complying with the provisions of Section 

25F of the L D. Act as it was definitely a case of retrench^ 
ment. 

17. In such circumstances the action of the management 
in stopping work of the concerned workman permanetly 
must be held to be illegal and unjustified. The concerned 
workman, therefore, is entitled to be reinstated in service 
with full back wages within one month from the date of 
publication of this award, The management, however, will 
be at a liberty, after reinstatement of the concerned work¬ 
man, to hold a regular enquiry against him and take neces¬ 
sary action as deem proper. 

18. The award is passed accordingly. 

J, N. SINGH, Presiding Officer 
[No. L-20012(34)|83-D.111(A)] 

New Delhi, the 20th July, 1984 

S.O. 2557.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3 Dhanbad in the industrial dis¬ 
pute between the employers in relation to the management of 
Madhuban Colliery of M/s. Bharat Coking Coal Limited, and 
their workmen, which was received by the Central Govern¬ 
ment on the 16th July, 1984. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO, 3, DHANBAD 
Reference No, 11/83 

PRESENT: 

Shri J. N. Singh—presiding Officer. 

PARTIES : 

Employers in relation to the management of Madhuban 
Colliery of M/s, Bharat Coking Coal Ltd. Dhanbad. 

AND 

Their workmen 
APPEARANCES : 

For the Employers—Shri B. Joshi, Advocate. 

For the Workmen—Shri J. D. Lai, Advocate. 
INDUSTRY ; Coal STATE : Bihar. 

Dated, the 6th July, 1984 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/s. 10 (l)(d) 
of the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No* 
L-20012(39) /83-D.IIKA) dated the 23rd May, 1983. 

SCHEDULE 

**Whether the action of the management of Madhuban 
Colliery of M/s. Bharat Coking Coal Limited, 
Dhanbad in treating the workmen listed in the An- 
nexure below as piece^rated workmen and not aa 
time-rated workmen, is justified? If not, to what 
relief are the concerned workmen entitled and from 
what date ? 
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ANNEXURE 
1* S/Shri Sher Mohammad 


2, 

II 

Ram Prasad Gossain 

3, 

II 

Salim Sheikh 

4. 

IT 

Kasim Sheikh 

5. 

Tl 

Phul Chand Rabidas 

6. 

IF 

Jyotilal Mahto 

7. 

t» 

Abdul Mian 

8. 

H 

Samsuddin Mian 

9. 

tl 

Chuni Lai Mahto 

10, 

II 

Yakub Mian 

1L 

„ 

Manju Gope 

12. 


Raghu Nath Dushad 

13. 

>■ 

Jitcn Mehra 

14. 

ll 

Gambhir Alehra 

15. 

If 

Bharat Raiwar 

16, 

If 

vShyam Lai Gope 

17. 

II 

Jagan Mahto 

18, 

II 

Phul Chand Afahto 

19. 

II 

Aid. Hussain. 


2. The case of the concerned workmen is that they were 
working as Stone Cutters in Medhuban Colliery since before 
nationalisation which took place on 1st May, 1972, They 
were, however working under contractor but after 
nationalisation they were aborbed by the management 
and the management started paying them at the rate of 
Rs. 5 per day which was Category T time-rated under the 
Coal Wage Board recommendation which was in force at 
that time. It is submitted that the job of time-rated stone 
cutters has been placed in Category JV and so the concerned 
workmen being aggrieved by the action of the management 
in paying them only Category 1 wages raised a dispute for 
payment of Category IV wages and also for payment of 
arrears and after negotiation they were placed in Category IV 
time-rated and were also paid arrears of wages. 

3. Tt is then alleged that after fixing the basic wage in lime- 
rated scale the management did not give them annual incre¬ 
ment payable to a time-rated workman as per Co a ] Wage 
Board recommendation and therefore the concerned Workmen 
filed an application U/S ”(c) 12) fo r computation of arrears 
arising out of non-payment of increment and the said case was 
numbered as L. C. case No. 27/75 before the Labour Court 
No. 2 t Dhanbad. In the said case the management came with 
a plea that the concerned workmen were piece-rated stone 
cutters and hence they were not entitled to annual increment. 
After hearing the parties it was, however, held that the concern¬ 
ed workmen were time-rated workmen and the Court ordered 
for payment of annual increment to them from 13th July, 72 
to 31st October, 75 by order dated 6th July, 79. The manage¬ 
ment as per said order paid the increment with arrears a» per 
amount computed by the Labour Court, 

4. It is. however, alleged that in spite of the said order Ihc 
management arbitrarily started treating these workmen a* 
piece-rated and did not give them annual increment for 
further period. It is submitted that the said action of the 
management is not justified and that the management has no 
authority to ter at them as piece-rated arbitrarily without com¬ 
plying the provisions of Section 9A of the I. D, Act as it 
amount to change of service condition without notice. It is also 
submitted that though even after 1979 the management started 
treating them as piece-rated but strangely enough no daily 
work slip of thequantum of work done nor any measurement 
is taken daily and the workmen are being paid arbitrarily. 
It is prayed that it be held that the action of the management 
in treating the concerned workmen as piece-rated stone cutters 
with effect from 1979 is illegal, arbitrary and unjustified and 
that they should be treated time-rated stone cutters and be 
paid annual increment accordingly. 

5. According to the management, however, though the stone 
cutters are both piece-rated and time-rated but the manage¬ 
ment has got power to treat any stone cutters either as piece¬ 
rated and time-rated and that the union of the workmen can¬ 
not challenge the said authority of the management 
the management but were placed in peace-rato. It is submitted. 
It is stated that these stone cutters were previously working 
under contractors and thev were subsequently absorbed by 
tjv management but were placed in piece-rate. Tt is submitted 
that the order of the T abour Conrt holding them time-rated 
and allowing them increment was based on some confusion 


and that the concomed workmtn are not entitled to ba treated 
es time-rated. 

6. On the above allegations it is prayed that the Reference 
be decided in favour of the management. 

7. The point for consideration is m to whether the action 
of the management in treating the concerned workmen as 
piece-rated and not as time-rated is justified. If not, to what 
relief they are entitled and from what date. 

8. It is admitted that the concerned workmen arc all stone 
cutter. It is also admitted that they were absorbed by the 
management after nationalisation, it is also not denied that 
at the time of absorption the concerned workmen were put in 
Category I as time-rated but on dispute being raised by them 
they were put in Category IV and they were also paid arrears 
accoringly. Thereafter the concerned workmen were not paid 
Hnnuai increment payable to them as time-rated workmen and 
hence they filed L. C. Case No. 27/75 before the Labour 
Court No. 2, Dhanbad. Ext. W-l is the order of the Labour 
Com! passed on 6-7-79, It will appear from a perusal of 
the said order that the management contended in that case 
that the concerned workmen were piece-rated and not time- 
rated but the Cou<it on consideration of evidence held that 
the concerned workmen were time-rated workmers and allowed 
them annual increment with arrears as prayed for. 

9. On the basis of this judgment it has been urged on behalf 
of the union that the finding of the Labour Court is resjudicata 
and the management cannot now take the plea that the 
concerned workmen are piece-rated and that the same issue 
cannot be agitated again and again. In support of it the learned 
Advocate for the workmen has cited before me a ruling report^ 
ed in 12 S.C.L.J. page 462. It will appear from a perusal of the 
said ruling that in an Application U/S 33A of the 
I.D, Act one of the issue was as to whether the employee 
was a workman or not within the meaning of the Industrial 
Disputes Act and it wes held that he was a workman. There 
was another application by the same party U/S 33(c)(2) of 
the I.D. Act in which also the same issue was raised by the 
managemnt but it was held that the decision given in Appli¬ 
cation U/S 33A of the I.D. Act was a bar and the same 
issue cannot be agitated again by the management because 
it was barred by the principles of resjudicata. 

10. The principles laid down in this ruling apply in all force 
in the present case. The Labour Court judgment will 
indicate that it was definitely held that the concerned workmen 
were time-rated workers and were entitled to increment which 
was also paid to them by the management as per order of the 
Court. The management did not move the Hight Court against 
the said judgment and therefore the sand judgment must 
be binding on them, The same issue, therefore cannot be 
raised in the present Reference again by the management. 

11. The management, however, has filed Ext. M-l series 
which are bunches of measurement of work done by these 
workmen along with Form A and Ext. M-2 series are the wage 
sheets. But they ate all of the year 1982. No document of 
previous years have been filed. Further the measurement 
would show that it was not done daily and no work slip was 
issued to these workmen as required in case of piece-rated 
workers and the payment appears to have been made arbi¬ 
trarily, After the judgment of the Labour Court it was 
incumbent upon the management to treat those workmen aa 
time-rated and pay them annual increment as provided under 
the Law. 

12. The management has no doubt examined 3 witnesses 
-Who have stated that the workmen are treated as piece-rated 

and are paid monthly, but this j s against the order passed by 
the Labour Court and no payment should have been made to 
these workmen on piece-rate basis, 

13. The workmen also filed representations Ext. W-2 
^series and also raised dispute before the A.L,C. through 
' Ihcr upon by letter Ext. W-3 inspite of it they were 

not treated as time-rated and not paid their increments. 

14. Tt was, however, urged on behalf of the management that 
under N.C.W.A.T. Sc IT Stone Cutters are placed both in time- 

yHtcd and piece-rated category and It Is upto the management 
t0 treat them either as time-rated according to their conveni¬ 
ence and a time-rated or piece-rated stone cutter can be chanff- 
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ed to piece-rated vice-versa, fiut this contention of the 
management is not tenable. The two agreements or the Coal 
Wage Board recommendation no where provides that the 
management has got authority to change a time-rated workmen 
to a piece-rated workmen and vice-versa at their own sweet 
will. Such change will amount to change in the mode of pay¬ 
ment of wages which comes under Pourih Schedule of the 
Industrial Disputes Act and for any change in mode of pay¬ 
ment a notice U/S 9A of the Industrial Disputes Act is 
mandatory. Admittedly no such notice was issued to these 
workmen hy the management and hence the action of the 
management in treating these workmen as piece-rated is 
illegal and unjustified. 

15. Considering the facts and circumstances of the case and 
evidence on the record, I hold that the action of the manage- ’ 
ment in treating the conemed workmen as piece-rated 
workmen is illegal and unjustified They are entitled to be 
treated as time-rated workmen with effect from 1st November, 
75 and also entitled to get annual increment as provided 
under the rules because they have received their annual 
increment from 1st Novembor, 75 as time-rated workers on 
the basis of judgement by the I abour Court passed in L.O. 
Case No. 27/75. 

16, The award is passed accordingly. 

L N. SINGH, Picsiding Officer 
[No, L-2O012(39)/83-D, 111(A)] 
A. V. S. SARMA, Desk Officer 

S.O. 2358.—In pursuance of section 17 of the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, Chandigarh in the industrial d s- 
putc between th© employers In relation to the management 
of Food Corporation of Ind^a, Chandigarh and thetr work¬ 
men, whuh was received by the Central Government on the 
17th July, 1984. 

BEFORE SHRI I. P. VA5ISHTH, PRESIDING OFFCER, 

CENTRAL GOVERNMENT, INLUSTRIAL TRIBUNAL, 
CHANDIGARH 
Case No. I.D. 12/84 

PARTIES; 

Employers in relation to the management of Food Cor¬ 
poration of India, Chandigarh. 

AND 

Their Workman—Ashok Kumar. 

APPEARANCES : 

For the Employers—Shri B, L. Laroiya. 

For the Workman—Shri O. P. Mehta, 

Food Corporation of India. STATE : Punjab. 

AWARD 

Dated the 16th July, 1984 

The Central Government, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(1) (d) of 
the Industrial Disputes Act, 1947, per their order No, L-42012/ 
10/83D. 11(B)/D.IV(B) dated the 24th of the March, 1984 
referred the following Industrial dispute to this Tribunal for 
adjudication :— 

‘‘Whether the action of the management of Food Cor¬ 
poration of India in relation to Food Corporation 
of India Depot Hathur, District. Ludhiana in termi¬ 
nating the services of Shri Ashok Kumar, watchman 
is justified ? If not, to what relief is the workman 
entitled 7* 1 

2. During the course of hearing the Management agreed 
to revoke the petitioner’s termination provided he was willing 
to forgo his clairp to back wages. The proposition was ac¬ 
cepted by the Workman and, as such, on taking down the 
statement of his authorised representative and hearing the 
parties, I hereby return a No dispute Award in the follow¬ 
ing terms which are fair to both of them; and in particular 
to the workman who stands ensured of a gainful employment: 

1. The impugned order of termination dated 1st Septem¬ 
ber, 1982 stands quashed 


2, As a necessary consequence the petitioner would be 
reinstated forthwith at bus old post on the same terms and 
conditions of service as were applicable immediately preced¬ 
ing the termination. 

3. The intervening period between the aforesaid termina¬ 
tion and re-instiitement shall be deemed to be a part of 
continuous service even though he would not be entitled for 
any wages. To precise, il shall be deemed to have been regu- 
laused as of leave without pay. 

I. P. VASISJ1TH, Presiding Officer 
[No. L-42012(10) /83TJ,11(B) /D.IV(B) /D.V.] 

Chandigarh, 

16-7-1984 

New' Delhi, the 21st July, 1984 

S.O, 2559-—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
beieby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No, 1, Bombay in industrial dispute 
between te employers in relation to the management of 
Mahakali Colliery of WCL and their workmen which was 
received by the Central Government on llth July, 1984, 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. I AT BOMBAY 
Reference No. CGIT-3 of 1983 

PARTIES : 

Employers in relation to Mahakali Colliery of M[s, 
Western Coalfields Limited 
AND 

Their Workmen 

APPEARANCES : 

For the employer—Mr. P. Sadasivan Nair, Advocate 

For the v.-nion —Mr. S, R. Pend re, General Secretary 
INDUSTRY : COal & Mines 

STATE : Maharashtra 
CAMP ; Nagpur 

Nagpur, the 16th day of April, 1984 

AWARD 

The Government of India, Ministry of Labour & Rehabili¬ 
tation (Department of Laboui} by order No. L-22011/15/ 
82-D.IlT(B), dated 5th August, 1983, in expertise of the 
powers conferred by dau»e (d) of sub-section fl) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), 

have refered to Tribunal for adjudication and industrial 
disputes between the employers in relation to the manage¬ 
ment of Mahakall Colliery of Mis. Western Coalfields 
Limited and their workman in respect of the matters speci¬ 
fied in the schedule mentioned below :— 

SCHEDULE 

“Whether the management of Mahakali Colliery of M/s, 
Western Coalfields Limited, sub-Arca No, 3, 
Chandrapur is justified in terminating the services 
of Shii Ergurala Raja, Loader w.e.f. 18-5-81 ? If 
not, to what relief the workman is entitled to ?’* 

2. The following was agreed between the parties. That 
the management of Western Coalfields I td., agrees to take 
b, ck the workman Ergurala Raja, Loader. The workman 
would be paid Rs. 3000 ex-gratia payment. He foregoes all 
other claim against the management. The workman would 
be deemed to be in continuous Service from the date his 
service is terminated till the date of his joining. The inter¬ 
vening period K being treated as extraordinary leave withr 
out pay. All other benefits to continuity would be available 
to the workman except increments. The amount of Rs. 3000 
will have to be paid to the workman within 45 days of his 
joining. 

3. Award accordingly. No order as to costs, 

R.D, TDLTDLE Presiding Officer 
[No. L-22011(15)/82T>,TJI(B) /D. V] 
S, S. MEHTA, Deftk Officer 
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